VCALIFORNIA

EXECUTIVE COMMITTEE MEETING NOTICE/AGENDA
Posted at www.scdd.ca.gov

THE PUBLIC MAY LISTEN IN BY CALLING: 1-800-839-9416
PARTICIPANT CODE: 2982825

DATE: June 23, 2015

TIME: 3:30 p.m. - 5:00 p.m.

LOCATION: State Council on Developmental Disabilities

1507 21 Street, Suite 210
Sacramento, CA 95811

TELECONFERENCE LOCATION:
2118 University Park Drive
Sacramento, CA 95825

Please Call for Access

Pursuant to Government code Sections 11123.1 and 11125(f), individuals with
disabilities who require accessible alternative formats of the agenda and related
meeting matenals and/or auxiliary aids/services to participate in this meeting
should contact Robin Maitino at (916) 322-8481 or email
robin.maitino@scdd.ca.qov. Requests must be received by 5:00 pm on June 19,
2015

AGENDA
1. CALL TO ORDER N. Yang
2. ESTABLISHMENT OF QUORUM N. Yang
3. WELCOME/INTRODUCTIONS N. Yang

For additional information regarding this agenda, please contact Robin Maitino, 1507 21% Street, Ste. 210,
Sacramento, CA 95811, (916) 322-8481. Documents for an agenda item should be tumed into SCDD no later than
12:00 p.m. the day before the meeting to give members time to review the material. The fax number is (916) 443-
4957.




Page
4. PUBLIC COMMENTS

This item is for members of the public only to provide comments and/or
present information to the Council on matters not on the agenda. Each
person will be afforded up to three minutes to speak. Whitten requests, if
any, will be considered first.

5. APPROVAL OF MEETING MINUTES FOR:

APRIL 14, 21 AND MAY 18-19, 2015 N. Yang 3
6. AIDD/MTARS UPDATE A. Carruthers 13
7. BUDGET UPDATE A. Carruthers 17

8. CONFLICT OF INTEREST WAIVER (COIl) REQUEST,
INTERIM PROCESS N. Bocanegra 19

i. Westside Regional Center — Kevin MacDonald
i. Harbor Regional Center — Patricia Del Monico

9. CLOSED SESSION — PERSONNEL N. Bocanegra
Pursuant to Government Code 11126 (a)(1) the Council will have a closed
session to consider the appointment and/or employment of a public
employee.

10. RECONVENE OPEN SESSION N. Bocanegra
Pursuant to Government Code Section 11126.3 (f) there will be an
announcement of any action(s) taken during closed session.

11. JULY COUNCIL MEETING ALL

12. ADJOURNMENT N. Yang

For additional information regarding this agenda, please contact Robin Maitino,
1507 21% Street, Suite 210, Sacramento, CA 95811, (916) 322-8481
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DRAFT
Executive Committee Meeting Minutes

April 14, 2015
Attending Members Members Absent Others Attending
April Lopez (FA) Kecia Weller (SA) Aaron Carruthers
David Forderer (SA) Janelle Lewis Robin Maitino
Ning Yang (SA) Nancy Clyde (SA) Mike Clark
Sandra Smith (FA) Natalie Bocanegra

Wayne Glusker
Sandra Aldana
Gabriel Rogin

. Call to Order
Chairperson Ning Yang (SA) called the meeting to order at 11:58 a.m.
and established a quorum.

. Welcome and Introductions
Members and others introduced themselves.

. Public Comments
There were no public comments.

. Approval of February Meeting Minutes
It was moved/seconded (Smith [FA]/Lopez [FA]) and carried to approve
the February 24, 2015 Executive Committee minutes as presented.
(Unanimous: Forderer, Lopez, Smith, and Yang.)

. AIDD Compliance Task Chart
Chief Deputy Director Aaron Carruthers provided an update on the
Council’'s compliance task progress. Chief Deputy Carruthers also
reported that AIDD has agreed to allow SCDD to request funds 5 days
prior to the end of each month to cover monthly expenditures. This
achievement has resulted in a positive cash flow of approximately $2
million.

The next quarterly call with AIDD is currently scheduled for April 27, 2015.

Legend:
SA = Self-Advocate Page 1
FA = Family Advocate



6. Regional Advisory Committee (RAC) Policy Recommendations
Chief Deputy Director Aaron Carruthers presented five (5) detail sheets
on behalf of the Los Angeles RAC to the Committee for consideration and
action.

The first detail sheet asked, “Should the Council advocate for the
Lanterman Coalition to support, not only a 10% investment in provider
rate increases, but also for restoration of suspended and capped
services?” The Committee took the below action to support this RAC
recommendation:

It was moved/seconded (Forderer [SAl/Smith [FA]) and carried to support
a 10% investment in provider rate increases and restoration of suspended
and capped services. (Unanimous: Forderer [SA], Lopez [FA], Smith [FA],
and Yang [SA].)

The second detail sheet asked “Should the Council advocate for the
restoration and increase in Medi-Cal and Denti-Cal rates so as to ease
the current crisis that has led to a critical shortage in health care
providers?” The Committee took the below action to support the RAC
recommendation:

It was moved/seconded (Smith [FA]/Lopez [FA]) and carried to support
the restoration and increase in Medi-Cal and Denti-Cal rates so as to
ease the current crisis that has led to a critical shortage in health care
providers. (Unanimous: Forderer [SA], Lopez [FA], Smith [FA], and Yang
[SA].)

