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\/ SCDD
STATE PLAN COMMITTEE (SPC)

MEETING NOTICE/AGENDA
Posted at www.scdd.ca.gov

DATE: August 25, 2014
TIME: 1:00 p.m. —4:00 p.m.

LOCATION: State Council on Developmental Disabilities
1507 21°" Street, Suite 210
Sacramento, CA 95811
916-322-8481

THE PUBLIC MAY CALL IN AT:

Phone Number:  1-800-839-9416
Participant Code: 8610-332

TELECONFERENCE SITES:

Resources for Independence, Central Valley (RICV)
220 N Santa Fe
Visalia, CA 93292

Area Board 13
8880 Rio San Diego Drive, Suite #250
San Diego, CA 92108-1634

Palo Verde District Library
125 W. Chanslorway
Blythe, CA 92225

Because of the rights explained in Government Code 81123.1 and 11125(f), people with disabilities
who need accessible formats of the agenda, the meeting materials or any auxiliary aids/services in

order to be able to participate in the meeting, should contact Thomas Johnson at 916-322-4302 or

Thomas.johnson@scdd.ca.gov by 5 pm on August 21, 2014.


http://www.scdd.ca.gov/
mailto:Thomas.johnson@scdd.ca.gov

CALL TO ORDER N. Clyde
ESTABLISHMENT OF QUORUM N. Clyde
WELCOME AND INTRODUCTIONS N. Clyde
PUBLIC COMMENTS N. Clyde

This section is for members of the public to make comments or present information to the
Council's State Plan Committee. Each person will be given up to three (3) minutes to talk.
Written questions or comments will be handled first. The Committee will also give people
another time to comment (no longer than a total of seven minutes for everyone) before any
action on each agenda item.

5. APPROVAL OF MINUTES.

JUNE 23 AND JULY 8, 2014 N. Clyde
6. GRANTS FROM AREA BOARDS 9 AND 11 M. Polit
7. 2014 PROGRAM PERFORMANCE REPORT

(PPR) PROCESS

T. Hamlett & J. Fernandez

8. STATE PLAN AMENDMENT PROCESS M. Polit
9. MTARS COMMITTEE UPDATE M. Kennedy
10. EXAMPLES OF OTHER STATE PLANS M. Polit

11. POSSIBLE STATE PLAN AMENDMENTS M. Polit



12. PLAN FOR NEXT MEETING N. Clyde

13. ADJOURNMENT N. Clyde

For additional information about this meeting,
Please contact Thomas Johnson,
1507 21st St., Ste. 210, Sacramento, CA 95811,
(916) 322-8481.



DRAFT State Plan Committee
Meeting Minutes of June 23,2014
Sacramento, California

Members Present
Jonathan Clarkson
Nancy Clyde (Chair)
Janelie Lewis
Sandra Smith
Carmela Garnica
Members Absent
Robin Hansen
Rebecca Donabed
Others Present
Sheryl Matney, NACDD
Mark Polit, Staff

1. Callto Order
Nancy Clyde, Chairperson, called the meeting to order at 1:07PM

2. Quorum

A quorum was established.

3. Welcome and Introductions

—— - -~ Thosein attendance introduced themselvas.

4. Public Comments

No public comments were presented.

5. Training on Council’s Planning Responsibilities
-~ SherylMatney of NACDD presented to the committes on the responsibilities of the Council with respecito

state plan development, fracking implementation, and amending the state plan. The focus was on where

we are currently in the cycle: Gathering data on and ensuring adequate plan implementation.

4. How do we currently Track State Plan Implementation?

Thomas Hamlett attended the committee meeting to inform the members of how the Council currently tracks
plan implementation. Thomas collects the activity reports from the regional offices, and was the primary
compiter of the last three Program Performance Reports (PPRs). The PPR is the Council's main report on
state plan implementation.

5. Tracking Area Board Contribution to State Plan Goals and Objectives.



Thomas explained how the Council receives reports from the regional offices on their activities in support of
state plan implementation and is consolidated into the PPR. The committee asked that the implementation
data be aggregated by regional office to better get a sense of how the plan is implemented throughout the
state. This is the first step in developing more strategic control of implementation of the State Plan.

6. Adjournment

The meeting was adjourned at 3:47 PM by Chairperson Nancy Clyde.



DRAFT State Plan Committee
Meeting Minutes of July 8,2014

Sacramento, California

Members Present
Jonathan Clarkson
Nancy Clyde (Chair)
Rebecca Donabed
Janelle Lewis
Sandra Smith
Carmela Garnica

Members Absent

Rebin Hansen

Others Present
Kristie Allensworth, Staff

1. Calito Order

Nancy Ciyde, Chairperson, callied the meeting to order at 1:05PM

2. Quorum

A quorum was established.

3. Welcome and Introductions

Those in attendance introdiiced themselves

4. Public Comments

No public comments were presented.

5. Review Area Board Mini-Grants Recommendations

The Area Boards submitted recommendations for funding ta the State Plan Committee. These proposals were
distributed with the packet for member review.

Area Board 1

Get Safe - Amount Reguested: $19,964

State Plan Goal - Emergency Preparedness

Project Summary

Get Safe will organize and provide four (4} workshops called “First Responder Training: Enhancing Your Alility
to Effectively Respond to Persons with Developmental Disabilities.” Major activities of this project include
four separate trainings that will be held in each of the four counties served by Area Board 1. Get Safe will
provide a First Responder training that uses proven techniques and tools to helfp first responders such as
police officers, EMTs, fire personnel, district attorneys, criminal justice professionals, Physicians, hospital
emergency staff, and any other service professionals, city employees, community members, etc. The training
goal will help them to more effectively recognize and assist persons with developmental disahilities, especially
in emergency and crisis situations. The training will also focus on prevention and intervention strategies and
help the developmental disabled safely navigate the co mmunity and become stronger advocates for
themselves. The workshops will include training for up to 200 first responders and other community
stakeholders.




Sandra Smith moved and Janelle Lewis seconded to recommend to the Council funding of the proposal.
Motion carried.

Area Board 2
AMJaMB, Beyond Inclusion - Amount requested $20.000

State Plan Goals - Self Advacacy and Employment

Project Summary

AMJaMB proposes to expand the work of The Call Connection in the following ways: 1) Build upon its
customer base through advertising in the community at-large which will increase consumer employees from 6
employees to 10 within the first year. According to the 2010 Census of a population of 26,218 living in the
Town of Paradise, 7,131 (27.2cro) people are 65 years of age or older making The Call Connection is an
attractive free service to people that are aging and lonely. 2) Develop a mentorship program for high school
students with Paradise Unified School District and other school districts within Butte County that will support
students with disabilities in preparing for work in the community using The Call Connection model. The
mentoring program will be known as JAMMB'n.

Jonathan Clarkson moved and Janelle Lewis seconded to recommend to the Council funding of the
proposal contingent upon receipt of clarification of the 15% indirect costs portion of the budeet detail sheet.

Motion carried.

Area Board 3
Not participating in Cycle 37.

Area Board 4
TransCen, Inc. - Amount requested $20,000

State Plan Goal — #9 Employment, #13 Community based services

Project Summary

Although the idea of Employment First is gaining ground across the country, some people, especially
those with more significant disabilities, still do not see integrated, direct hire employment as a viable
option. To eliminate service gaps, address programmatic barriers and encourage people with more
significant disabilities to pursue employment, TransCen, Inc. established Worklink, a San Francisco-based
employment program that braids community- based day services with VR-funded Supported Employment.
TransCen, Inc. is requesting a grant of $20,000 to provide trainings and technical assistance to create
braided services and replicate this successful approach in the North Bay. Training and support will focus
on system integration, building the capacity of providers in the North Bay to use day services to support
job placement, and aligning disability employment services to business needs and principles through the
use of customized employment strategies. To promote Employment First and create an expectation of
work, we will also conduct a workshop for individuals and families that will demonstrate the benefits of
person-centered discovery and skills vs. deficits job search method. Support and instruction will be
provided through a series of group workshops, meeting facilitation and on-site field work with two provider

agencies.

Jonathan Clarkson moved and Janelle Lewis seconded to recommend to the Council funding of the
proposal contingent on receiving clarification of the budaget detail sheet, Motion carried.




Area Board 5
Community Gatepath-Amount requested - Amount reguested 520,000

Goal — #9/0bjective #9a

Project Summary

The goal of this project is to build the capacity of service providers to implement job
development programs more effectively. Community Gatepath (Gatepath) will accomplish this
by creating an employment toolkit with resources for educating employers about the benefits of
hiring people with disabilities. Our Business Development Manager will pilct use of the iocolkit.
We will then share the toolkit with other service providers and offer three fraining sessions. As
a result, service providers throughout the Bay Area will be able to establish partnerships with
new businesses, and more people with developmentai disabilities will become employed.

Janelle Lewis moved and Sandra Smith seconded to recommend to the Council funding of the propesal.
Motion carried.

Area Board 6
Vocational Coaching and Development Institute, Inc.

Amount requested $20,000

State Plan Goal - #6 Youth w/DD and families get the help thev need with Tra nsporiation

Project Summary

Vocational Coaching and Development Institute, Inc. (VCDI) envisions creating a subsidiary, to
be named Transitional Coaching and Development Institute (TCD1), with the sole purpose of
providing transitional aged individuals living with developmental disabilities pertinent and
necessary information. This information will help to educate these individuals and their families
navigate through transition from the educational system o adult life. TCDI will operate as an
independent. service in the provision of this information, discussing-various potential pathways
for these individuals and their families, rather than simply acting as a recruiiment tool, TCDI will
establish workshops at school sites, during which time various presentations will be given,
participant surveys taken, and resources and information provided. Upon completion of the
workshop, TCDI will foliow up with the individuals, their families, the regional center, and
classroom teachers regarding the outcomes of the surveys and make further recommendations
as to what areas of concentration may be impactful during the transition process.

Sandra Smith moved and Janelle Lewis seconded io recommend fo the Council funding of the proposal

contingent upon receipt of clarification of the budget detail sheet. Motion carried.

Area Board 7
Get Safe - Amount requested $19,964

Goal — Emergency Preparedness

Project Summary

For the past 15 years, Get Safe has successfully worked with Regional Centers and Area
Boards throughout California to create collaborative partnerships between communities and the
agencies that provide services for persons with developmental disabilities through its safety
education, Self-advocacy forums and diversity-awareness trainings.




Based on experience interacting with and listening to the expressed needs of consumers and
their families, services providers, and first responders, Get Safe has developed a First
Responder Training that effectively protects and assists individuals with a developmental
disability within the community. People with developmental disabilities may be misunderstood
when interacting with faw enforcement, community helpers, or when navigating the legal
system. The goal of Get Safe's First Responder Training Program is to provide proven
technigues and tools to help first responders and other professionals more effectively recognize
and successfully assist persons with developmental disabilities, especially in emergency
situations.

Get Safe's view of a "First Responder" is not strictly represented by a professional title, but
instead, the first person to respond to an emergency situation.

Get Safe proposes conducting seven (7), 90-minute trainings for traditional first responders (i.e.
police officers, EMT, & fire personnel), and any other service professional, community member,
care giver, family member, and/or potential bystander that may have contact with an individual
with a developmental disability.

The priority of Get Safe's First Responder Training is to educate and train first responders to
more effectively communicate and safely assist individuals with a developmental disability while
honoring these individuals' rights to safely navigate and contribute to their community.

Sandra Smith moved and Carmela Garnica seconded to recommend to the Council funding of the
proposal. Mation carried.

Area Board 8
Deaf and Hard of Hearing Services Center, Inc. - Amount requested $8,750

Goal —#2, #6 and #15

Project Summary

The Youth Employment Services (YES!) program focuses on preparing Deaf and Hard of
Hearing middie and high school students for the world of employment and encourages them to
establish attainable post-high school educational and career goals. Staff provides one-on-one
and group sessions to these students to discuss a variety of topics that center on how to
successfully transition from K-12 school to independence.

Jonathan Clarkson moved and Janelle Lewis seconded approval of the concept and fo return Deaf and
Hard of Hearina Services Center back to Area Board 8 for clarification of funding of up to $12.000.

Rebecca Donabed abstained. Motion carried.

Area Board 8
Clovis Junior Soccer League, Inc. - Amount reguested $11,250

Goal —#2

Project Summary

TOPSoccer provides an environment where individuals with developmental disabilities can feel
safe, have fun, make friends, and learn to play soccer. For the past decade, TOPSoccer has
demonstrated its ability to achieve and exceed these goais. TOPSoccer typically exceeds these
goals by providing opportunities for the soccer coaches to help their players develop their social
and team work skills.




Sandra Smith moved and Jonathan Clarkson secondad not fo recommend to the Council funding of the
proposai. Motion carried.

Area Board 9
Area Board 9 will be submitting their proposals for review at the August 25, 2014 State Plan Meeting.

