\/sc D D
EXECUTIVE COMMITTEE MEETING NOTICE/AGENDA
Posted at www.scdd.ca.gov

DATE: October 8, 2013
TIME: 1:30 - 4:30 p.m.
LOCATION: DoubleTree by Hilton Sacramento

2001 Point West Way
Sacramento, CA 95815

(916) 924-4900
TELECONFERENCE SITES:
Tarjan Center at UCLA Area Board 11
11075 Santa Monica Blvd, Suite 208 2000 E. Fourth Street, Ste. 115
Los Angeles, CA 90025 Santa Ana, CA 92705

Wallace Group

Redwood Conference Room
612 Clarion Court

San Luis Obispo, CA 93401

Pursuant to Govemment code Sections 11123.1 and 11125(1), individuals with disabilities who require
accessible altemative formats of the agenda and related meeting matenals and/or auxiliary aids/services to
participate in this meeting should contact Michael Brett at (916) 322-8481 or email requests must be
received by 5:00 pm October 3, 2013.

AGENDA
Page
1. CALL TO ORDER J. Allen
2. ESTABLISHMENT OF QUORUM J. Allen
3. WELCOME/INTRODUCTIONS J. Allen

4. APPROVAL OF AUGUST MINUTES J. Allen 3



10.

11.

12.
13.
14.
15.
16.
17.

18.

PUBLIC COMMENTS

This item is for members of the public only to provide an opportunity to comments and/or present
Information to the Council on matters not on the agenda. Each person will be afforded up to three
minutes to speak. Written requests, if any, will be considered first. The Council will provide a public
comment period, not to exceed a total of seven minutes, for public comment prior to action on each
agenda item.

CLOSED SESSION — PERSONNEL J. Aguilar

Pursuant to Government Code Section 11126 (a)(1) the committee will have a closed session to
consider the appointment, employment, evaluation of performance of a public employee.

RECONVENE OPEN SESSION

Announcement of any action taken during closed session.

CONFLICT OF INTEREST WAIVER M. Corral 6
AREA BOARD 11 MINI GRANT R. Newton 18
SPONSORSHIP REQUEST: R. Newton 31

CALIFORNIA TRANSITION ALLIANCE

SPONSORSHIP REQUEST: R. Newton 40
PERSON CENTERED SERVICES, INC.

ADMINISTRATIVE COMMITTEE UPDATE M. Kennedy
EMPLOYMENT FIRST COMMITTEE UPDATE K. Weller
COMMUNICATION AND BRANDING POLICY ALL

2014 MEETING DATES R. Maitino 49
FUTURE AGENDA ITEMS All

ESTABLISH NOVEMBER COUNCIL AGENDA  All

ADJOURNMENT J. Allen



1.

DRAFT
Executive Committee Meeting Minutes
August 13, 2013

Attending Members Members Absent Others Attending

Janelle Lewis Olivia Raynor Melissa Corral
Jennifer Allen Roberta Newton
Jorge Aguilar Robin Maitino
Kecia Weller Ted Martens
Molly Kennedy
Ray Ceragioli

Call to Order

Jennifer Allen called the meeting to order at 10:05 a.m. and established a
quorum present.

Welcome and Introductions
Members and others introduced themselves.

Approval of June 2013 Minutes
It was moved/seconded (Kennedy/Weller) and carried to approve the
June 11, 2013, Executive Committee meeting minutes as presented.

Public Comments

There were no public comments.

Conflict of Interest Waivers
The Committee revisited waiver requests for Ramona Puget,
Richard Stotler, and Jack Padilla. The following actions were taken:

Reconsideration of Richard Stotler:

It was moved/seconded (Aguilar/\Weller) and carried to uphold the denial
and if there are additional facts, the Chairperson or Executive Director of
the regional center board may appear in person to provide additional
information.

Reconsideration of Ramona Puget:
It was moved/seconded (Aguilar/Lewis) and carried to reaffirm the denial
of this waiver request.