The third detail sheet asked “Should the Council advocate for a
restoration of the state’s share of SSI payments?” The Committee took
the below action to support this RAC recommendation.

It was moved/seconded (Smith [FA]/Forderer [SA]) and carried to support
the restoration of the state’s share of SSI payments. (Unanimous:
Forderer [SA], Lopez [FA], Smith [FA], and Yang [SA].)

The fourth detail sheet requested that the Council send a letter to the
Federal Transit Administration (FTA) on behalf of Access Services, asking
the FTA to allow Access Services to keep its current fare setting method.
Upon obtaining additional information from the Los Angeles regional

Legend:
SA = Self-Advocate Page 2
FA = Family Advocate



office, clarifying the specifics of this request, the Committee took the
below action to send a letter on behalf of the full Council, due to the time
sensitivity of this issue.

It was moved/seconded (Forderer [SAl/Smith [FA]) and carried to send a
letter of support to the Federal Transit Administration asking that they
allow Access Services to keep its current fair setting method for
paratransit fares. (Unanimous: Forderer [SA], Lopez [FA], Smith [FA], and
Yang [SA].)

The fifth detail sheet asked “Should the Council advocate for affordable

and accessible transportation options for the I/DD community in the Los

Angeles metro area?” The Committee took the below action to refer this
matter to the full Council for consideration stating that this may be more

than a Los Angeles County issue and therefore may need consideration
throughout the state.

It was moved/seconded (Lopez [FA]/Smith [FA]) and carried to refer this
issue of affordable and accessible transportation options for the |/DD
community to the full Council in May. (Unanimous: Forderer [SA], Lopez
[FA], Smith [FA], and Yang [SA].)

. Regional Advisory Committee Discussion

Executive Director Clark reported that some of the SCDD Regional
Offices are requesting that the Council consider allowing the RACs to
have more than just a membership sub-committee if they so desire. The
Committee felt that this issue should be brought to the full Council for
consideration.

It was moved/seconded (Forderer [SAl/Smith [FA]) and carried to refer
the topic of sub-committees for regional advisory committees to the full
Council. (Unanimous: Forderer [SA], Lopez [FA], Smith [FA], and Yang
[SA])

. Review Advocacy and Direct Individual Advocacy Services Paper
The Committee reviewed the March 26, 2015 draft of the “Advocacy and
Direct Individual Advocacy Services” paper. Following the review, the
Committee took the below action to refer the paper to the full Council for
consideration and action.

Legend:
SA = Self-Advocate Page 3
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10.

It was moved/seconded (Forderer [SAl/Smith [FA]) and carried to refer
the March 26, 2015 version of the Advocacy and Direct Individual
Advocacy Services paper to the full Council for consideration.
(Unanimous: Forderer [SA], Lopez [FA], Smith [FA], and Yang [SA].)

Budget Update
Chief Deputy Carruthers provided an overview of two budget documents,

included in the packet. The first document detailed the monthly budget
projections for fiscal year 2014-15 through February 2015. This
document indicated a federal grant shortfall of $274,649 if all vacancies
were to be filled. This amount is down from the projected shortfall in
December 2014 of $495,327. The second document was the SCDD
Proposed Budget for fiscal year 2015-16. Following Committee
discussion on how to present the 2015-16 proposed budget in a manner
that is easy to understand, the below action was taken.

It was moved/seconded (Smith [FA]/Lopez [FA]) and carried to refer the
Fiscal Year 2015-16 SCDD Proposed Budget to the full Council for
approval at the May 2015 Council meeting(Unanimous: Forderer [SA],
Lopez [FA], Smith [FA], and Yang [SA].)

Conflict of Interest Waiver (COl) Request

Legal Counsel Natalie Bocanegra presented a conflict of interest waiver
request for Regional Center of the East Bay Board member Darcy Ting.
Ms. Ting is a vendor who provides supported living services solely to her
family member. Per DDS regulations, Ms. Ting has a conflict of interest
and has submitted a COI resolution plan for approval.

- It was moved/seconded (Lopez [FAl/Smith [FA]) and carried to approve

the COI waiver request and resolution plan with the clarification that
Ms. Darcy Ting’'s recusal must include not using her board position to
influence SLS decisions. (Unanimous: Forderer [SA], Lopez [FA], Smith
[FA], and Yang [SA].)

Legend:
SA = Self-Advocate Page 4
FA = Family Advocate



11.

12.

13.

14.

Sponsorship Policy

At the March 25, 2015 Council meeting, counciimembers requested that
staff review the Sponsorship Policy and provide clarification on the rules
regarding how sponsored agencies/organizations can use sponsorship
funds. The following was considered when revising the Policy:

¢ Providing services or conference registration at no cost or at
discounted rates to self-advocates and their families or provides other
help; ‘

e Supporting events where self-advocates participate as panelists and
presenters;

e Requests must be submitted by an individual authorized to represent
the agency/organization requesting funds; and

e Percentage of attendees expected to be consumers.

The revised policy clarified that funds may not be used for: 1) lobbying
activities; 2) campaign activities; 3) events with the sole purpose of
fundraising; 4) agency/organization overhead expenses not related to the
event; and 5) certain earmarked travel payments or conference
registration. Following the review and input from the Committee, the
below action was taken to adopt the revised policy.

It was moved/seconded (Smith [FAl/Lopez [FA]) and carried to adopt the
revised Sponsorship Policy. (Unanimous: Forderer [SA], Lopez [FA],
Smith [FA], and Yang [SA].)