Area Board 10
Get Safe - Amount requested $19,964

Goal - Emergency Preparedness

Project Summary

For the past 15 years, Get Safe has successfully worked with Regional Centers and Area Boards
throughout California to create collaborative partnerships between communities and the agencies that
provide services for persons with developmental disabilities through its safety education, self-advocacy
forums, and diversity-awareness trainings. Based on experience interacting with and listening to the
expressed needs of consumers and their families, services providers, and first responders, Get Safe has
developed a First Responder Training that effectively protects and assists individuals with a
developmental disability within the community. People with developmental disabilities may be
misunderstood when interacting with law enforcement, community helpers, or when navigating the legal
system. The goal of Get Safe’s First Responder Training Program is to provide proven techniques and
tools to help first responders and other professionals more effectively recognize and successfully assist
persons with developmental disabilities, especially in emergency situations. Get Safe's view of a "First

Responder" is not strictly repnrecentad byielstefccsionalintle Sulinelesaminas St oG PREDOn fo 2
emergency situation. Get Safe proposes conducting eight (8), 90-minute trainings for traditional first
responders (i.e. police officers, EMT, & fire personnel), and any other service professional, community
member, care giver, family member, and/or potential bystander that may have contact with an individual
with a developmental disability, and five (5), 90-minute trainings for persons with developmental
disabilities on prevention and intervention strategies to safely navigate the community. The priority of Get
Safe's First Responder Training is to educate and train first responders to more effectively communicate
and safely assist individuals with a developmental disability while honoring these individuals' rights to
safely navigate and contribute to their community.

Sandra Smith moved and Carmela Garhica seconded fo recommend to the Council fundina of the
proposal. Motion carried.

Area Board 11
Get Safe - Amount requested $10,000

Goal - Emergency Preparedness

Project Summary

For the past 15 years, Get Safe has successlully worked with Regional Ceniers and Area
Boards throughout California to create collaborative partnerships between communities and the
agencies that provide services for persons with developmental disabilities through its safety
education, self-advocacy forums, and diversity-awareness trainings. Based on experience
interacting with and listening to the expressed needs of consumers and their families, services
providers, and first responders, Get Safe has developed a First Responder Training that
effectively protects and assists individuals with a developmental disability within the community.
People with developmental disabilities may be misunderstood when interacting with law
enforcement, community helpers, or when navigating the legal system. The goal of Get Safe's
First Responder Training Program is to provide proven techniques and tools to help first
responders and other professionais more effectively recognize and successfully assist persons 10
with developmental disabilities, especially in emergency situations.




Jonathan Clarkson moved and Janelle Lewis seconded approval of the concept and to return Get Safe
back to Area Board 11 for clarification of funding of up to $17.756. Motion carried.

Area Board 11
Goodwill Industries of Orange County - Amount requested $10,000

Goal - #9

Project Summary

In response to the State Council on Developmental Disabilities' goal #9 in its five year plan,
Goodwill of Orange County (Goodwill) proposes to establish a community-based service model
to help working age adults with developmental disabilities transition from work activity programs
to community-based integrated work programs. Goodwill fully supports goal #9 (ensure
individuals with developmental disabilities have the resources needed to succeed in inclusive
and gainful work opportunities) and has designed the following goal, major activities, and
outcomes to achieve this.

The goal of the Community-Based Services (CBS) program is to support individuals with
developmental disabilities to participate in everyday life activities which mirror that of
mainstream society. The major activities of the program will include but not be limited to: skills
assessment, employment training, paid employment, social skills, self-help skills, community
integration, mobility training, safety skills, and purchasing skills.

The program will have multiplying impact as stated below under "Outcomes" and the ultimate
impact is that a minimum of 32 individuals with developmental disabilities will continue working
and experience the least amount of disruption as they transition from work activity programs to
community-based integrated work programs.

Janelle Lewis moved and Rebecca Donabed seconded not to recommend to the Council funding of the
proposal. Motion carried.

Area Board 12
Area Board 12 will be sending the proposals to the August 25 State Plan Meeting.

Area Board 13
Get Safe - Amount requested $19,522

Goal #4- Increase knowledge and awareness of the needs and challenges that persons with disabilities
face when interacting with community first responders

Project Summary

For the past 15 years, Get Safe has successfully worked with Regional Centers and Area Boards
throughout California to create collaborative partnerships between communities and the agencies that
provide services for persons with developmental disabilities through its safety education, seff-advocacy
forums, and diversity- awareness trainings. Based on experience interacting with and listening to the
expressed needs of persons with disabilities and their families, services providers, and first responders,
Get Safe has developed a First Responder - Training that effectively protects and assists individuals with
a developmental disability within the community. People with developmental disabilities may be
misunderstood when interacting with law enforcement, community helpers, or when navigating the legal
system. The goal of Get Safe’s First Responder Training Program is to provide proven techniques and
tools to help first responders and other professionals more effectively recognize and successfully assist
persons with developmental disabilities, especially in emergency situations. Get Safe's view of a "First
Responder" is not strictly represented by a professional title, but instead, the first person to respond to an 1
emergency situation.




Get Safe proposes conducting trainings for traditional first responders (i.e. police officers, EMT, & fire
personnel), and any other service professional, community member, care giver, family member, and/or
potential bystander that may have contact with an individual with a developmental disability. Get Safe also
proposes conducting trainings for persons with developmental disabilities on prevention and intervention
strategies to safely navigate the community, make healthier sexual/dating choices, and advocate for their
general safety and well-being. The priority of Get Safe's First Responder Training program is to educate
and train first responders to more effectively communicate and safely assist individuals with a
developmental disability while honoring these individuals’ rights to safely engage with and contribute to
their community. The methodology proposed by Get Safe includes a total of thiteen (13) training sessions
across three categories: A.) First Responder Training, B.) Self-Advocacy & Personal Safety (for persons
with disabilities), and C.) Sexual Education & Heaithy Relationships (for persons with disabilities). The
number of sessions per category will be determined by Area Board personnel.

Sandra Smith moved and Carmela Garnica seconded tc recommend to the Council funding of the
proposal. Motion carried. !

6. Adjournment
The meeting was adjourned at 3:18 PM by Chairperson Nancy Clyde.
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¥ AREA BOARD 9

State Council on Developmental Disabilities

200 East Santa Clara Street Suite 210
Ventura, California 93001

phone (805) 648-0220 fax (805) 648-0226 email AB9@scdd.cagov website www.scdd.ca.gov/areaboard9.him

MEMORANDUM

TO: STATE COUNCIL ON DEVELOPMENTAL DISABILITIE
FROM: ANASTASIA BACIGALUPO, EXECUTIVE DIRECTO%
SUBJECT: RECOMMENDED PDG CYCLE 37 RECIPIENT FOR AREA BOARD 9

DATE: JULY 2, 2014
cc MARK POLIT, DEPUTY DIRECTOR

Area Board 9 initially received or;ly 2 grant proposals and then re-opened_m
the application process. We then received 3 additional grant proposals.
Board members carefully reviewed the grant proposals using the criteria

Please find the following documents for recommended grant proposal,
“Early Start Transition Project”:

Cover Letter, page 1

Project Data Sheet, page 1a

e W Y e
X X X

Project Narrative, pages 2-6

Budget Detail Worksheet, page 6a

Continuation of Funding Letter, page 7

Organization Chart, pages 8-9

Curricula Vitae/Resumes and position descriptions, pages 10-17
List of Previous Grants/Awards, pages18-19

Payee Data Record Form, pages 20-21

(3) Letters of Support, pages 22-28

Proposal Checklist, page 29

X

Sample Surveys, pages 30-31

YN MMM N — —
X X X P e > pe x
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Early Start Transition Project ~ An FRC Collaborative

1. Cover Letter

a. The Early Start Transition Project is a collaborative partnership between Rainbow Family
Resource Center of Ventura County, Alpha Resource Center of Santa Barbara, and Parents Helping
Parents San Luis Obispo. The Early Start Transition Project will provide education and support
opportunities to parents of children graduating from California’s Early Start Program into services
provided by local education agencies, the Regional Center, health and other providers within Ventura,
Santa Barbara, and San Luis Obispo Counties. In partnership, the three Early Start funded Family
Resource Centers have developed a project that meets the immediate needs of families within each
geographic area. Area Board funding will support transition training for parents and FRC staff training of
trainers to ensure future replication of the workshop in other areas of each county as needed. It will
also fund FRC staff time to support one-on-one, group, informal and formal direct support to families,
including the availability for FRC staff to provide parent support at Individual Education Planning
meetings. Activities funded will welcome and include community partners from various systems. This
project will build upon existing FRC contracts with Tri-Counties Regional Center for the provision of
parent support, education, information, referral, and transition assistance to families in California’s Eariy
Start Program.

b. Alpha Resource Center is the lead agency in this application and will provide fiscal overview as
well as financial support for the project until such time as invoices are submitted and reimbursement is

received.

c. We have carefully read and understand all the provisions in this RFP and agree to be bound by
them. We fully read and reviewed the terms and conditions as stated in the State Contracting
Requirements, attached to the RFP, and, that by submitting a response understands that this document
represents the agreement that we will be expected to execute if we are successfully awarded a Cycle 37
CPDG from the SCDD.
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1. Applicant Information

PROJECT DATA SHEET

Application Number: (4ssigned by Council)

Project Name (55 characters):

Early Start Transition Project — An FRC Collaborative

Organization Name:

Alpha Resource Center of Santa Barbara

Organization Website:

www.alphasb.org

Organization Address:

4501 Cathedral Oaks Rd.

Organization City/State:

Santa Barbara, CA

Organization Zip Code:

93110

Taxpayer ID Number:

95-1966-996

Project Period: (Month /Day/Year)

Start Date 10/01/14 | End Date: 09/30/15

2. Project Information

(Choices are: Non-profit. School District, County, Government Corporation. Tribal Gevernment, For-profit, City + Town. Stale,

Special or Regional Authiority, State P & A Agency, University Center, or Other)

Type of Applicant:

Non-Profit

State Plan Goal(s)/Objective(s)

Goal 7: children birth to 3 who are at risk of or have a
developmental delay and their families receive the early
intervention services they need to achieve their potential

3. Project Funding Formula

TOTAL PROJECT COSTS COUNCIL FUNDS APPLICANT MATCHING
FUNDS
$25,000 Amount: $20,000 Amount: $5,000

Percentage: 75% Percentage: 25%

Grant Type (Poverty or Non-Poverty)

!Non»Poveny]

4. Contact Information:

Name of Project Director:

Patty Moore

Title: Manager, Children, Family & Advocacy Services
Telephone: 805 683 2145°
Fax: 805 967 3647
Email: pimoore@alphasb.org
[JCheck if Same as Project Director
Name of Financial Officer: Cory Woodruff
Title: Chief Financial Officer, Alpha Resource Center
Telephone: 805 683 2145
Fax: 805 967 3647
Email: cwoodruff@alphasb.org
3. Signatory Authority:
Check if same as Project Director
Name of Organization Director: Kimberly Olson

Title:

Executive Director, Alpha Resource Center

Telephone: 805 683 2145

Fax: 805 9673647
Email: kolson@alphasb.org
Date: 05/16/2014

1
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Early Start Transition Prc_j.e_ct ~ An FRC Collaborative

3. Project Narrative

Abstract: The Early Start Transition Project will provide education and support opportunities to
parents of children graduating from California’s Early Start Program into special education services,
Regional Center children’s services and health and other community providers serving children with
special needs within Ventura, Santa Barbara, and San Luis Obispo Counties. In partnership with the
Early Start funded Family Resource Centers (FRC) serving the tri-counties, Area Board funding will
support the following:

. 2 Early Start Transition Workshops {one in Santa Barbara County, one in San Luis Obispo County)
2. 2 Early Start Transition Training of Trainers Workshops for FRC Staff (one in Santa Barbara
County, one in San Luis Obispo County)
3. Early Start Transition Coordinator staff time in Ventura County

Ali activities will be culturally responsive and facilitated to meet the needs of the participants.
Community partners will be welcomed and engaged to ensure enhanced community collaboration,
communication and coordination. The three funded activities have been determined by FRC directors
and staff as needed strategies for their own communities to enhance support, information, skills, and
confidence in families who are undergoing or preparing for transition out of Early Start. The Early Start
Transition Workshop will provide parents the opportunity to learn more about accessing the services
their child may need within multiple systems. The FRC staff training of trainers will ensure future
replication of the workshop in other areas of each rounty ac neadad. Through narent aducation snd
support, this project will ensure children birth to 3 who are at risk of or have a developmental delay and
their family members receive the early intervention services they need to achieve their potential
through the transition process and in years to foliow. Through existing contractual responsibilities with
the FRCs, ongoing parent support will be provided to ensure parental confidence in accessing the
services. Parent participants will be encouraged to build upon the networks of support provided
through the trainings and other FRC activities. Parent trainings will focus on the transition from Early
Start, but will be open to ali families seeking information. Staff training will ensure the opportunity for
transition education and support in communities within each county and in both informal and formal
venues. Activities will be offered in English and Spanish based upon parent preference.