Reconsideration of Jack Padilla:
No action was taken.

. Facilitation Services

Roberta Newton provided an update on the facilitation services RFP and
the possibility of bringing some of the tasks in house. She provided
materials that defined an independent contractor/common law employee.
This resulted in discussion around the need to hire an intermediary
agency to act as the facilitator/personal attendant’s employer. This would
allow each consumer to be the actual employer and select their own
facilitator/personal attendant. The Committee referred a decision on
facilitation to the Council at its September meeting. Molly asked that
Roberta bring more comprehensive information about the costs and
outcomes associated with the Council’s self-advocacy activities to the
September Council meeting.

. Senate Bill 468 Proposed Amendments

It was moved/seconded (Kennedy/Aguilar) and carried to support Senate
Bill 468, Self-Determination, as amended to require the Council to
convene a Statewide Self-Determination Advisory Committee to oversee
and make recommendations for improvements to the Self-Determination

program.

. Establish September Council Agenda
The September meeting will be held in San Diego and will be expanded to

2 days. Agenda items will include:

Day 1
Robert Rules of Order

Bagley Keene Overview
Team Building

Day 2
Jay Nolan Presentation

Update on the Developmental Center Task Force
Executive Director Interviews

. Recess
The Committee went into recess at 12:10 to join the Ad-Hoc Search

Committee in a joint closed session.



10.

11.

12.

13.

Reconvene
The Committee reconvened at 5:15 and went into closed session of the

Executive Committee.

Closed Session — Executive Director Recruitment
The Committee went into closed session to discuss the appointment of a
public employee.

Reconvene Open Session
The Committee reported that three applicants have been selected to be
interviewed by the full Council at the September meeting.

ADJOURNMENT

Chair Jennifer Allen adjourned the meeting at 5:20 pm.
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Brian Winfield, Regional Center Operations ! "STATE COUNCIL ON
Department of Developmental Services DEVELOPMENTAL DISABILITIES |
1600 Ninth Street

Sacramento, CA 95814

Dear Mr. Winfield:

This correspondence is to request a waiver for Jack J. Padilla to continue to serve with Inland Counties
Regional Center, Inc. Board of Trustees as stated in California Code of Regulations Title 17, 54533. A
completed Conflict of Interest Reporting Statement and a proposed Conflict of Interest Resolution Plan
is attached for review and approval.

Board of Trustees is requesting that this waiver be acknowledged and approved. Mr. Padillais a
valuable member of the board, represents Riverside County and the Hispanic population served by the
regional center. He brings a depth of understanding regarding the services and responsibilities of the
regional center that is very critical and helpful to the board.

If there are any additional questions or need for clarification, please feel free to contact me or Carol
Fitzgibbons, Executive Director.

IRC is notifying the State Council on Developmental Disabilities and Area Board 12.

Sincerely,

C:U&Mg Outl___

Drew Cutler, MD
President, Board of Trustees

Copy: Roberta Newton, Acting Director, SCDD w/ enclosure
Vicki Smith, Director, Area Board 12 w/enclosure
Allan Smith, DDS
Carol Fitzgibbons, Executive Director



INLANDCOUNTIES REGIONAL CENTER, INC.
CONFLICT OF INTEREST RESOLUTION PLAN:

Conflict of Interest is described in the attached statement

1. Nature of Conflict of Interest:
a. Mr. Padilla disclosed his potential conflict of interest as ouflined on both IRC and DDS’s forms

used for annual Conflict of Interest Reporting Statement (see attached).

2.  Type of Interest:
a. See attached

3. Actions to be taken, including necessary timeframes, to eliminate, mitigate, and manage the conflict:

Mr. Padilla’s daughter is a registered nurse and is listed on a registry that supports several of the IRC
vendors.