Executive Director Evaluation
Legal Counsel Bocanegra presented the existing “Executive Director
Evaluation Tool” to the Committee for consideration and approval.

It was moved/seconded (Lopez [FAl/Forderer [SA]) and carried to
approve staff's recommended timeline laid forth on page 30 of the packet.
(Unanimous: Forderer [SA], Lopez [FA], Smith [FA], and Yang [SA].)

Closed Session — Personnel
The Committee went into closed session.

Reconvene Open Session
The following six (6) actions were reported out in open session:

Legend: -
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15.

Action 1
The Executive Committee approved revisions to the Executive Director
search brochure.

Action 2
The Executive Committee took action to require that each Executive
Director candidate submit a state application (STD 678).

Action 3

The Executive Committee took action to require that each Executive
Director candidate submit a statement of qualifications not to exceed
three (3) pages.

Action 4

The Executive Committee took action to designate the SCDD Personnel
Officer as the point person to collect and process applications for the
Executive Director position.

Action &
The Executive Committee approved revisions to the materials for the
Executive Director search that referenced “area boards.”

Action 6

The Executive Committee approved a project timeline for the Executive
Director search process, including scheduling of interviews in the months
of June and July.

Adjournment
Chairperson Yang adjourned the meeting at 2:50 p.m.

Legend:
SA = Self-Advocate Page 6
FA = Family Advocate



DRAFT
Executive Committee Meeting Minutes

April 21, 2015
Attending Members Members Absent Others Attending
April Lopez (FA) Natalie Bocanegra
David Forderer (SA) Robin Maitino
Janelle Lewis Wayne Glusker
Kecia Weller (SA) Phil Bonnet

Nancy Clyde (SA)
Ning Yang (SA)
Sandra Smith (FA)

. Call to Order
Chairperson Ning Yang (SA) called the meeting to order at 1:15 p.m. and
established a quorum.

. Welcome and Introductions
Members and others introduced themselves.

. Finding — Substantial Hardship

It was moved/seconded (Lewis[FA]/Lopez[FA]) and found that providing
the 10 day notice required by Section 11125 would cause a substantial
hardship on the agency due to employee resignation.

(Unanimous: Clyde, Forderer, Lewis, Lopez, Smith, Weller and Yang.)

. Public Comments
There were no public comments.

. Closed Session — Personnel
The Committee went into closed session.

. Reconvene Open Session
The following action was reported out in open session:

Action 1
The Executive Committee acted to appoint Chief Deputy Director, Aaron
Carruthers as Acting Executive Director.

. Adjournment
Chairperson Yang adjourned the meeting at 2:00 p.m.

Legend:

FA = Family Advocate
SA = Self-Advocate Page 1
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DRAFT
Executive Committee Meeting Minutes

May 18, 2015
Attending Members Members Absent Others Attending
April Lopez (FA) Natalie Bocanegra
David Forderer (SA) Robin Maitino
Janelle Lewis Wayne Glusker
Kecia Weller (SA) Emma Beza
Nancy Clyde (SA) Sabrina Smith

Ning Yang (SA)
Sandra Smith (FA)

. Call to Order
Chairperson Ning Yang (SA) called the meeting to order at 2 p.m. and
established a quorum.

. Welcome and Introductions
Members and others introduced themselves.

. Public Comments
There were no public comments.

. Closed Session — Personnel
The Committee went into closed session.

. Reconvene Open Session
There we no actions taken in closed session.

. Adjournment
Chairperson Yang adjourned the meeting at 5:15 p.m.

M

Legend:
FA = Family Advocate
SA = Self-Advocate Page 1
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DRAFT
Executive Committee Meeting Minutes

May 19, 2015
Attending Members Members Absent Others Attending
April Lopez (FA) Natalie Bocanegra
David Forderer (SA) Robin Maitino
Janelle Lewis Wayne Glusker
Kecia Weller (SA) Emma Beza
Nancy Clyde (SA) Sabrina Smith

Ning Yang (SA)
Sandra Smith (FA)

. Call to Order :
Chairperson Ning Yang (SA) called the meeting to order at 2 p.m. and
established a quorum.

. Welcome and Introductions
Members and others introduced themselves.

. Public Comments
There were no public comments.

. Closed Session — Personnel
The Committee went into closed session.

. Reconvene Open Session
The following actions were reported out in open session:

The Executive Committee acted to invite identified interviewees to
participate in June interviews for the position of SCDD Executive Director
which remains open until filled. In addition, the Committee acted to
approve final interview questions.

. Adjournment
Chairperson Yang (SA) adjourned the meeting at 5:15 p.m.

m
Legend:

FA = Family Advocate

SA = Self-Advocate Page 1
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AIDD/MTARS - Compliance Status- At a Glance — As of 6/10/15

organizations on distribution list,

| recruitment materials.

| Bylaws

CAP Task Date of
. w2 . Status
ITEM Description Submission
A-1 | AB 1595, Bylaws . 12/1/14 MET Compliance : Ll
A-2 Executive Director Job Description 1/1/15 Com_p?lla!'lce NOT MET- requires continuous
momtoring.
B-1 Bylaws 12/1/14 MET Compliance- additional clarification
] Mo . _ requested
Membership Committee meeting e T &
B-2 minutes & report to Council, list of a/1/15 ' MET Compliance

12/1/14

MET Compliance

C-2

D-1

Demographic analysis of Governor’s
appointees to the Council

AB 1595, Bylaws

12/1/14

12/1/14

| MET Compliance

Compliance NOT MET - requires continuous
monitoring

D-2

' Council roster showing membershib
'and changes for 2015

AB 1595, Bylaws

- 12/1/14

12/1/14

MET Compliance

| MET Compliance

E-2

F-1

Council roster showing rﬁembership
and changes for 2015

Bylaws, administrative procedure

12/1/14

| MET Compliance

F-2

G-1a.