Qualifications: Rainbow, Alpha, and Parents Helping Parents have been designated Early Start
funded family resource centers since the inception of Part C {then Part H of IDEA) planning through the
authorization of Califarnia’s Farly Intervention Services Act (CEISA) in 1994 to present. TCRC

wholeheartedly supports the CEISA mandate for parents to be informed of their rights and have access

‘to family supportand referral tothe FRCS. - &l 3 FRCS are members of the Family Resource Centers
Network of CA (FRCNCA) and aif three directors currently serve as leaders on the FRCNCA steering

committee,

Collaboration: This is an FRC collaborative application. This project will ensure that families
throughout the tri-counties will have access ta quality information and resources to utilize through their
child’s transition and in the years thereafter. Each FRCis a strong partner with Tri-Counties Regional
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__ Early Start Tra_nsitlgn_ Project - An FRC Co_ll_agorative

Center, their local education agency partners, and are active members of their county interagency
coordinating council on early intervention with valued partnerships with their local providers. Alpha
Resource Center is the lead applicant and will serve as the fiscal agent. Each FRC was active in the
development of this project application. Team meetings via conference calls to monitor progress of
implementation will be scheduled at the beginning and end of the project and as needed throughout the
project. Each FRC has the responsibility of serving families within their respective counties and are
committed to supporting each other for successful implementation of the project and follow-up
activities.

Methodology:

a. The Early Start Transition Project will provide access to education and support for families
preparing for or going through the process of transition from the provision of services in California’s
Early Start Program to special education, regional center and other community based services after age
3. Education and support will focus on the process of transition, the Individual Education Plan (IEP), the
Individual Program Plan (IPP), accessing generic resources and will include the following components:

) The role of the parent in the IFSP/IEP/IPP

. Listening and communication skill-building

. Emotional aspects of transition

. Importance of parent-to-parent support

J Process for conflict partnership and resolution
. Community resources

Two parent-professional partners, Linda Landry and Brigitte Ammons, will provide two Transition
Workshops for parents, one in Santa Barbara and one in San Luis Obispo County. In addition, the
trainers will provide two “trainer of trainer’s workshops” for FRC staff from Alpha, Parents Helping
Parents, and Rainbow to allow for the replication of the Transition Workshop in other catchment areas
of each county and the sharing of information presented in both formal and informal venues.

Linda Landry is a parent and chair of the Family Resource Centers Network of CA. She is a skilled
presenter and trainer sharing over 25 years experience in the field of early intervention, parent support,
and systems advocacy. She has served on numerous boards and organizations including the advisory
council for the University Center on Excellence in Developmental Disabilities at USC, the Family Resource
Centers Network Los Angeles County, Club 21, and helped to develop the CA Standards for Family
Strengthening & Support. Brigitte Ammons is recently retired from Disability Rights California and was
the founder of an early intervention program serving Las Angeles. She has devoted over 30 years to
early intervention and works as a professional partner with FRCs throughout California to ensure
California meets its mandate to families with children birth to age 3 who are at risk of developmental

delay or diagnosed with a disability.

Respectful of the immediate needs in Ventura County, this application supports additional staff support
at Rainbow for direct parent information and support through the transition process and the exploration

3
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_ Early Start Trar_\_s_i_tivo_n\Project - An FRC Collaborative

with community partners of future opportunities to engage, educate and support families. This may
include discussion of specialized events such as transition fairs, workshops in local communities, and
other avenues for the FRC and interagency partners to build on existing practices related to Early Start
transitions.

b. This project meets the Council’s mission by improving access to resources, information, and
support for families who have children new to the developmental, educational and specialized systems
of services. Knowledge increases informed access and participation in the utilization of services for their
children. This ensures access and engages families in improving services to individuals with intellectual
challenges. The Early Start Transition Project addresses the challenges parents face during the time of
the earliest of transitions and builds a foundation of information and support to help their child reach
their fullest potential by being active, skilled, and confident parent advocates and models for their
children as future self-advocates.

c. The target population is parents of children receiving Early Start services within the Tri-Counties
Regional Center catchment area of Ventura, Santa Barbara and San Luis Obispo Counties. As a child
turns three and graduates from Early Start, parents may celebrate the progress their child has made by
receiving early Intervention services, but for many this transition creates anxiety about new services and
reopens the emotions surrounding acceptance of a child’s special needs. Most often they have
established relationships with their providers and many parents have stated with exasperation, “Just
when we know who's who and our child is doing so well, it's time to move on to another program!” This
i5 ais0 a Liine wiien farnilies iearn that their chiid’s needs may be greater than expected and they tind
that they are going to require lifetime services from a myriad of systems and supports. Moving from the
Individualized Family Service Plan (IFSP) to the IEP and the IPP can be confusing and overwhelming
because the focus is no longer on the family but the individualized goals of the child. During this time
many families will prepare to change their regional center service coordinators as they leave Early Start
and enter Children Services. (n essence, all things the family has become accustomed to and
comfortable with are changing. FRC staff has experienced the transitions of their own children with
special needs and can offer the unigue perspective of ‘having been there’ and understanding the
emotions families may be feeling. FRC staff has acquired skills in systems navigation. This project
respects the value of what FRC staff can offer, and, not only brings skilled professionals to local
communities to engage parents in becoming active and knowledgeable in their child’s transition, but
enhances the skills of FRC staff to support and replicate training for a larger number of families over a
greater period of time beyond one grant cycle.

d. FRC staff is bilingual and bicultural. Trainings and specialized support services will be provided
in English and Spanish. The training of trainers allows staff to enhance skills to replicate the information
and training in various communities and in venues that are family centered and respectful of culture,
time, location, and availahility.

e. While Ventura, Santa Barbara, and San Luis Obispo Counties are designated as “non-poverty
counties”, there are pockets of extreme poverty in each of these three counties. In Santa Barbara
County FRC data reflects that 74% of families served are eligible for public insurance indicating a

4
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majority of services are provided to those with low income. In the Piru area of Ventura County over 21%
of families live below poverty level. In San Luis Obispo County, the Oak Park area of Paso Robles and
the Oceano communities have an extremely high rate of poverty, particularly among families with young
children. The project will target outreach to the target populations throughout the tri-counties.

f. This project focuses on parents and family members of children receiving Early Start services
preparing for or currently undergoing the process of transition from Early Start to special education,
Regional Center, and health and/or other specialized services. The proposed project does not utilize the
role of people with developmental disabilities.

g The lead agency, Alpha Resource Center will serve as fiscal agent and will work with Rainbow
and Parents Helping Parents in full implementation of the project, including evaluation and follow-up.
Each FRC will work collaboratively and within the timeline and project requirements. Alpha will facilitate
communication as needed to ensure success. At the beginning of the project Alpha will facilitate a
conference call between all FRCs and the trainers to provide input and overview of the timeline for
successful implementation. This will help to ensure the needs of each FRC and their communities are
being addressed. Each FRC director will supervise the implementation of the project within their
respective resource center and will:

e |Initiate and ensure outreach to parents, partners and providers
e Provide direct staff supervision

e Participate in conference calls through project implementation
e Ensure proper submission of invoices/receipt

e Supportimplementation of evaluation of the project

The trainers, Landry & Ammons will be responsible for the following:

. Training curriculum preparation

. Material development

J Submitting ta each FRC for printing/copying, compilation prior to each training

. 2 trainings for parents, 1 in Santa Barbara County and 1 in San Luis Obispo County

. 2 training of trainers for FRC staff, 1 in Santa Barbara County and 1 in San Luis Ohispo County
. Technical assistance or follow-up consultation as needed

Outcomes & Evaluation
Expected Outcomes:

1. Parents will have increased knowledge of the transition process for children graduating from CA
Early Start Program in the Tri-Counties.

2. FRC staff will have increased knowledge of the transition process for children graduating from
CA Early Start Program in the Tri-Counties.

3. Parents will have increased knowledge of community resources for their child.

) Parents will have increased confidence in accessing services far their child.
5. FRC staff will have skills to provide informal and formalized training to parents on transition.
5
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6. Community partners will have increased knowledge of the importance of supporting parents
during transition.

During the period between Oct. 1, 2014 and Sept. 30, 2015 it is expected that 150 family members will
receive training, information, and support. At this time it is expected that at least eight FRC staff will
participate in the training of trainer’s activities for increased information sharing beyond the scope of
the grant. Ten or more community partners will participate in activities focused on serving and
supporting families through the transition process and will support increased collaboration and
coordination of services.

Evaluation will utilize surveys for services provided, including, where applicable, pre and post surveys.
Qualitative input from project participants and partners will be gathered for evaluation and analysis by
the FRC team. Evaluation will help to drive FRC services.

This proposal has not been submitted to any other Area Board for potential funding for this grant cycle.
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4100 - State Council on Developmental Disabilities

Grant Budget Detail Sheet

Grant Period -- October 1, 2014 through September 30, 2015

CATEGORY OF EXPENSE

DIRECT COSTS

Salaries and Wages
1) Rainbow Early Start Coordinator (TBD)
2) Alpha Staff
3) PHP Staff
4)
Subtotal Salaries and Wages

Employee Benefits

Consultant / Subcontracted Services
1) Training Consultants: L. Landry, B. Ammons
2)
3)
Subtotal Consultant / Subcontracted Services

Other Expenses Directly Related to the Grant
Presenter Travel

Mileage FRC Staff including Early Start Coordinator
Printing of Local and State Developed Transition Guides
Office Supplies

Postage

Other Expenses: Presenters Lodging

Subtotal Other Expenses

INDIRECT COSTS (Maximum 15% of grant)

| SCDD GRANT

FUNDS

$5,839
$1.606
$1,606

$0
$9,051

$1,357

$2,100
$0

$0
$2,100

$362
$1,512
$2,040
$200
$1,200
$360

$1,818

MATCHING
FUNDS

$1.666
$1.667
$1,667

$5,000

$0

$0
$0
$0
$0

50
$0
30
$0
$0
$0

$5,000

TOTAL
PROJECT
COSTS

$7,505
$3,273
$3,273
$0
$14,051

$1,357

$2,100
$0

$0
$2,100

$362
$1,512
$2,040
$200
$1,200
$360

$6,818

foile o T e T S T AL $20,000 $5,000 ~ $25,000

N
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ATTACHMENT 1

CONTINUATION OF FUNDING LETTER

N/A

Skills and knowledge gathered through this project will be used in the future as it
is related to support and resource services provided by FRC staff.
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ATTACHMENT 2

ORGANIZATIONAL CHART
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ATTACHMENT 3

PERSONNEL INFORMATION

Resume:

1. Landry

2 Ammons

3. Moore (lead agency applicant)
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Linda Joy Landry
LindaJoyLA@aol.com
888 Oneonta Drive Los Angeles, CA 90065-4125
LindaJoyLA@aol.com
323/255-0354 voice 323/258-7539 fax

1995 to Present
Independent Contracts with projects directed at educating and

recruiting parents of children with disabilities.

WestEd

Family Resources and Supports Insititue Planning
Committee ~ 1999, 2000, 2001, 2002, 2003,
2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011,
2012

Strategies

1995 - 2008
CALSTAT
Special EDge — Editor (review for person first and parent
friendly presentation of articles)

1993 - 1994 Project Coordinator
Hollywood/Los Angeles Early Intervention Council
Los Angeles Interagency Coordinating Area (LICA)

1990 - 1993 Project Coordinator
NICU Parent Support Project

USC/Univercity Affiliatad Bragrams

1984 - 1985 Provost Student Services
California Family Studies Center, Burbank

1981 - 1983 Divorce Mediation Research Project
Worked part time as Research Assistant. Located pre-selected
subjects; described the objectives of the project; enlisted their
participation; and administered questionnaire over the
telephone.

Free-lance Word Processing, Coding and Data Entry
Wordprocessed dissertations, professional paper, and articies
for publication. Coded self-administered questionnaire data;
mainframe data entry of raw research data.

Board and Organization Memberships:
1988-1991
Los Angeles Countywide Interagency Coordinating Council —
Chairperson
Vice Chairperson
Parent Representative
Chairperson - Parent Coalition
1990 - Present
Family Resource Center/Network of Los Angeles County —
Chairperson
Secretary
Los Angeles County Representative — present

Landry 2012
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1991 - Present
Family Resource Centers Network of California —
Regional Representative — Los Angeles
Vice Chair
Chairperson — 2002 to present
1992 - Present
Family Voices of California Council
Los Angeles
1993 - Present
California State Interagency Coordinating Council
Family Support Service Committee - 1993 - 1995
Quality Assurance Committee - 1995 ~ present
Co-Chair - 2002
Co Chair Personnel Standards Subcommittee — 1997 - 2001
1991 - 2004
Frank D. Lanterman Regional Center Board of Directors
1991 to 1997 (June)
2nd Vice President - 1995 - 1996
Secretary 1994 - 1995
Board Advisor 1997 — present
Consumer and Family Services Committee
Member 1989 - 1997
Chair 1991 — 1994
1996 ~ 2008
Chanda Smith Consent Decree (Los Angeles Unified School District)
Executive Committee - Member - 1996 — 2003
Finance and Budget Committee — Chair — 1996 — 2003
Modified Consent Decree Parent’s Council — Chair - 2003 - 2005
Parent member - 2007
1996 - 2003
Protection and Advocacy Inc. Board of Directors
Member — 1996
Organizational Development Committee Chair- 1998
Executive Committee Member at Large — 1999
Chief Financial Officer — 2000
President -~ 2002/2003
Board Development Committee 2003
1994- 2005
Koch-Young Family Resource Center Advisory Committee
Chair - 2006
Koch-Young Resource Center — Peer Support Partner
1996 - 1998
Blind Childrens Center - Program Committee
1990 - present
USC - University Center on Excellence in Developmental
Disabilities/ Childrens Hospital Los Angeles
Community Advisory Committee — member
1986 — 2000
Mt. Washington Elementary School -
Site Council - 1986 - 1990
PTA - Secretary - 1988
1st Vice President/Parent Education - 1990
President — 1991
Delevan Drive Elementary School —
Cluster representative — 1997 - 2000

Landry 2012
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Cub Scout Pack 188 - Advancement Chairperson - 1988 — 1990

2003 - present

California Childrens Services Los Angeles
Family Centered Care Committee

2005 — present

California Family Resource Association — Secretary

2007 — present

2007-2008

Landry 2012

Childrens Hospital of Los Angeles — member
Parent Advisory Committee
Westside Family Resource and Empowerment Center
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BRIGITTE M. AMMONS

EDUCATION

Bachelor of Arts, Child Development, California State University, Los Angeles, 1984
Multiple Subjects/S.H. Credential, California State University, Los Angeles, 1985

Master of Arts Program, Early Childhood/Severely Handicapped, California State University, Los
Angeles

EXPERIENCE

May, 1991 — Present

Disability Rights CA (formerly-Protection and Advocacy, Inc.)
3580 Wilshire Blvd., Suite 902

Los Angeles, CA 90010-2512

Senior Advocate

Advocate for clients with developmental disabilities in their relations with schools, regional
centers and other service providers. Interview clients and assist lawyers. Specialize in application
of P.L. 99-457.

July, 1991 — July, 1993

California State University, Los Angeles
Development Office

5151 State University Drive

Los Angeles, California 90032
Consultant

Responsible for fundraising and program development for the expansion and renovation of the
Anna Bing Arnold Child Care Center on the campus. On completion the Center will feature the
full inclusion of children with disabilities.

January, 1988 — May, 1991

Centro de Nifios y Padres, Division of Special Education
California State University, Los Angeles

5151 State University Drive

Los Angeles, California 90032

Program Coordinator

Hired, trained and/or supervised classroom and auxiliary staff and provided fiscal management
and inter-agency liaison. Supervised student teachers for the University. Provided early
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Brigitte M. Ammons
Page 2

intervention services for young children with developmental disabilities and their families. The
program had 14 staff members and served 65 families.

September, 1978 — August, 1985

Los Angeles Unified School District,
Lowman Elementary School
Assistant Teacher

Worked in classroom for children with autism and in classroom for children in the preschool
severe program.

June, 1975 — December, 1975

Linwood Children’s Center

Church Lane

Ellicott City, Maryland 21043

Residence Supervisor/Assistant Teacher

rad e A1 e

Supervised dormitory staff during marning prenaration and breakfast. Worked in classroom as
assistant teacher at this residential school for children with autism.

August, 1973 — August 1975

Maryland School for the Blind
3501 Taylor Ave.

Baltimore, Maryland 21236
Dormitory Supervisor

Supervised the residential program and facility for 50 boys with multiple handicaps. Staff
included 15 houseparents and houseparent aides, nine teacher aides and two housekeepers.

REFERENCES

Furnished upon request.
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Patricia Moore
Director, Children & Family Services
Aipha Resource Center of Santa Barbara

Sirice 1990, Patricia (Patty) Moore has coordinated Family First, the Family Resource Center
{FRC) serving Santa Barbara County. The FRC's were established under the California Early
Intervention Services Act  Family First provides resource information, referral, training, and disabiliry
education and support for families who have children with special needs Focused on answering
the specific needs of families in Santa Barbara County, Patty has been instrumenial in spearheading
efforts to improve systems of care while using local, state, and national resources to enhance
services to children withs special needs, their families, those that serve them and their communities

Ini992, Patty became active in the planning and impiementation of C2lifornia’s Early Start
Program, which serves famiiies who nave infants and toddiers with developmentai disabiiities and
those who are at risk of developmenital delay Patty previously co-chaired the Family Support
Services Committee of the CA Interagency Coordinating Council on Early Interventiors, is past chair
of the Family Resource Centers Netwark of California, and represented FRC's on the legislatively
mandated tarly Start Workgroup. She is also past chair of the Santa Barbara County Interagency
Coordinating Council, and was the first parent of a child with special rieeds to hold this positiors. in
addition, Patty is a certified trainer for Project CRAFT (Cuiturally Responsive and Family Focused
Training) for professionals in early intervention. She has served as 2 SEEDS Consuitant, a joint
project of CA Dept. of Education and the Sacramento Office of Education

Unul March 2006, Patty served as a commissioner tc the First 5 Children & Families
Commission of Santa Barbara County and is the past co-chair of the Advisory Council of the
University of Southern California Center for Excelience iri Developmenitat Disabilities Ressarch,
Education, and Service.

As a parent of three sons, the youngest who was born with Down syndrome and who is
currently ransitioning into adulthood. Patty brings a family-focused perspective to her numerous
presentation tepics, including:

* “Team Building: Parents & Professionals”

* Infant to Preschool Transition; Disability Awarerness

»  “Early Start — Building Bridges”

* Parenting Your Child with Special Needs

* Parent to Parent Meritor Training

*  “Inclusion Worksl”

*  Accessing Resources

* Family Voices Leadership Training

* Family Centered Care

*  “Taking Care of Yourself: If You Don't, Who Will?

*  Teiling Your Own Story, Family Voices of CA Leadership Series
= The Right Question

= Playing Well With Others, Family Voices of CA Leadership Series
*  Ways You Can Serve, Family \Voices of CA Leadership Series

* Rules of the Road, Family Voices of CA Leadership Series

EmPLOYMENT & COMMUNITY SERVICE

2008 - Present Manager, Children, Family, & Advocacy Services, Alpha Resource Center
2003 - Present Director, Children & Family Services, Alpha Resource Center

1991 — Present Program Manager, Family First, Alpha Resource Center of Santa Barbara
1991 - Present Member, Santa Barbara County Council on Early Intervention

1996 — Present Member, Project CRAFT Local Training Team

2000 - Present Member, Family Voices of California

2002 - Present Member, Inclusive Child Care Action Team, Child Care Planning Council
2006 Completion of Training, Mediation and Negotiation

2001 - 2006 Member, Children & Families Commission of Santa Barbara County
2000 - 2005 Member, SBSD Special Education Parent Advisory Council

2002 - 2005 Co-Chair, USC = UAP Advisory Council 31
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1998 — 2004
1995 - 2004
1998 - 2003
1997 - 2001
2000

1998 — 2000
1998 - 2000

1998 - 2000
1998 - 1999

1993 -1998
1998
1994-1998
1992

1989- 1992

Member, Santa Barbara County Child Care Planring Council

Community Representative, CA State Interagency Coordinating Council
Co-Chair, Family Support Services Committee of CA State ICC

Chair, Family Resource Centers Network of California

Completion of Training, Alternative Dispute Resolution

Member, Comprehensive System of Personnel Development Adviscry
Member, Advisory Committee, Santa Barbara Parks & Recreation Adaptive
Member, Advisory Commiittee, Children’s Resource & Referral Center
Memper, Early Start Workgroup, Legislative Mandate

Chair, Sarita Barbara County Council on Early interverition

California Representative to “National Communities Cani” Bethesda, MD
Parucipant -California Connections: Assuring Access to Preventive Services
Under Reformed Systems of Health Care for Children with Special Health
Care Needs and thair Families (MCJ-06R005)

Compietion of Training, "Visiting Parents”, National Parent Training Institute
Instructional Assistant, SBCEQ Early Intervention Program

AWARDS & RECOGNITION

2007
2007
2006
2001
2000
2000
1998
1994
1993

University of California Sarita Barbara, Thomas Haring Memorial Award
Alpha Resource Center Employee Achievement

California Parent Leadership Award

Family Resource Centers Network of CA Special Recognition for Service
“Hero Award", Tri-Counties Regional Center, Santa Barbara, CA
Certificate of Recognition, California State Senate and Assembly

“Stand for Children”, Recognition, Outstanding Community Service
Celiforria Conference of Executives of The Arc, Employee of the Year
Arc Community Service Award
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ATTACHMENT 4

PREVIOUS GRANTS/AWARDS (LAST TWO YEARS)
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Lead Applicant: Alpha Resource Center, Children, Family & Advocacy Services

Grants Received:

2012 WestEd Local Training Grant

Engaging Families - $5,000

Training for Early Intervention Providers SB & SLO Counties
Contact: Patty Moore pimoore@alphasb.org 805.683.2145

2011-2012 Area Board 9
Advocacy Training - $2,164

Contact: Julie Badella jbadella@alphasb.org 805. 683.2145

2014 City of Goleta
Bilingual Parent Support-Education Groups Goleta - $2,000
Contact: Marisa Pasquini mpasquini@alphasb.org 805.683.2145
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ATTACHMENT 5

PAYEE DATA RECORD FORM
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STATE OF CALIFORNIA-DEPARTMENT OF FINANCE

PAYEE DATA RECORD

{Required when receiving payment from the State of California in lieu of {RS W-8)

8TD. 204 (Rev. 6-2003)

INSTRUCTIONS: Complete all information or, this form. Sign, date, and return to the Slate agency (department/office) address shown at
1 the bottom of this page. Prompt return of this fully completed form will prevent delays when processing payments. Information provided in
this form will be used by State agencies to prepare Information Returns (1099). See reverse side for more information and Privacy
Statement.
NOTE: Govemmental entities, fzderal, State, and local (including school districts), are not equired to submit this form.
FPAYEE'S LEGAL BUSINESS NAME (Type or Printy
Alpha Resource Center of Santa Barbara
2 SOLE PROPRIETOR - ENTER NAME AS SHOWN ON SSN (Lest. First, M.1) E-MAIL ADDRESS
Kimberly Olson, Executive Director kolson@alphasb.org
MAILING ADDRESS BUSINESS ADDRESS
4501 Cathedral Oaks Rd 4501 Cathedral Oaks Rd
CITY, STATE, ZIP CODE CITY, STATE, ZIP CODE
Santa Barbara, CA 93110 Santa Barbara, CA 93110
. ENTER FEDERAL EMPLOYER IDENTIFICATION NUMBER (FEIN): |9[ 5 i - | i | 9 | 6 I 6 | 9 ‘ 9 ‘ 6 ' NOTE:
Payment will not
D FARTNERSHIP CORPORATION: be processed
PAYEE U MEDICAL (eg., dentistry, psychetherapy, chiropractic, sic ) without an )
ENTITY E] ESTATE OR TRUST 0 LEGAL (e.g. attoney services) ?Ccompallnlgng
TYPE d EXEMPT (nonprofit) axpayer .U
number,
U ALL OTHERS
CHECK
ONEBOX | [T] INDIVIDUAL OR SOLE PROPRIETOR 1 ] , _ | | _ | | ‘
ONLY ENTER SOCIAL SECURITY NUMBER:
(SSN regu!rad Ez aulhunﬁ of California Revenua and Tax Code Ssction 18646)
1 4 ) =T
I I L1 California resident - Qualified to do business in California or maintains a permanent place of business in California.
(] california nonresident (see reverse side) - Payments to nonresidents for services may be subject to State income tax
RESIDENCY U No services performed in California.
STATUS (' Copy of Franchise Tax Board waiver of State withholding attached.
5 i hereby certify under penalty of petjury that the information provided on this document is true and correct.
Should my residency status change, ! will promptly notify the State agency below.
AUTHORIZED PAYEE REPRESENTATIVE'S NAME (Type or Print)- TITLE
Kimberly Olgon " Executive Director
e
SIGNATURE 7 K f DATE TELEPHONE
TPy ] /ﬂ ]/"j Y2 ~ = -
/ ﬁ’{‘{M{QL% s T, 05/16/2014 ( 805 )083-2145
Ptedse refurn t'ror:?eted form to:
6 Departmefit/Office:
Unit/Section: - =
Mailing Address:
City/State/Zip:
Telephone: ( } Fax: ( }
E-mail Address:

2.\
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ATTACHMENT 6
LETTERS OF SUPPORT
Tri-Counties Regional Center
Ventura County Special Education Local Plan Area
Santa Barbara County Special Education Local Plan Area
San Luis Obispo Special Education Local Plan Area

United Cerebral Palsy of San Luis Obispo
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i ¥ 1234 Fairway Drive, Suite A

| Tn:.countles t Santa Maria, CA 93455
Reglon al Cen er T/ 8002669071 T/ 8059224640
F/ 805.9224350

'. SAN LUIS OMISFO » SANTA GARBARA » VENTURA wwwrri—countiesorg

Early Start Family Resource Center Letter of Support
Tri-Counties Regional Center

3450 Broad Street, Ste.111, San Luis Obispo,CA 93401
Contact Person Joe Bremm

Telephone Number 805 621 8204

It is with great confidence that Tri-Counties Regional Center supports the proposal of
Parents Helping Parents FRC, ALPHA FRC, and Rainbow FRC to Area Board 9 Cycle
37 Program Development Grant for the Early Starl Family Resource Center Transition
Project. This project will provide education and support opportunities to parents of
children graduation from the California’s Early Start Program into special education
services. The expansion of their services for families would greatly benefit families of
children with special needs in San Luis Obispo, Santa Barbara, and Ventura counties.