Membership Committee reports to
. Council

Orientation binder, welcome letter

a/ 1/_15

1/1/15

| MET Compliance

| MET Compliance

integration of data and public input.
Various other documents showing
committee work and council review

and revisions of state

G-1b. Annual Councilmember training 4/1/15 MET Compliance _
G2 Welcome letter for agency reps 2/1/15 .Comp!iar.\ce NOT MET — requesting additional
information
SAAC packets and materials for 2015,
G-3b. evidence of facilitator attendance for
2015
H-1a. State Plan development process
Documentation of public outreach,
meetings, surveys, use of available
data sources (NC, ICl, CDER, etc),
Copies of staff products submitted to
H-1b. committees and Council to support

14



CAP
ITEM

Task
Description

Date of
Submission

Status

H-2

Documentation of public outreach,
meetings, surveys, use of available
data sources {NCl, ICl, CDER, etc).
Copies of staff products submitted to
committees and Council to support
integration of data and public input.
Various other documents showing
committee work and council review
and revisions of state plan.

and M (Fiscal Requirement)

MOU
MOuU
I3 | DSS Invoices 2L AT | 2/1/15 | MET Compliance
I-4 | DSS Invoices i) __2/1/15 | MET Compliance i bd
-5 | AB1595,Bylaws ;_;;:;Lf32£M@@”Tﬁhﬁsfcq§gﬂﬁhﬁéi. ;
R !5_§'r:‘:i-a7:1_g_aﬁ? S s N S RS ae
7 | Bylaws 12/1/14 | MET Compliance- additional clarification
_ 3L | requested L ERT
Breakdown of staff by funding source,
-8 training materials, staff orientation
binder
-9 See A (Staff), H (Five Year State Plan),

J-1a. State Plan work plan
b Evidence of periodic meetings and
) joint activities.
> | Amended plan and supporting | aieE. ]
i _documentation. : MEL Compll._a.r}te
J-3 Approval of new state plan.

-4

K-1

PPR

Documentation of TA received and
products based on TA

K-2

Evaluation plan

K-3

L-1

PPR

State accounting policies, budget
development directives

2/1/15

Compliance NOT MET - requesting additional
information-

L-2

M-1

Month's expenditures by object code
for entire budget

State accounting policies, budget

2/1/15

2/1/15

Compliance NOT MET - requesting additional
information

Compliance NOT MET - requesting additional
information

- M2

development directi\res_

AB 1595

R0

| MET Compliance




cAP | Task Date of

- Status
ITEM Description Submission u

Council reviews of monthly budget _
M-3 projections, Council votes on resource
allocation, including cost-reductions

- N-1

ContractManwal | 12/1/14 | METCompliance

RFP, Overwew of RFP process,

N-2 summary pages of selected vendor

| 2/1/15 | MET Compliance

0-1 | State Accounting policies

0-2 DSA Annual Evaluation
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Stalg of Callfoinia—Heslth and Human Services Agency Depsartment of Devalopmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (Rev. 08/2013)

The duties and responsibilities of your position with the regional center require you 1o file this Conflict of Interest
Reporting Statement. The purpose of this staternent is to assist you, the regional center and the Department of
Pavelopmental Services (DDS) to identify any relationships, positions or ¢lrcumstances Involving you which may create a
conflict of interest between your reglonal center duties and obligations, and any other financlal interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financlal Interests.

A "conflict of interest” generally exists If you have one or more persanal, business, or financlal Interests, or relationships
that would cause a reasanable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties The specific circumstances and relationships which create a conflict of Interest are set forth
i the Califarnia Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/ar there is not enough space to thoroughly answer the questlon, piease attach as many additlonal sheets as
necessary, and refer to the question number next to your answer. If the regional center jdentifles a conflict Involving
you, it will be required to prepare a conflict resolutlon plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the reglonal center
or from the date that you are appointed to the reglonal center baard or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remaln employed with the reglonal
center or while you are 8 member of the reglonal center board or advisory committee board. You must also file a
Reporting Statement within 30 days af any change In your status that could result In a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described below in footnote one,

A, INFORMATION OF REPORTING INDIVIDUAL

Name: Kevin MacDonald Reglonal Center: Wesiside RC
Regional Center Posltion/Title: U Governing Board Member @ Executive Director
Q Vendar Advisory Committee sitting en Board Q Employee
o Contractor 0 Agent . U Consultant
Reporting Status: 3 Annual W New Appointment {date): 92/ 02/2015

O Change of Status’
It a change in status, date and circumstance of ehange in status:

1, Pleasa ltst your job title and describe your job dutles at the reglonal canter
Executive Director - oversas all activities of Westslde Regional Center.