We suppert their proposal to develop the aily Siai Trausiiion Froject for the foilowing

was

reasons.

All of our Family Resource Centers have a long history of collaboration with all elements
of the Early Start community. They have been able to respond quickly and efficiently to
ever changing budgetary and regulatory requirements while maintaining positive working
relationships with parents, Regional Center staff, Service Providers, School personnel,
and other elements of the Early Start Community. We have worked together to create and
implement the Prevention Program mandated by trailer bill legislation. As that program
phased out, the FRCs developed and implemented in collaboration with the Regional
Center the Prevention Resource Referral System (PRRS) program. All of this work was
done in a collaborative and family centered manner. They are creative, efficient and able
to produce a great product in a timely fashion.

Some other things to consider when evaluating this proposal are that we have been
engaged in a productive, collaborative relationship with our FRCs for many years. We
have worked together on many joint projects bringing resources and high quality training
to each of our three counties. Qur interactions are characterized by respect, trust and
partnership.

‘Z 3 ENHANCING THE QUALITY OF LIFE FOR PERSONS WITH DEVELOPMENTAL DISABILITIES
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The services outlined in this proposal align with best practice recommendations from
both federal and state oversight agencies. The proposed services will help to make a
difficult transition less stressful for families and their children.

We encourage the Area Board 9 Grant to fund this proposal to benefit the children and
families transitioning from Early Start in the Tri-Counties area.

Sincerely,

Joe Bremm
Manager, Early Start & Intake
Tri-Counties Regional Center
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Mary E. Samples, Assistant Superintendent

Area Board 9
200 East Santa Ciara Street, Suite 210
Ventura, CA 93001

To Grant Committee:

The Ventura County Special Education Local Plan Area (SELPA) unconditionally supports
the Early Start Transition Project, an FRC Collaborative in Ventura, Santa Barbara and San
Luis Obispo Counties. The collaborative will enhance the knowledge, skills, and confidence
of parents who have children preparing for the transition from California’s Early Start
Program. The attached application supports local partnerships to increase coordination,
communications, and collaboration among parents, FRC staff, and community partners.

The FRCs in the Tri-Counties have a long history of providing valuable parent to parent
support, information, resources, referral, and transition assistance to families. They are
longtime community partners ensuring access to quality services to families. Area Board 9
funding will enhance existing efforts and build upon improved services for families by
engaging providers and families in project goals, evaluation, and ongoing collaborative

PRy SNy S
ALdviLiENs

On behalf of the Ventura County SELPA and the children and families we serve, | urge you
to approve and fund this grant application. Your consideration is greatly appreciated.

Sincerely,

}V\oﬁ QW

Mary E. Samples
Assistant Superintendent
Ventura County SELPA

Ventura County Special Education Local Plan Area

5100 Adolfo Road, Camarillo, CA 93012
(805) 437-1560  FAX (805) 437-1599
www.venturacountyselpa.com
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Santa Barbara County

Special Education Local Plan Area
A Joint Powers Agency

May 15,2014

Early Start Family Resource Center Letter of Support

It is with great confidence that Santa Barbara County SELPA supports the proposal of Parents
Ielping Parents FRC, Alpha FRC, and Rainbow FRC 1o Area Board 9 Cycle 37 Program
Development Grant for the Larly Start Family Resource Center Transition Project. This project
will provide education and support opportunities to parents of children graduation from the
California’s Early Start Program into special education services. The expansion of their services
for families would greatly benefit families of children with special needs in. Santa Barbara.
Ventura, and San Luis Obispo counties.

Santa Barbara County SELPA (SBCSELPA) supports their proposal to develop the Early Start
Transition Project. The SBCSELPA and Alpha have been collaborative partners for a long time.
Along with the Community Advisery Committee and our local districts we have continued to

support each other in our common vision of supporting students with disabilities and their
families. Families with very yvoung children who are just learning about special education need

the support this program could provide.

We encowrage the Area Board 9 Grant to fund this proposal 1o benefit the children and families
transitioning from Farly Start in the Tri-Counties area.

Sincerely,

f\

Jance Butterfield, Director
Santa Barbara SELPA

401 North Fairview Avenuc * Goleta, California 93117-1732 « (805) 683-1424
tax — (805) 967-1960 = selpa@.sbeeo.org
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SAN Luis OBisPoO COUNTY

SPECIAL EDUCATION LOCAL PLAN AREA

8005 Morro Road

Atascadero, CA 93422
Phone: (805) 782-7301 / TFAX: (805) 466-1473

May 14, 2014

Early Start Family Resource Center Letter of Support

It is with great confidence that San Luis Obispo County SELPA supports the proposal of Parents
Helping Parents FRC, ALPHA FRC, and Rainbow FRC to Area Board 9 Cycle 37 Program
Development Grant for the Early Start Family Resource Center Transition Project. This project
will provide education and support opportunities to parents of children graduation from the
California’s Early Start Program into special education services. The expansion of their services
for families would greatly benefit families of children with special needs in San Luis Obispo,
Santa Barbara, and Ventura counties.

San Luis Obispo County SELPA supports their proposal to develop the Early Start Transition
Project. The SELPA and Parents Helping Parents have been collaborative partners for a long
time. Along with the Community Advisory Committee and our local districts we have continued
to support each other in our common vision of supporting students with disabilities and their
families. Families with very young children who are just learning about special education need
the support this program conld pravide,

We encourage the Area Board 9 Grant to fund this proposal to benefit the children and families
transitioning from Early Start in the Tri-Counties area.

Sincerely%_/

Jill Heuer, SELPA Director
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of San Luis Obispo

May 15, 2014

United Cerebral Palsy of SLO
Mark Shaffer, Executive Director
3620 Sacramento Drive, Ste. 201
San Luis Obsipo, CA 93401
805.543.2045 shafmt@aol.com

To Whom it May Concern:

UCP of SLO overwhelmingly supports the Early Start Transition Project, an FRC Collaborative in Ventura,
Santa Barbara and San Luis Obispo Counties to enhance knowledge, skills, and confidence of parents
who have children preparing tor the transition from California’s Early Start Program. The transition from
Early Start is a critical component to the services provided to families and involves preparation,
planning, and collaboration. This application supports local partnerships to increase coordination,
communication, and collaboration among parents, FRC staff, and community partners.

The FRCs in the Tri-Counties have a long history of providing parent to parent support, information,
resources, referral, and transition assistance to families. They have been long-time collaborative
partners and a lead resource to many agencies supporting families with special needs throughout their
communities. Countless families served by the Tri-Counties Regional Center rely on their ongoing
support from birth through adulthood.

UCP encourages Area Board 9 funding to enhance existing efforts and build upon improved services for
families by engaging providers and families in project goals, evaluation, and ongoing collaborative
transition activities.

Sincerely,
2—7‘.4(. 7 /’ﬂv “ B
//';}P 5

Mark Shaffer
Executive Director, UCP of SLO
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Early Start Transition Project — An FRC Collaborative

Area Board 9 Proposal Checklist

Program Development Grant
Request for Proposal
Federal Fiscal Year 2014/15 - Cycle 37

In completing this form, the proposer acknowledges that the following items are
Included in the proposal, in accordance with the instructions provided in the RFP.
This checklist should be included with the proposal package and each item
marked with a “X” to show that the item was sent.

Check box below to indicate inclusion in proposal

(X
v j

/
N

)

R S RS

[ N e WP N
Se——

Cover Letter
Project Data Sheet

Project Narrative (not to exceed 8 pages)

Budget Detail Workshast (inciuding description of identifiad exXpenses)
Continuation of Funding Letter, if applicable.

Organization Chart

Curricula Vitae/Resumes and position descriptions, as applicable

List of Previous Grants/Awards

Payee Data Record Form

(3} Letters of Support

Proposal Checklist
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Early Start Transition Project - An FRC Collaborative
Funded by Area Board 9, Cycle 37

Service Provided In (Vone): Workshop/Training ©

Support Group or Small Group Meeting o
Home or Office Visit ©

Other o

Early Start Transition Project Pre & Post Family Member Survey

Please complete prior to the activity.

1. I believe my knowledge of the transition process from Early Start is:
Minimal 1 Fair 2 Good 3 Strong 4

2. | feel my knowledge of community resources is:

Minimal 1 Fair 2 Good 3 Strong 4

3, My confidence in accessing the services my child needs is:

Minimal 1 Fair 2 Good 3 Strong 4

Please complete after the activity.

1. With the information | have received, | believe my knowledge of the
transition process from Early Start is:

Minimal 1 Fair 2 Good 3 Strong 4

2. With the information [ have received, | feel my knowledge of community
resources is:

Minimal { Fair 2 Good 3 Strong 4

3. I now feel my confidence in accessing the services my child needs is:
Minimat 1 Fair 2 Good 3 Strong 4

R

Helpful Tips

Circle the number
that you feel best
reflects your answer
in completing the
sentence,

There are no wrong
answers! This survey
helps us to know if
we need to improve
our services.

What does the scale
mean?

Minimal 1

[ have very little
knowledge about this
topic.

Fair 2
I know some things
about this topic.

Good 3

| have a solid
foundation of skills
on this topic.

Fairly Strong 4
 am confident with
my knowledge on
this topic.
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Early Start Transition Project - An FRC Collaborative
Funded by Area Board 9, Cycle 37

Name of Workshop/Training:

Early Start Transition Project Pre & Post FRC Staff Survey

Please complete prior to the activity.

1 | believe my knowledge of the transition process from Early Start is:
Minimal 1 Fair 2 Good 3 Strong 4
2. I feel my ability to provide informal training to parents and other

professionals is:

Minimal 1 Fair 2 Good 3 Strong 4
3. My skills in providing formalized training are:
Minimal 1 Fair 2 Good 3 Strong 4
4, My knowledge of good presentation skills and techniques is:
Minimai i rair 2 Good 3 Strong 4 '
Please complete after the activity.
1. With the information | have received, | believe my knowledge of the
transition process from Early Start is:
i
Minimal 1 Fair 2 Good 3 Strong 4 i!
2. With the information | have received, | feel my ability to provide informal F
training to parents and other professionals is: ’
Minimail 1 Fair 2 Good 3 Strong 4 I
3. | now-feel myskills in-providing-a formalized training are: !
1
Minimal 1 Fair 2 Good 3 Strong 4 '
4. I now feel my knowledge of good presentation skills and techniques is:
Minimal 1 Fair 2 Good 3 Strong 4

Helpful Tips

Circle the number
that you feel best
reflects your answer
in completing the
sentence.

There are no wrong
answers! This survey
helps us to know if
we need to improve

| our services.

What does the scale
mean?

Minimal 1

I have verv little
knowledge about this
topic.

Fair 2
| know some things
about this topic.

Good 3

| have a solid
foundation of skills
on this topic.

Fairly Strong 4
I am confident with

“my knowledge on

this topic.
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1. Applicant Information

PROJECT DATA SHEET

Application Numbér: {Assigned by Council)

Project Name (35 characters):

Get Safe’s First Responder Training

Organization Name: Project Get Safe

Organization Website: www.GetSafeUSA.com

Organization Address: 3053 Edinger Avenue

Organization City/State: Tustin, CA

Organization Zip Code: 92780

Taxpayer ID Number: 33-0772477 ol

Project Period: /Month ;Day;'Year)

Start Date 10/01/2014 —I End Date 09/30/2015

2. Project Information

(Choices are: Non-profit. Schoal Disuict. County, Goveraoment Corporation. Tribzl Government, For-profit. City 7 Town, Stzie.