" Change of stalus Includes a previously unreported activity that should have been reparted, changs In the clrcumatance of B previausly

reported activily, changa in flnanclgl intarest, famiital retationanip. lagal commiimant, change I reglanal center positlon or dutles, change In
r8QI0N3l canler. ar changa {a oulsida position or dullas. See Californla Cods of Reguiations, fitla 17, sactlons 54831(d) and 84852(d)
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U Gaverning Baard Mamber
U vendor Advieory on Board
1@ Exacutiva Diractor

J Employee/Other

2. Doyouarafamily member® wark for any entity or organization that Is a reglonal center provider or contractor?
@yes Cno - If yes, provide the name of the entity or organization and describe what services It provides for the
regional center or regional center consumets. If the provider or contractor is a state or focal governmental entity,
provide the specific name of the state or local governmental entity and describe your job duties at the state or local
governmental entity,

Connar MacDonald (san) currenlly works part-time as a "companlon’ for Hope Services in S8anta Cruz, Connor is
3 full time studant at University of Califernia at Santa Cruz. His schedule and number of hours change by the
school quartsr

Hope Services is @ servics provider of many differant types of services in that area.

3. Do you or a family member ownor hold a position’ In an entity ar organization that Is a regional center provider or
contractor® (A yes O no -- If yes, provide the name of the entity or organization, describe what services It
provides for the regional center or reglonal center consumers, and describe your or your family member’s financial
Interest.

See notes on Connor above - part - iime employee

4. Areyou areglonal center advisoty committee board member? U yes @ no -- 1f yes, are you a member of the
governing board of owner or employae of an entlty or organization that provides setvices to the regional center or
regionsl center consumers? O yes @ no - If yes, provide the name of the entity or organization and describe
what services it provides for the reglonal center or regional center consumers,

5. If you ase a regianal center advisory committee board member and answerad yes to all the questions in Questlon 4
above, da any of the following apply te you: (a) are you an offlcer of the reglonal center board; (b} do you vote on
purchasing services from a regional center provider; or {c) do you vote on matters where you might have a financlal
interest? O yes W no - if yes, please explain,

2 Family mamber includes your apouse, domeslie parmer, perents, stgpparents, grandparents, sibings, stepelblings, children, slagehidran,
grandehiidren, parant-in-laws, brother-in-laws, sistar-in-laws, son-in-{aws and daughter-in-laws, See Callfernia Code of Regulations. ttie 17,
seclions 54505(1).

* ror purposea of thie quasiion, hold a poslitar genarally mesns that you or a Samfly meiber i 8 director, afficar, swner, pariner, emplayes,
or shareholder of an enlity or organizaiion that is & regional canter provider or contractor. For & spacific descripllon of poaltions that creste a
conflict of Interest in o reglonal center provider or contraciar age the Callfornis Code of Ragulations, Hite 17, secitans 54520 and 54526,

Page 2 of 4
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O Governing Board Member
Q Vendor Advisary on Board
2 Exacullve Diractor

O Employes/Other

6. Do any of the decisions you make when performing vour job dutles with the reglonal cemer have the potential to
financlally beneflt you or a famlly member*? [Note: Governing board members do not have to answer “yes” to this
question if the financial benefit would be avallable to regional center consumers or their families generally],

Oves @ no - If yes, please explain,

7. Are you responsible for negotlating, making,® executing or approving contracts on behalf of the reglonal
center?  @vyes O no - fyes, please explain,

As Executive Diractor - rasponsible for all of the above.

8. Do you have a financtal Interest in any contract® with the regional center? Uyes @ no - If yes, did you negatiate,
make, execute or approve the contract on behalf of the reglonal center?  Qyes O no - IF yes, please explaln,

9. Do any of your family members have a flnancial interest in any contract with the reglonal center? Uyes @no
f yes, did you negotiate, make, execute or approve the contract on behalf of the regional canter?  QOyes D no
If yes, please explaln,

" Ganerally, a decision can financlally banefit you or a family member If (he deciglon can efther diraclly or Indireclly ¢auss you or a family
omper o recalve @ financlal gain or avold a fnancial loss. For & epaciflc deecription of the types of declslons thal can result In a financial
benefil to you or & famlly member gge the Galllornia Gode of Reguialions, thie 17, sections 54522 and 54527,

Caflfornla Corde of Reguialions, fille 17, saclions 54523(3)(2) and 54628(b)(2) describes the fypes af conduct which constitule invglvement in
the making of 8 contract,

" e puposes of questions 8 and §, 2 financlal Interest in a contract generally means any direct or indirect Intarast In @ contract that ean

cause yau or & famlly member to racelva any eort of financial gain or avoid any sort of fivancial logs imespective of the doilar emount,
California Cods of Regulations, lille 17, sections 54523 and 54528 dsfine whan financial interests in @ conlraet will oceur

Page 3 of 4
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Q Goveming Board Membsr
( Vendar Advisory on Board
(@ Exacutive Diractor

{ Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Q yes @ no - If yes, please explain.

11. Your job duties require you to act In the best interests of the regional center and regional center consumers, Do you
have any circumstances or otherfinanclal Interests not already discussed above that would prevent you fram acting
in the best Interests of the regloral center or its consumers? O yes i no — If yes, please explain,

B. ATTESTATION

| Kevin MacDonald (print name) KEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions In this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any informatian that might indicate that this statement is not accurate or that | have not complled with the regionel
center’s Conflict of interest Policy or the applicable conflict of interest laws, | will notify the reglonal center’s designated
individual Immadlately. t understand that knawingly providing false Information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty In an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

SO oe SRR R
o~ e

S S Date 02/06/2015

Signature - P 2
; d""ﬁ“—

CINTERNAL S oMLY

o Sl
Date thls Sratemeant was recelved by Reviewer:

T

AR
B E LA T T

The reporting Individual O doas O does not have a O present O potentlal conflict of Interest
Siénature_cF Deslgﬁ-a?éd Reviewer Date Review Completed

z

Page 4 of 4
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ENRIGHT & OCHELTREE, LLP

Judith A. Enright 13400 RIVERSIDE DRIVE, SUITE 207 Telephone (310) 274-1830
Julie A. Ocheltree SHERMAN OAKS, CALIFORNIA 91423 Facsimile (310) 273-7635

Noelle V. Bensussen

March 4. 2015
Via US Mail and Facsimile

Santi J. Rogers, Executive Director
Department of Developmental Services
(916) 654-2167/facsimile

1600 9th Street

P. O. Box 944202

Sacramento, CA 94244-2020

Mike Clark, Interim Executive Director
State Council on Developmental Disabilities
(916) 443-4957/facsimile

1507 21st Street, Suite 210

Sacramento, CA 95811

Roberta Newton, Executive Director
SCDD Los Angeles Office

(818) 543-4635

411 N. Central Ave. Suite 620
Glendale, CA 91203-2020

Re:  Kevin MacDonald, Executive Director. Westside Regional Center

Dear Mr. Rogers and Mr. Clark and Ms. Newton:

This office represents Westside Regional Center as corporate counsel. We have been
asked to bring what, on its face, is a conflict of interest for Kevin MacDonald, Westside
Regional Center’s new Executive Director, to your attention for the purposes of securing
a waiver of that conflict, in accordance with the requirements of Welfare and Institutions
Code section 4626, subdivision (1) and Title 17 of the California Code of Regulations,
section 54533.

Kevin MacDonald’s son, Connor MacDonald, currently works part-time as a
“companion” for Hope Services in Santa Cruz. Connor is a full time student at the
University of California at Santa Cruz. His schedule and the number of hours working
with Hope Services changes by quarter. This constitutes a conflict of interest for Kevin
MacDonald under the provisions of Welfare and Institutions Code section 4626,
subdivision (d) and Title 17 of the California Code of Regulations, section 54520,
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ENRIGHT & OCHELTREE, LLP

Santi J. Rogers, Executive Director

California Department of Developmental Services
Mike Clark, Interim Executive Director

State Council on Developmental Disabilities
Roberta Newton, Executive Director

SCDD Los Angeles Office

March 4, 2015
Page 2

subdivision (a)(10) in that Connor is employed by Hope Services, a regional center
vendor.

On the other hand, Hope Services provides services in the San Andreas Regional Center
catchment area — a full 340 miles from Westside Regional Center’s catchment area.
There are no circumstance under which Kevin MacDonald could influence regional
center services or funding in the betterment of either Hope Services or Connor
MacDonald as a part-time employee of Hope Services.

Accordingly, we submit the proposed Conflict Resolution Plan on behalf of Kevin
MacDonald as follows:

1. Kevin MacDonald will have no communication or interaction of any kind with
Hope Services.

2. Kevin MacDonald will have no communication with San Andreas Regional Center

regarding Hope Services.

Any changes in the nature of the apparent conflict of interest, such as expansion

into Westside Regional Center’s catchment area, will be brought to your

immediate attention.

(W8]

It is respectfully submitted that this facial conflict of interest does not operate to the
detriment of Westside Regional Center or the regional center system as a whole.

Should you have any questions, please feel free to call me.

Very truly yours,

i ),."___'__/_

ENRIGHT & OCHELTREE, LLP
\ iz, (it Lot T
C:!ﬂdith A. Enright >,
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ENRIGHT & OCHELTREE, LLP

Santi J. Rogers, Executive Director

California Department of Developmental Services
Mike Clark, Interim Executive Director

State Council on Developmental Disabilities
Roberta Newton, Executive Director

SCDD Los Angeles Office

March 4, 2015
Page 3

I endorse the contents of the letter set forth above and agree to the terms of the proposed
Conflict Resolution Plan.

\
March 3, 2015 %

_~KEVIN MacDONALD
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State of California~Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 (Rev. 08/2013)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationships that you may have. In order to be comprehensive, this reporting statement requires you to provide
information with respect to your financial interests.

A "conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties, The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation
and/or there is not enough space to thoroughly answer the guestion, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict invalving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

You are required to file this Reporting Statement within 30 days of beginning your employment with the regiona! center
or from the date that you are appointed to the regional center board or advisory committee board. You are then
required to file an annual Reporting Statement by August 1st of every year while you remain employed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a
Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement
are described belaw in footnote one,

A. INFORMATION OF REPORTING INDIVIDUAL

Name; Patricia Del Monico Regional Center: Harbor Regional Center
Regional Center Position/Title:  { Governing Board Member @ Executive Director
U Vendor Advisory Committee sitting on Board O Employee
Q Contractor Ll Agent Q Consultant
Reporting Status: M Annual 0 New Appointment (date):

QO Change of Status’
if a change in status, date and circumstance of change in status:

1. Please list your job title and describe your job duties at the regional center.

Executive Director.... manage all aspects of the regional center operations

! Change of status includes a previously unreported activity that should have been reported, change in the circumstance of a previously
reported activity, change in financial interest, familial relationship, legal commitment, change in regional center position or duties, change in
regional center, or change to outside position or duties. See California Code of Regulations, title 17, sections 54531(d) and 54532(d),
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O Governing Board Member
Q Vendor Advisory on Board
[ Exscutive Director

QO Employee/Other

Do you or a family member? work for any entity or organization that is a regional center provider or contractor?