Speeial or Regional Authority, State P & A Agency, University Center, or Otier)

| Type of Applicant: Non-Profit
State Plan Goal(s)/Objective(s) Goal #4
3. Project Funding Formula
TOTAL PROJECT COSTS COUNCIL FUNDS APPLICANT MATCHING
FUNDS
$23,676.00 Amount: $17,756.00 Amount: $5,920.00

Percentage: 25.00%

e = e e

Percentage: 75.00%

Grant Type (Poverty or Non-Poverty)

INon-Poverty Area]

4. Contact Information:

Name of Project Director:

Stuart Haskin

Title: Executive Director
Telephone: (714) 834-0050 x.105
Fax: (714) 834-0070

Email: stuart@getsafeusa.com

[ICheck if Same as Project Director

Name of Financial Officer:

Stuart Haskin

Title: Executive Director
Telephone: (714) 834-0050 x.105
Fax; (714) 834-0070

Email: stuart@getsafeusa.com

5. Signatory Authority:
[ Check if same as Project Director

Name of Organization Director:

Stuart Haskin

Title:

Executive Director

Telephone: (714) 834-0050 x.105
Fax: (714) 834-0070

Email: stuart@getsafeusa.com
Date: 06/26/2014
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Project Narraiive

Get Safe’s First Responder Training: Enbancing Your Ability to Effectively
Respond to Persons with Developmental Disabilities

For the past 15 years, Get Safe has successfully worked with Regional Centers and Area Boards
throughout California to create collaborative parterships between communities and the agencies
that provide services for persons with developmental disabilities through its safety education.

self-advocacy forums, and diversity-awareness rainings. Based on experience interacting with

community helpers, or when navi gating the legal system. The goal of Get Safe’s First Responder
Training Program is to provide proven techniques and tools to help first responders and other
professionals more effectively recognize and Successfully assist persons with developmental
disabilities, especially in emergency situations, Get Safe’s view of a “First Responder” is not
strictly represented by a professional title, but instead, the first person 1o respond to an
emergency situation. Get Safe-proposes conducting fifteen (15 ) 90-minute trainings for
traditional first responders (i.e. police officers, EMT, & fire personnel), and any other service
professional, community member, care giver, family member, and/or potential bystander that
may have contact with an individual with a developmental disability. The priority of Get Safe’s
First Responder Training is to educate and train first responders to more effectively
communicate and safely ecnist individuals with » deveiopmental disability while Lonoring these

individuals® rights to safely navigate and confribute to their community,

and fraining of each Get Safe staff member. On average, each Get Safe trainer has 15 years of
experience teaching either individuals with a developmental disability or educating individuals
on the needs of this population. All of Get Safe’s trainers have an undergraduate college degree,
50% have graduate degrees, and current certifications in CPR, State Crisis Intervention and
Sexual Assault, and Domestic Violence Advocacy. Get Safe has also hosted 10 conferences to
assist the quality of life for individuals with a developmental disability by focusing on the topics
of self-advocacy, legal updates, leadershi p, housing, and transportation. The audience for these
conferences included individuals living with a developmenta] dissbility, professionals,

Page1of7
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Project Narrative

Get Safe’s First Responder Training: Enhancing Your Ability to Effectively
Respond to Persons with Developmental Disabilities

caregivers, and family members who could benefit from Get Safe’s experience. teachings, and
insights. Lastly, Get Safe has been approved for a POST (Peace Officer Standards and Training)

Certified Class through the Orange County Sheriff"s Department.
A. Overview of Project Activities

The goal of Get Safe’s First Responder Training Program is to provide highly targeted
information, techniques, and tools to hel p first responders and other professionals more
effectively recognize and work with persons with developmental disabilities, especially in
emergency situations. The approach that Get Safe is proposing will provide outreach and traini ng
to traditional first responders (i.e. police officers, EMT & fire personnel, district atorneys,
criminal justice professionals, doctors, etc.) and any other service professionals (i.e. city
employees, community members, etc.) that may have contact with 2 vietim or potential victim.

First Responder Training Sessions. Get Safe will conduct fifteen (15) First Responder Training
(FRT) sessions conducted as 90-minute presentations. All trainings offered will be delivered as
field services within Orange County, as served by Area Board 11. Details regarding the logistics
of training locations and scheduling will be made in conjunction with Area Board 11 and the
participating first responder agencies. The specialized training will include communication
techniques and appropriate response options for situations in which individuals with disabilities
may have experienced abuse or exploitation, through hands-on, scenario based methods. Each

FRT session includes:
* Pre and Post Testing — Data currently shows a 60% increase in retained critical

information, post-Get Safe training,

* Interactive Exercises and Training Techniques — An engaging, enterfaining and
impactful approach to delivering the tools, awareness and empowerment needed {o
recognize and work more effectively with this at-risk population.

* Understanding Sensory Response Mechanisms — Proven techniques and exercises help
first responders understand the sensory responses persons with digabilities may have in
emergency situations, including visual, aural and tactile,

* Experiential DVD - An innovative DVD provides real-world examples of how those
with disabilities experience emergency situations and ouflines effective response

techniques for first responders.
Training Materials — A comprehensive reference guide to help serve individuals with a
developmental disability for use after trainings and to be used in the field.

Myths & Misinformation - Get Safe will invalidate comnmon, misconceptions about
dealing with victims of abuse or perpetrators who have disabilities through education and
awareness,

¢ Advocacy & Prevention Topics
o Interactions with Law Enforcement

o Education and Awareness

Page 2 of 7
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Praject Narrative

Get Safe’s First Responder Training: Enhancing Your Ability to Effectively
Respond to Persons with Developmental Disabilities

o Community Resources
© Proper Modeling Behaviors

Training Registration. Get Safe will develop and produce promotional and registration
materials for all trainings. Participants will have the option of online/email or phone-in RSVP
to register for a training session. Training and registration materials will be submitied to Area
Board staff in addition to the outreach that Get Safe will facilitate with local first responding
agencies. As part of the registration check-in process on the morning of the training session,
Get Safe will provide participants with a:

* nametag
+ information program booklet
¢ handouts

Registration deadline for any given training session should be set as 1 week prior to the
scheduled event, to allow for the production of sufficient information Programs and resource

handouts,

Training Locations. Under the guidance of Area Board, Get Safe will teach out to different
community facilities to host trainings. For example, in the past, agencies that have hosted
trainings have been law enforcement agencies, district attomey offices, theme parks, city

A vt S e
hdls. NG CoImamnani Ly CEMIETN

Flexibility. Should Area Board determine that additional service personnel would be
appropriate to receive training (other than those outlined in this proposal) or have specific
topics of interest that they would like to see addressed, Get Safe always incorporates a level of
flexibility and customization to every training to best mect the needs of thar specific group.

B. Relevance to the Council’s Mission

This project is in direct accordance with Goal #4 of the State Plan to increase the knowledge and
awareness of the needs and challenges that persons with disabiliges face in public safety
agencies, other first responders, and the justice system. Educaton and training is a vital
preventative measure for individuals with a developmental disability, so they will riot be
misunderstood by law enforcement and community helpers. Persons with developmental
disabilities can get lost in the legal systern—whether as victims or perpetrators of crime—more
often than individuals without disabilities!, mainly because some “invisible” disabilities such as
Autism Spectrum Disorders can be difficult to identify by first responders and other
professionals involved in the criminal justice system.

C. Target Population

Get Safe knows that many interactions with law enforcemsent can escalate because of the lack of
training and knowledge available to professional first responders about individuals with a
developmental disability. As recent as Tuesday, May 1, 2014, United States Senator Dick
Durbin called and chaired a hearing for the Senate Judiciary Subcommittee on the Constitution,

I Sobsey, D. (1994). Violence and abuse in the lives of people with disabilities. Batgmore: Paul H. Brookes Publishing Co.

Page 3 of 7
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Project Narrative

Get Safe’s First Responder Training: Enhancing Your Ability to Effectively
Respond to Persons with Developmental Disabilities

Civil Rights, and Human Rights to address the need to train law enforcement on how to better
interact with individuals with a developmental disability’. Senator Durbin is quoted saying,
“Due 10 inadequate mental health and social services, police officers have become the first
responders for disabled individuals in crisis.”™® Educating law enforcement and giving them more
tools to effectively identify, understand, and communicate with this population, potential
misunderstandings and volatile scenarios can be deescalated. First responders might not
recognize that a person has a disability that causes certain behavioral conditions, such as:

* sensory sensitivity/sensory processing disorder
inability to communicate (non-verbal)
inability to make/maintain eye contact
difficultly processing information

This can result in escalated, potentially dangerous situations for both parties. For instance, in
2011 Fullerton police killed a 36-year-old man because he struggled to comply with their
commands. Given recent reports highlighting negative and violent encounters between law
enforcement and individuals with developmental disabilities, it is evident that law enforcement

agencies, EMT, fire, hospital, and other emergency personnel can benefit from training that
strengthens their ability to understand, identify, and communicate with persons with disabilities.

Get Safe’s view of a “First Responder™ is not strictly represented by a professional title, but
instead, the first person to respond to an emergency situation. Therefore, Get Safe believes that
training should extend beyond the following traditional first responders: '
police officers

EMT’s

fire personnel

doctors/nurses
‘judicial employees

A first responder can also include individuals in the community who are the first present to
respond, such as, but not limited to the following:
e city employees
theme park employees
retail employees
care givers
family members
bystanders

By learning how to more effectively communicate with an individual with a developmental
disability, all first responders can make better decisions as to whether a person’s demeanor,
behavior, and circumstances warrant law enforcement or health/social services intervention.

2 Fritze, John., (2014), Az Congressional Ifearing, Disability Ti raining Urged for Police. Retrieved from

nttpvww disabilitvacoop.com/2014/05/0 /atconaressional-police/1 9326/,
arvement and Pegple with Disabilities

3 American Assaciation of People with Disabilitics. (2014). Senate Discusses Law Enfc

[Press release]. Retrieved from hitp//eapd com/resources) /press-ro0mypress-releases/senate-dissusses-law.finml.

Page 4 of 7
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Project Narrative

Get Safe’s First Responder Training: Enhancing Your Ability to Effectively
Respond to Persons with Developmental Disabilities

D. Poverty vs. Non -Poverty Areas

Get Safe will provide services within areas served by Area Board 11. Geographically, Area
Board 11°s catchment does not includs 2 county federally identified as a poverty arca. Therefore,
the project is not likely to include individuals in federally identified pov erty areas. However, Get
Safe stands ready to accommodate any modifications of inclusion criteria.

E. Role of Peaple with Developmental Disabilities

The direct input of consumers has been incorporated into Get Safe’s training curricula, as well
as including a peer-educator from the developmentally disabled community to share their
experiences and insight. This compenent will not only ensure that the needs and experiences
of persons with disabilities are accurate, but.will also afford participants 2 unique first-hand
perspective from a respected member of the persons with disabilities community. Get Safe
will also work in conjunction with Area Board members to identify agencies that would be
best served by the training and will assist in the facilitation of continual ang positive
relationships with those participating agencies. Get Safe will rely on Area Board assistance to
disseminate the supplemental materials through their website and other relevant outlets.
Continual contact with Area Board 11 members will also ensure that the program is
effectively meeting the needs and concems of the community, and will also be a determining
factor in the success and overall evaluation of the project.

£ Staff Functions
Get Safe has created an integrated mode] of training and support staff to facilitate:
¢ scheduling
¢ documentation
¢ managements
¢ effective execution of contracted services

The support staff will also relieve training personnel from general administrative burdens and
_enable them to focus on the immediate on-site training operations, while carporatestaff will
provide support activities, including:
¢ budget administration
records management
personnel administration
cost accounting
other services necessary to administer 3 full-service program

® 3 o o

Get Safe’s corporate staff, located in Orange County, California, is available to assist the
proposed Training Program project by providing a full array of human resources, administrative
and management activities, Corporate HR staff will be responsible for the selection and on-
boarding of all Get Safe employees assigned to the Training Program project.

Program Director
The program director will provide direct oversight of the project:
¢ locating and securing training venues

Page§ of 7
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Project Narraiive

Get Safe’s First Responder Training: Enhancing Your Ability to Effectively
Respond to Persons with Developmental Disabilities

advertising and coordinating registration

scheduling training sessions

organizing and supervising the program in accordance with the established policies
and objectives

assessing needs

making recommendations

managing the implementation training services

establishing dialog with community agencies and resources

fulfilling project objectives and fraining outcomes

maintaining project-related records

supervising assigned staff

presenting internal quality assessment results to Senjor Managemen at headquarters
identifying barriers in completing program cbjectives

submitting docurnentation on actions taken to overcome such barriers to Senior

Management

Administrative Assistant

Working under the supervision of the Program Director, the Administrative Assistant will
oversee and manage the following:

all project-related administrative tasks and documentation as assigned by the Program

Director

maintain master calendar/schedule of trainings and monitor inventory training
materials

create, modify, and maintain documents and materials such as training promotional
and registration materials, formal correspondence, and treining information programs
and resource handouts

Iraining Coordinator

Working under the supervision of the Program Director, the Training Coordinator's

responsibilities will include the following

ensure all curriculum is properly implemented to reach training objectives

assist with training enhancements

present community information, including program updates and resources
communicate and track program evaluation data completed by Training Specialisis

Training Specialists

The responsibilities of the Training Specialists will include the following:

[ 3

present safety awareness
present education training information to diverse audiences (including youth, adults, and

persons with developmental disabilities)
follow all policies and procedures established by Get Safe
travel to designated training locations, as assigned by the Program Director

Page 6 of 7
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Project Narrative

Get Safe’s First Responder Training: Enhancing Your Ability to Effectively
Respond to Persons with Developmental Disabilities

¢ submit training reports on each training session, with details on attendance, issues
encountered, and suggestions for improvement to the Program Director

Ao _OUTCOMES & EVALUATION
A. Expected Outcomes
At the completion of the proposed project, Get Safe will have achieved effective and
successful transfer of knowledge of its curriculum to participating community professicnals.
Final omtcomes of the project include:
* FEducating agencies by providing tools and resources to better serve, communicate, and
advocate for/with individuals with a developmental disability
» Facilitate new collaborative partnerships between Area Board and commumity
agencies
+ Dispel misconceptions about persons with disabilities, partictiarly as they relate to the
victim/perpetrator’s ability to stand trial

B. Outcome Evaluations
Get Safe’s outcome evaluations include the following:
1. Get Safe’s pre and post tests that consist of multiple questions measuring the before and
after understanding of the subject matter.
2. A program evaluation will be given to eagh raining participant to allow requests for
additional information, as well as helping Get Safe to improve its curticulum.
3. Follow-up with an organization and their participants via e-mail and/or phone call on a
quarterly basis.