W yes W no--If yes, provide the name of the entity or organization and describe what services it provides for the
regional center or regional center consumers. If the provider or contractor is a state or local governmental entity,
provide the specific name of the state or local governmental entity and describe your job duties at the state or local
governmental entity.

The MENTOR Network provides a wide range of services and supports for people with developmental disabilities
nationwide including regional center clients in California. My sister is an employee of The MENTOR Network. For
HRC, The MENTOR Network provides host home services, licensed residential services, day program services,
behavior services, assistive technology services and family support services.

Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or
contractor? 4 yes O no -- If yes, provide the name of the entity or organization, describe what services it
provides for the regional center or regional center consumers, and describe your or your family member’s financial
interest.

The MENTOR Network provides a wide range of services and supports for people with
developmental disabilities nationwide inciuding regional center clients in California. My sister is
an employee of The MENTOR Network working in Assistive Technology.

Are you a regional center advisory committee board memhber? O yves W no -- If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or
regional center consumers? W yes [ no - If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

If you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial
interest? yes O no--Ifyes, please explain.

2 Family member includes your spouse, domestic partner, parents, stepparents, grandparents, siblings, stepsiblings, children, stepchildren,
grandchildren, parent-in-laws, brother-in-laws, sister-in-laws, son-in-laws and daughter—in-laws. See California Code of Regulations, title 17.
sections 54505(f).

For purposes of this question, hold a position generally means that you or a family member is a director, officer, owner, partner, employee,
or shareholder of an entity or organization that is a regional center provider or contractor. For a specific description of positions that create a
conflict of interest in a regional center provider or contractor see the Califomia Code of Regutations, title 17, sections 54520 and 54526.
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O Governing Board Member
U Vendor Advisory on Board
@ Executive Director

O Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to

financially benefit you or a family member®? {Note: Governing board members do not have to answer “yes” to this

question if the financial benefit would be available to regional center consumers or their families generally).
Qyes W no - If yes, please explain.

7. Are you responsible for negotiating, making,® executing or approving contracts on behalf of the regional
center? W yes Uno--Ifyes, please explain.

The HRC Executive Director, the Associate Director, the Chief Financial Officer and the Director of Community
Services all negotiate, make, execute or approve contracts on behalf of HRC. Accordingly, | negotiate, make,

execute or approve some of the contracts HRC enters with various entities and other HRC senior management staff
negotiate, make, execute or approve others.

8. Do you have a financial interest in any contract® with the regional center?

U yes W@ no - If yes, did you negotiate,
make, execute or approve the contract on behalf of the regional center?

O yes O no--If yes, please explain,

9. Do any of your family members have a financial interest in any contract with the regional center? @yes QO no

If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center? QO vyes & no
If yes, please explain,

My sister is an employee of the MENTOR Network which contracts with HRC to provide various services and

supports for HRC clients. The HRC Chief Financial Officer and Director of Community Services negotiate, make,
execute and approve contracts hetween HRC and the MENTOR Network.

N Generally, a decision can financially benefit you or a family member if the decision can either directly or indirectly cause you or a family
member to receive a financial gain or avoid a financial loss. For a specific description of the types of decisions thal can result in a financial
benefit to you or a family member see the California Code of Regulations, title 17, sections 54522 and 54527.

California Code of Regulations, title 17, sectlons 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in
the making of a contract.

For purposes of questions 8 and 9, a financial interest in a contract generally means any direct or indirect interest in a contracl that can
cause you or a family member to receive any sort of financial gain or avoid any sort of financial loss irespective of the dollar amount
California Code of Regulations, title 17, sections 54523 and 54528 define when financial interests in a contract will occur.
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U Governing Board Member
U vendor Advisory on Board
@ Executive Director

U Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
U yes @ no -- If yes, please explain.

11. Your job duties require you to act in the best interests of the regional center and regional center consumers. Do you
have any circumstances or other financial interests not already discussed above that would prevent you from acting
in the best interests of the regional center or its consumers? Uvyes W no--If yes, please explain.

B. ATTESTATION

| Patricia Del Monico (print name) HEREBY CONFIRM that | have read and understand the
regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, | will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and
Institutions Code section 4626.

Signature %@é/@\ Date 06/23/2014

FINTERNATUSE DNV, Pt Gl T ke e O R T
Date this Statement was received by Reviewer:
The reporting individual U does O does nothavea O present O potential conflict of interest
Signature of Designated Reviewer Date Review Completed

a5
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HARBOR

March 16, 2015

Mr. John Doyle

Chief Deputy Director

Department of Developmental Services
1600 Ninth Street

Room 240, MS 2-13

Sacramento, CA 95814

Re: Conflict of Interest

Dear Mr. Doyle:

This is in response to your letter dated February 19, 2015 and received by Harbor Regional
Center on March 4, 2015. Attached, per your request, is a Conflict of Interest Resolution Plan
for Harbor Regional Center Executive Director, Patricia Del Monico. We look forward to
hearing from you in response to this plan.

Sincerely,

Tammy Cter

Director of Human Resources

¢: Karen Kinnebrew
Patricia Del Monico
Brian Winfield

21231 Hawthome Blvdl. Torrance, California 90503 e (%1](')) 540 1711 = Fax (310) 540 9538 » www.harborrc.org
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REGIONAL
CENTER

MEMORANDUM
to: Jobn Doyle, Chief Deputy, Department of Developmental Services
from: Tammy Carter, Harbor Regional Center Director of Human Resources
date: March 4, 2015
subject: Conflict of Interest Resolution Plan

Nature of the Conflict:

Patricia Del Monico is the Executive Director of the Harbor Regional Center. Patricia Del Monico’s
sister, Barbara Del Monico, is employed by California Mentor as a manager. California Mentor provides
services and supports for Harbor Regional Center clients.