C. Expected Number of People Served
Each FRT training session can accommodate 40-200 participants,
¢ up to 3,000 family members, professionals, traditional and community first responders
served across the 15 first responder training sessions

Continuation of Activities affer Project Completion. Get Safe has ongoing relationships with
local Area Boards and Regional Centers throughout California. As this subject matter is of
high relevance and a critical focus for many agencies and advocacy groups, Get Safe is
continuing to pursue a variety of grants and funding sources that would allow for the
continuation and enhancement of the program. At the very least, this project will build seif-
perpetuating awareness within the commumnities of inferest described herein and encourage on-
going circulation of this critical information.

Duplicate Submissions

A version of this proposal has been submitted to Areg Boards 1, 4,6, 7, 10, and 13.

Flexibility: In the past, Get Safe has been flexible to adjist award amounis tc what the Area
Board has gravted. For example, ifthe Area Board has decided to award two different agerncies,
Get Safe has been willing to work with the desire/needs of the Area Board and adjust owr
preposal antount awarded,

Page 7of 7
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4100 - State Council on Developmental Disabilities
Grant Budget Detail Sheet
Grant Period -- October 1, 2014 through September 30, 2015

TOTAL
CATEGORY OF EXPENSE SCODCGRANT  MATCHING - Cio-
FUNDS FUNDS COSTS
Salaries and Wages
1) Program Director $3.600 $1.800 $5,400
2) Training Coordinator $3,300 $1200 $4,500
3) Training Specialist $3,100 $1.000 $4.100
4) Administrative Assistant $1.700 $920 82620
$11,700 $4,920 $16,620
Employee Benefits $2.340 $0 $2.340
Consultant/ Subcontracted Services
1) $0 30 $0
2) $0 $0 $0
3) $0 $0 $0
Subtotal Consuitant’ Subcontracted Services $0 $0 50
Other Expenses Directly Related to the Grant
Travel $0 $0 $0
Office Supplies $0 $0 $0
Printing $0 $0 $0
Space Occupancy / Rent 30 $0 $0
Equipment $0 $0 $0
Other Costs (Specify) $0 $0 $0
Training Materials $1,400 $1,000 $2,400
$0 $0 $0
Subtetai Gther Expenses $1.400 $1,000 $£2.40C
O GIRE BRI O o I I % TR I T T RS T S - $213%
INDIRECT COSTS (Maximum 15% of grant) $2,316 $0 $2,316
L TOTAUY =S T7i756) - 7 055,920] | $25,676
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State Council On Developmental Disabilities
1507 21* Street, Suite 210
Sacramento, CA 95811

May 2™, 2014
RE: Continuation of Funding

Get Safe has ongoing relationships with loczl Area Boards and Regionai Centers throughout California. As
this subject matter is of high relevance and a eritical focus for meny agencies and advocacy groups, Get Safe
is continuing to pursue a variety of funding sources that would aliow for the continuation. and enhancement,
of the program. At the very leasy this projeer will build SCi-peipetialing aweareness within the communities

of interest described herein and encourage on-going circulation of this critical information, A continuation of
furding plan will be crafied, should the need arise.

Thank you,
s J 77
B .
st A=
Stuart Haskin
Executive Director, GetSafe™
stuart@GetSafeUSA.com

714 834-0050 x.105

Prepare ~ Respond - Empower

{714} 824-0050 | www GETSAFEUSA.com | i

3053 Edinger Avenue Tustin, CA 92780 56



Organizational Chart

Use of Personnel
Get Safe has created an integrated model for support staff and infrastructure to facilitate the scheduling,

documentation, and effective management of contracted services. As an organization providing education,
training and empowerment 1o a diversity of populations, Get Safe utilizes Proven processes, procedures,
and metrics against which personal and professional progress can be measured, within a clearly defined
structure for orientation, trzining, and certification. In addition, corporate staff. located in Orange County,
California, is available to assist by providing a full array of human resources, administrative, and
mznagement activities. To relieve oc-site personnei from general administrative burdens and enable them
to focus on the immediate on-site training operations, corporate staff will provide support activities,
including budget and records management, personnel administration, cost accounting, and other services
necessary to administer a full-service program. Corporate staff will be responsible for the selection and
on-boarding of all Get Safe employees assigned to the program.

Organizational Chart

CNCOING SSRVICES

SINCE 2007

Program Director

Stuart Haskin®

PROVIDES
SERVICES TO

developmentai
disabilities, their

otessionat seart RENRARATRE:
professional staff

. =1.000

- Training - Admin.

Assistant

Coordinator

" Training
. Specialist

*Bio/resume include for identified project staff.

[ ONDOING SERVICES

SINCE 2011:

i

AR
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Stuart Haskin
Founder and Executive Director GET SAFE™

Stuart Haskin is the founder of GET SAFE, an organization dedicated to teaching personal safety, awareness
and self-defense in a fin and relaxed environment. With his unique blend of humor, martial arts, and
counseling experience, Stuart has been able to reach tens-of-thousands of people of zll ages and backgrounds
with his fundamental message of “living life without fear.” His students include law enforcement professionals.
survivors of violent sexual and physical assaults, zs well as chi Idren, adults, seniors and persons with
developmental disabilities. Stuart continues to reach people through his book, The Gift of Freedom: Strong
Safer Yeu, his entertaining and informative guide 1o living life without fear, Chock-full of helpfil ups,
anecdotes and real-life stories, Stuart’s boek has made a real-worid difference in the lives of his smdents and
readers.

Stuart’s credentials include:

* Orange County Sheriff Sergeant Reserve Deputy

¢ State Certified Sexual Assault Victim and Domestic Violence Counselor
* Dispute Resolution Services Counselor

¢ California Department of Justice Dignitary Protection

¢ Member California Crime Prevention Officers’ Association (CCPOA)

* Drug Awareness Resistance Education (DARE) Program Lecturer

¢ Substance Abuse Narcotics Education (SANE) Program Lecturer

» Policy Member, Violence Prevention Coalition of Orange County.

* Bachelor of Arts, California Seare University Tulierion

* Adult and Senior Educator for the North Orange County Schoo! District
* Member of State Special Populations Assessment Team (SPAT)

» Certified F.B.I defensive tactics frainer

* Completed F.B.I Hostage Negotiation Training

Stuart has also been a regular contributor to various periodicals on the subjects of personal safety,
empowerment and self-defense.

Stuart has been under the tutelage of Grandmaster Cheng Y.M. for-over 20 years, studying Northers Shao-lin-
Long Fist, Praying Mantis, Yang (short and long) and Chen (Tai-chi) style martial arts systems. Heisa
registered black belt in the United States, China, Japan, and Korea.

Stuart’s additiona! martial arts accomplishments are as foliows:

o A fourth degree black belt in Northern Shao-lin Kung Fu

* A fourth degree black belt in Hapkido

¢ A third degree black belt in the Tae Kwon Do World Federation
* _A first degree black beltin the United States fudo Federstion -
¢ Certified in Krav Maga Defensive Tactics for Law Enforcement
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Y 2012- 3013 PREVIOUS GRAN ISAWARDS

Previous Grants/Awards

Training Program
EN 23201 L PREM DS

258-4042

Contact Person

Project Funding Source Contact Person Amount
Christofer Arroyo, Acting
Get Safe’s First Responder Training AB- 10 Executive Director 818) 543- $20,000.00
e _ 4631
vﬁg:ﬂs'af_é'-sge!f-.&dvo‘-cacy Group ;
Leadership Boot Camp: Leading Self, AB- 1] Svsan Eastman, Excowtive (000
> Director 714) 558-4404
| Leading Others . - .
! Ger Safe's Home Ownership for Persons oL i
. 7 o7 ) Vicki Smith, Executive
E';I;De»elopmeuta] Disabilides, Made AB-12 Director 909) 890-1259 $20.000.00
‘l (IBeI éa;e'; ét;onger, Safer Perséns .With ) . Jaci( Stanton, Manager o .
Developmental Disabilitics Group Orange Cge“;zr}“glm Consumer & Cornmanity $163,500.00
Traini g_lj'o am o Resou_rces _714) 79_6-5308_ )
Get Safe's Stronger, Safer Persons With o . Mary-Lou Stusser, Director of -
Developmental Disabilitics Group W“L‘C‘_i:n't‘e‘;g“’"“] Community Services 310) | $7,805.00

Project Funding Source Amount
Get Safe's Self-Advocacy & Leadership AB -2 Vicki Smith, Executive $10,000.00
Program: Leading Self, Leading Others : Director 909) 8§90-1259 L

- ., ) Mary Ellen Stives, Executive ’

Get Safe’s First Responder Training AB-13 Director 619) 688-3323 $10,000.00
Get S-aﬂ?s_ §troxiger, Safer Persons With - ' ] Ja::k-S'tanionl,-rﬁauag_efr -
Developmental Disabilities Group a8e Cg::tteregj . Consitner & Community ~ $163,500.00
Training Program . o _ ) _ _Resmn‘ge; 714) 796:.13‘03 ! a |
Get Safe's Stronger, Safer Persons With . ] Mary-Lou Smsser, Divector of
Developmental Disabilities Group Wem?:ﬂi?_glom Community Services 3 10) $7,805.00

Training Program

258-4042
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STATE OF CALIFORNIA-DEFARTMENT OF FINANGE
PAYEE DATA RECORD

{Reguired when receiving payment from the State of California in tieu of iRS W.g)
STD. 204 [Rev. 6-2003)

| INSTRUCTIONS: Comglete all information on this form. Sign, date, and relum to the State agency (department/office) address shown al
1 the bottom of this page. Prompt retum of this fully completed form wil prevent delays when processing payments. information provided in
this form will be used by State agencies to prepare {nformation Retumns (1099). See reverse side for more information and Privacy
]

L itge'frg:egtovemmemai entilies, federal, State, and jocal (including schoot districts), are not required 1o subm this form. J

| PAYEE'S LEGAL BUSINESS NAME (Type or Frim) [

g | GET SAFE

I B | SOLE PROPRIETOR - ENTER NAME AS SHOWN ON SSN (Last First, M1 | E-MAIL ADDRESS

: L smart@getsafausa com

| MAILING ADDRESS BUSINESS ADDRESS

| l 3053 Edinger Avenue 3053 Edinger Avenue |
| GITY, STATE, P GODE GiTY, STATE, 21F CODE == i

Tusun, CA 92780 Tustin, CA 92780 I

[ . . |
E] | ENTER FEDERAL EMPLOYER IDENTIFICATION NUMBER (FEIN): f_3| 3] -lo|7 [7]2]4]7 [7] NOTE:
Payment wili not
[ ! ’ [] PARTNERSHIP CORPORATION: be processed
PAYEE | O mEmcaL (e.9.. dentsny, paychatherapy, chiropractic, ete.) without an :
| ENTITY [] ESTATE ORTRUST O LEGAL (ag. etmisy servises) accompanying
I TYPE 8 EXEEPT (nonprom) mﬁﬁr 0.
| 0 ALL OTHERS ’
] CHECK ‘ - |
| ONEBOX | [] INDMDUAL OR SOLE PROPRIETOR L [ ‘ ’_l | ’_| | | | |
ONLY ENTER SQCIAL SECURITY NUMBER: |
’ ‘ {SSN reauined by suthosity of Galifomis Revenus and Tax Covde Sesiian 18248}
y 1 -1 :
| 4 I [/] Cafifomia resident - Qualified to do business in California of maintaing 2 permanent place of business in California.
J L] california nonresident (see reverse side} - Payments fo nonresidents for sefvices may be subject to State incoma tax
withholding.
i RESIDENCY O No services performed in Califoria.
| STATUS U Copy of Franchise Tax Board waiver of State wiikholding aftached.

L

i
PAYEE "
|
F

Should my residency status change, [ will promptly notify the State agency below.

[ hereby certify under penatty of perjury that the information provided on this document is frue and correct.

[TrLE

i AUTHORIZED PAYEE REPRESENTATIVE'S NAME [Type or Pftrllj
Executive Director

| Stuart Haskin 7 .

E

o e 2
isrsn% -r;'”-'i-"'-::‘# DATE TELEPHONE
“ Tt | 034027
| = 2 T /0540212014 | (7149834-0050

li Flease retum camiieted form (o:

|

!

|,

’ 6 ! ' Department/Office:

Unit/Section:

Maiting Addregs:
City/State/Zip:

|
.} Telephane: () Fae: ()
1 "

f E-mail Address:
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AREA BOARD Xiil

Office of the State Council on Developmental Disabilities
State of California

8880 Rio San Diego Dr., Suite 250 Phone: 619-688-3323
San Diego, CA 92108-1634 Fax: 619-688-32¢6

May 1, 2014

To Whom It May Concemn:

On behalf of the State Council on Developmental Disabilities, Area Board 13,  would like fo extend
our support of “Get Safe”. Having awarded “Get Safe” several sizeable grants, | have seen first- hand
the quality of their services, and witnessed the enthusiasm they bring to their trainings. The response
we have received from individuals with disabilities, families, support staff and other professionals has
been extremely positive. Immediately following the rmost recent presentation provided by *Gat Safe”
the group requested a second training for additional staffl Uniiks many trainings, “Get Safe” engages
the audience, and the information is received in such a way that the parlicipants remember what they

have learned — and know how to apply it!