Proposed Actions to Eliminate the Conflict:

1. All negotiations with California Mentor for the development or provision of services for Harbor
Regional Center clients will be conducted by the HRC Associate Director or the HRC Director of
Community Services working in collaboration with the HRC Chief Financial Officer and Ms. Del
Monico will not be involved in any way in any such negotiations nor in the execution of any
contracts between Harbor Regional Center and California Mentor.

2. All decisions to refer individual clients to services provided by California Mentor shall be made
as part of the individual program planning process and approved by an HRC Program Manager
and/or the HRC Director of Children's Services or the HRC Director of Adolescent and Adult
Services. No such decision shall be reviewed by or approved by Ms. Del Monico.

3. Ms. Del Monico shall not participate in the preparation, presentation, formulation or approval of
reports, plans, policies, analyses or recommendations regarding California Mentor.

4. The HRC Director of Human Resources and the HRC Board President shall ensure that this plan
is implemented and monitored.

Signed by:
ol O VA B o

Patricia Del Monico, HRC Executive Director date

e : 7 e A - A )
"'-/"/1 e / - _ —7(//’_‘"—
Tammy Carte C Director of Human Resources ' date
m W | _3/)9/20/5
Karen Kinnebrew, HRC Board President date
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CALIFORNIA STATE OF CALIFORNIA
. s c D D Edmund G. Brown J.
State Council on Developmenial Disabllities Gowetnos
. *  www.scdd.co.gov . e council@scdd.ca.gov 1507 215t Streel, Suite 210 {916) 322-8481

Sacramento, CA 95811 (916) 443-4957 tax
{916) 324-8420 TTY

May 17, 2013

Mr. Eric Gelber, Assistant Director
Office of Legislation and Regulations
Department of Developmental Services
1600 Ninth Street, Room 322

MS 3-10

Sacramento, CA 95814

RE: Conflict of Interest Standards for Regional Center Board Members, Employees, and
Others Acting on Behalf of the Regional Center

Dear Mr. Gelber,

The State Council on Developmental Disabilities (SCDD) is established by state and federal law
as an independent state agency to ensure that people with developmental disabilities and their
families receive the services and supports they need. To that end, the SCDD delegated the
review of the conflict of interest regulations to Executive Committee of the SCDD to meet the
comment period deadline.

Previously, the proposed regulations were reviewed by the Executive Committee on February

12, 2013 and comments were submitted. The Executive Committee met again on April 9, 2013
and wanted to comment further on the proposed emergency regulations since there is a strong
impression that the regulations expand the responsibilities of the SCDD and local area boards
without a statutory basis.

Welfare and Institutions Code Section 4626(l) requires that when a “present and potential
conflict of interest is identified for a regional center director or a board member that cannot
be eliminated, the regional center governing board shall, within 30 days of receipt of the
statement, submit to the department and the state council a copy of the conflict of interest
statement and a plan that proposes mitigation measures, including timeframes and actions the
regional center governing board or the individual, or both, will take to mitigate the conflict of
interest” (emphasis added.)

Welfare and Institutions Code Section 4628 provides that “if, for good reason, a contracting
agency is unable to meet all the criteria for a governing board established in this chapter, the
director may waive such criteria for a period of time, not to exceed one year, with the approval
of the area board in the area and with the approval of the state council’(emphasis added.)

“The Council advocates, promotes & implements policies and practices that achieve self-determination,
independence, productivity & inclusion in all aspects of community life for Californians with developmental
disabilities and their families. "
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May 17, 2013
Eric Gelber
Page 2

Currently, the welfare and institutions code does not require the area board and state council to
review conflict of interest plans for the purpose of approving or denying a waiver request for
regional center executive directors. WIC 4628 provides for the approval of regional center board
member waiver requests only.

The SCDD continues to believe that the Department of Developmental Services (DDS), as the
contracting agency of regional centers, has the authority for the approval or denial of conflict of
interest waiver requests. The regulations, as written today, do not allow DDS to approve waiver
requests for regional center staff without approval from the SCDD and the Area Board which
could result in unintended consequences. This needs to be remedied as soon as possible to
allow DDS to approve or deny regional center staff waiver requests with or without input from
the SCDD and area board.

The Council will continue to review regional center board member conflict of interest waiver
requests as required by WIC 4628; however, as we previously expressed, our role in this
process must be significantly clarified in terms of staff/lboard members waiver requests or, in the
alternative, we request that the SCDD and area boards be removed from the entire conflict of
interest review process to avoid any unintended consequences.

To that end, we respectfully request that the regulations that were put into effect as they apply
to regional center staff are revised because they do not reflect what is currently in the Welfare
and Institutions Code. Our recommendation is to revise the regulations to either: 1) aflow DDS
to approve or deny waiver requests with or without input from the SCDD and area boards or, 2)
remove both the SCDD and the area boards from reviewing Conflict Resolution Plans so that -
the SCDD does not have any active role that could be inconsistent with our functions or create
unintended consequences for regional center board members or staff.

Thank you for your consideration of our input. If you have any questions, please do not hesitate
to contact us.

Sincerely,

Aol

Chairperson
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