Currently we are funding “Get Safe” to provide First Responder Training to educate traditional first
responders, corperate employees, and community leaders on how to better interact with and serve
persons with developmental disabilities. in just a short time the training is already proving to be very
successful, and we have not only received exiremely positive feedhack and evaluations, but we have
received numerous calls from other attractions making inquiries about how they too can offer this
training to staff. To have unsolicited calis requesting training on a topic that is so critically important is
encouraging. Students attending the “Project College” program have also had the benefit of
personal safety training thanks to “Get Safe”, and last year ranked it as their favorite class!

By incorporating their years of experience and expertise in the field of personal safety training for both
the general and disabled populations, Stuart Haskin and his feam have perfected a teaching model
that is sensitive to the specific needs of those with developmental disabilities while keeping the
audience fully engaged and interactive in the learming environment. “Get Safe” shares our mission to
strengthen our community as we both strive to support the individuais and families that we senve to
live safe, productive and independent lives. We believe that our grant dollars have been very well
utilized on many levels thanks to “Get Safe”. Additionally, our community connections have been
enhanced because of these trainings, and we lcok forward fo continued collaboration with “Get Safe”.

If you would like any further information, please feel free to contact me at 618-688-3323.

Sincerely,
éﬁr e ST
Mary Elien Sfives

Executive Director, Area Board XlII, Office of the State Council on Developmental Disabilities
(Serving San Diego and Imperial Counties)
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SHARGCN U, WIATCL WMiZTO « Chier Ligpuy Districs Atiormey

LOS ANGELES COUNTY DISTRICT ATTORNEY'S OFFICE
BUREAU OF PROSECUTIOR 3 SURPPORT OFERATIONS = TRAINING DMSION
JACKIE LACEY Distics Aliomey SERGIO A GONZALEZ » Diret

PAMELA BOOTH » Assistent Disirle Atterney
el b
suly 23, 2013
CET S AET,
Scan Access Forecast Sxecuis
Traiming » Educaticn Sn MDOWETIRIS T,
17602 17V Street, Suijte 107
Tustin, CA 92780-7015

TN T ST

T WIAY CONCERM:

Cn two oceasions in 2613, i, ~we very diffsrent setiings, ¢
Listrict Attorney Training Division recelves preseniagons
Molly Kennedy of Ge: Safe. ™ ring both prasentations, one

ths ofher frr 5 amzli reining avnns =f 20 X 5

asgisted prosecuicrs I8 & aading t1e vpeﬂfc :xeeds of victiros and witnesses with

0s Angeles County
v Stuar; Haskin and
over 200 attendees aad

PRSI AN 1R _y wn_u‘uuulvaLw G.L-‘U

r-P &
' 'J 1 L"’

QE«

iert
Autism or other iearning disabilivies. Using parm:pa@} activities, video and

discussion they keps: the s*e_cetrs at boin sessions engaged with their material and
receivad 1cudaLe"v P‘f&'Lji‘ “We wers 50 pleased with their i

iitial presentation to the
ge group the mvied ham o ren 2 smailer group and will be using them
‘or 2 similar sess \G' ins

e LU\

i a-«\

I}

They were b : 6 i was 2 positive experiencs tc work with thers in the
—  past znd !m*e‘ ij mIoTSin the 5.;mre' What fiey arz communicating i3 especially
i

unpoitant for these of us in the isw enforcement communin Yy 16 hear z2ad put to vse.

Willlam Woocs
Training Di"»;:ésm-v«_.,

320 West Temple Streef, Room 1180
Los Angeles, CA 30012
(213) 974-8757
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June [ §. 2013

Te Whorn it May Concern,

On behalf of the Mono Count; Sheriff's Deparament, | recently had the opportunity to attend &
very informational and engaging Saining with Get 8&fe. In addition 1o the more than 12000
residents in our county lines, we also servics 2 wids-ran e of tourists during both our winter and
summer seasons. This influx of diverse poptlations makss the probabiiity of responding to
persons with special needs even mors likely.

During the training, I was impressed with the manner of presentation and how the Get Safe staff
managed to keep the audience interactive and entertained the entire course, 1o a level that is rarely
seen in most seminars. The informarional content was also conveyed in a way that appealed to the
group and made it directly pertinens: to their experiences and concerns.

L know that our department, along with other law enforcement and first responding agencies will
greatly benefit from the information relaysd through Ger Safe’s trainin » 2s it gave us practical
tools and strategies that our officers and personnel could begin using the moment they stepped
out of the training. This will only serve to strengthen cur cormmitment to our community and our
visitors by giving us the skills necessary 10 more appropriately respond and interact with persens
with disabilities. Get Safe’s training also helped to facilitate 2 stronger collaborative ligk with
zgencies thal service persons with special needs, which is a necessary relationship to ensure thar
our cemmunity is providing the kighest level of service possible.

We support Get Safe’s efforts to continue o accomplish their mission and know that thejr
influence and experience will help o provide a higher level of care as well as save [ives.

Sincerely,

Jennifer M. Hansen

Public Informaticn Officer
Estecutive Assistant

Meno Counry Sheriff®s Office

PO Box 616 | 49 Bryant Street
Bridgeport, CA 93517

(760} 932-5279 [ (760) $32-7435 ()

ihansenfumongsierifiion:
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IN SERVICE 70 PEOPLE WITH DEVELOPMENTAL DISABILITIES

REGIONAL CENTER
CF ORANGE COUNTY

April 29, 2014
To Whom It May Concern:

The Regional Center of Orange County (RCOC) is one of 21 privaie, nonprofit organizations contracted by the
State of California o coordinate Iifslong services end supports for individuals with developmental disabilities
and their families, Nearly 18,000 of them are residents of Orange County who curently receive services and
supports from RCOC. Unfortunaiely, because of their disability, our service population is often sesn as easy
targets for a variety of crimes, including fraud, theft and violent assaults, GET SAFE has asgisted us in
providing health and safety education, violence prevention services, and seifedetermination programs for our
consumers, in effort to reduce the raies of vicimization and/or re-victimization.

During our 13-year partnership, RCOC has contractsd GET SAFE to provide personal safery awareness
training, healthy sexual relationships education, and self-determination gkills training for groups, These
programs have been, and continue to be, an overwhelmingly successful way to keep our consumers safe, 2 well
as raise awareness in the community, Mr. Stuart Haskin, Execitive Director of GRT SAFE, end his gtoff have
an exiremely professional, yet friendly and fun demesnor auring the sately training exercises~—an approach
which is well received by our consumers. GET SAFE has a very unique way of imter-relating with our
consurmners, regardiess of an individual’s level of function. They understand that our consamers require
innovative teaching styles and methods of interaction iti order for them to truly grasp the material presented 1o

them.

We have also commissioned GET SAFE’s First Responder Training in order to educate and raise awareness
about disability rights. Mr. Haskin and his team have trained first responders in Orange County, as well as
crisis counselors and RCOC service coordinators, in safe and effective methods of interactions for persons with

- developmental disabilities, so as to avoid innecessary escalation and potentially dangerous exchanges, GET
SAFE progressive training programs are not only raising awareness and diminishing misconceptions about this
population, but breaking down comumunication barriers, and creating safs, inclusive communities,

GET SAFE provides a specific, effective service to a population that is ofien overlooked and underserved. The
training programs have become a leading force in violence prevention and safefy education for persons with
developmental disabilities, and we are proud to work with them.

Sincerely,

Larry Landzaver

Executive Director

Regional Center of Orange County
Mailing Address: .0, Box 22010, Santa Ana, CA 92702-2010 + Tol 714/ 796-5100 (24 Howrs) » Tol Free {200} 244-3177° weww.rcacdd.com
Corperate Offices Cendral Area Office North Area Office West Arez Office
Santa Ana Santa Ana Orange Westminstor
Tel 714/ 796-510¢ 714/ 796-5100 T4/ 796-3700 714/ 796-2900
Fex 714 541-3021 TTY 714/ 667-6021 TTY 714/ 282-7454 TTY 714/ 8895789
: Fax 714/ 973-0336 Fax 714/ 282-7970 Fax 714/ 799-6485

r

64



WESTSIDE

REGIONAL CENTER

june 14, 2013
To Whom 't May Concern:

On behalf of Westside Regional Center, | weuld like to submit tnis letter of reference for GET SAFE. GET
SAFE is an agency that is dedicated to violence prevention and safety education for all populations.
Westside has worked closely with GET SAFE far many years and we have continually received positive
feedback from the participants in their programs. £zch of individuals that we serve has been diagnosed
with a developmental disability end they have not only participated but benefited from the services that
GET SAFE continues to provide. I addition ¢ providing quality services, it is a pleasure 1o work with GET
SAFE’s Executive Director, Stuart Haskin. He hae proven to be dedicated, depandable, organized and he
has a great sense of humor. He has a remarkable talent for establishing 2 rapport with participants and
keeping them interested in the subject matter.

GET SAFE has provided a variety of trainings for our agency that Incivde topics such as Safe
Dating/Healthy Relaticnships, Self-Advocacy, Sex Educetion, and Safety in the Community. The
population that we serve is a1 high-risk for victimization and perpetration of crimes. GET SAFE has been
abie t¢ adapt their curriculum to meet the needs of the population that we serve, to address “hot
topics” as they are brought to our attention and Mr. Haskin takes great csre in matching the proper
Presenter/Educator to the specific group of participants that will be attending the training(s). They have
worked with not only individuals with deveicpmental disapilities, but also with their families and service
providers. They have also presented trainings in Spanish for our families.

GET SAFE has been able t¢ provide farge and small group trainings as well as individuaj trainings in
various locations to meet our needs. We truly appreciate that GET SAFE has a common goal with our
regional center and this is to ultimately support the individuals that serve to live safer, more productive
and independent lives.

Respectfuily,
F i
%ﬁ, u/fL/L o
Mary Lou Weise-Stusser, MiA
Director of Community Services

Committed to Propiding Support and Services to People with Developmental Disabilities
5901 Grzen Valley Circle, Suite 320, Culver City, CA 60220-6253 ¥ {310} 258-4000 FAX: (310) 649-1024 Www.westsiderc.org
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June 11, 2013

To Whom it May Concern.

Crime Survivors is a nan-profit organization that services al! victims of crime. The
mission of Crime Survivors is to ensure the public knows victims® rights and rieeds and
to provide resources, suppont, and information fo empower crime victims to survive and
thrive. We aim to create coliaborative relationships with other community agencies in
erder 1o enharice our ability to service crime victims, and it is through these contacts that
we bacame familiar with GET SAFE.

GET SAFE, led by Executive Directot, Stuart Haskin, is a violerice prevention and safety
education agency that is particularly sensitive to the needs of populations that are often
underserved, such as the physically and mentally disabled. We havs parinered on a
variety of endeavors and Crime Survivors can atisst that GET SAFE is the ieading
expert in safety education and viclence prevention and recovery.

Ve hiave seen hem “in acticn” and are always impressed wiih how ihey are abie to
adapt their materials to virtually every audiencs by providing real-life strategies that meet
the specific needs of that group. We have witnessed, first hand, how the information that
GET SAFE provides can fruly impact lives by making them make smarter choices, and
learing how to avold unsafe situations. They have worked with both victims and
perpetrators, in an in those efforts, they have reduced both revictimization and recidivism
rates. They also teach a variety of de-escaiation techniques and how to appropriately
transition back into mainstream society, which can be a very difficult and daunting task
for anyone.

--——In.a time where we are no longer safe-to-keep our doors unlocked, GET SAFE provides
crucial safety education information that reduces re-victimizetion and enhances viclence
prevention. Itis through our collaboration that we are able to utilize the specialties of
each agency to ultimately provide a higher level of service to our community.

Thank you for your consideration of this letter of support. if you rieed any further
information, please dag not hesitate to contact me.

Sincerely,
TN C
Consdalsain../
Patricia Wenskunas
Founder CEQ

Crime Survivors, Inc.

P.O. Box 54552 » Trvine, CA 926794552
Office: (949) §72.7895 « Fax: (775) 2454798
Ewsil: crimesurvivors@zol.cem « www.crimesarvivars.org
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Proposal Checklist

Program Development Grant
Request for Proposal
Federal Fiscal Year 2014/15 - Cycle 37

In completing this form, the proposer acknowledges that the following items are
Included in the proposal, in accordance with the instructions provided in the RFP.
This checklist shouid be included with the proposal package.
Check box below to indicate inclusion in proposal
,: v’] Cover Letter
"/ Project Data Sheet
v j Project Narrative (not to exceed 8 pages)
Budget Detail Worksheet (including description of identified expenses)
‘ v/ Continuation of Funding Letter, if applicable.
Organization Chart
) v’ } Curricula Vitae/Resumes and position descriptions, as applicable
v/ | List of Previous Grants/Awards
/" Payee Data Record Form

|~ (3) Letters of Support
v

J Proposal Checklist
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