ICRC, Board of Trustees is fully aware of this potential conflict and Mr. Padilla has agreed to abstain from
voting on any decisions affecting the financial position of an IRC provider. This will include those matters
related to rates of reimbursement paid to providers, changes in vendorization due to the state of business

of the registry and/ or providers up to and including de-vendorization, during the period of time that his
daughter is listed on the Registered Nurses’ registry and the potential for her to gain benefit based on his

vote.

Further, Mr. Padilla has agreed not to discuss with his daughter these matters during any preliminary
period of discussion prior to final decision/s. This would include those matters that could influence the
financial support paid by the type of vendor where Mr. Padilla’s daughter may have the opportunity to

work in an on-call capacity.

4. Monitoring Mechanism:

Director, Financial Services shall not include Mr. Padilla in final decisions regarding rates of
reimbursement or business/ vendorization status regarding vendors where his daughter may have an
opportunity to work. Chair of the Business Committee of the Board of Trustees will review any decisions
regarding the vendorization and rates to assure that Mr. Padilla has not been involved in the decisions.

The minutes of the board action/s will record Mr. Padilla’s abstention from voting as necessary.

s Oitt

President, Board of Trustees

Board of Trustees advised and accepted the Conflict of Interest statg

COM,J D‘Ut&\_, - l/bjfll_![d_

President Date

JANUARY 9, 2013



1.2.4 Agency Policies (Continued)

1.2.4(v) Policy on Conflict of Interest for Board of Trustees

INLAND REGIONAL CENTER

BOARD OF TRUSTEES CONFLICT OF INTEREST DECLARATION

-_— e
1, \-/ﬂ&lf v—/ /D@//,//A am a member of the Board of Trustees of the

INLAND REGIONAL CENTER. | hereby declare that:

I. 1have read and | understand the Conflict of Interest Standards Statement attached hereto.

II. I have reviewed my current situation in view of the Conflict of interest for Members of the
Board of Trustees and have determined the following: (Place a check mark next to the

applicable lettsred subparagraph below.)

A _L/_ { have no present or potential, direct or indirect financial interest or activity which
may place me in a position which may be described as inimical to, conflicting with or
inconsistent with my duties, functions and responsibilities at the Inland Regional Center.

B. | have a conflict of interest, which currently exists.

_IZ' have a potential conflict of interest based upon circumstances reasonably expected
to occur in the future which may result in a conflict of interest.

If either subparagraph B or subparagraph C in Paragraph Il, above, has been checked, describe
completely the nature of the conflict of interest or potential conflict of interest: (Please attach

additional pages as needed.) .
fas. 1S § Foer

(772/44, ol 7 his W}?hi‘ Lot a
L b foct ~ A-Clon 45,17 L Yo,

! understand that if either subparagraph B or subparagraph C of Paragraph Il above has been
checked, | may request a waiver of the conflict of interest or potential conflict of interest
described above. | also understand that if either said subparagraph B or said subparagraph C
has been checked, or | do not request a waiver or my request for waiver is denied, my capacity
as a member of the Board of Trustees cannot continue unless | eliminate the conflict of interest

.

or potential conflict of interest.

A | do ‘l/do not ___ request a waiver of the conflict of interest or potential conflict of
interest described above.

(To be answered if a waiver if requested) | suggest the following plan of action the
resolution of the present or potential conflict of interest described above, which plan of
action includes limitations on me which will enable me to avoid actions involving the conflict

B.

September 1, 2005/reviewed no changes July 1, 2010/reviewed March 14, 2011/reviewed and updated
September 12, 2011



1.2.4 Agency Policies (Continued)

1.2.4(v) Policy on Conflict of Interest for Board of Trustees

of interest during the period of time in which my waiver request is being reviewed pursuant
to Section 54523 of Title 17 of the California Code of Regulations: (Please attach additional
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V. MW cenﬂidgﬁ!erest ich may arise during /
my relationship with the INLAND REGIONAL CENTER to the immediate attention of the
Board of Trustees and to the attention of the person designated by the Board of Trustees to
review such conflicts. | understand that the Department of Developmental Services, the
Area Board and the State Council must approve any request for waiver of a conflict of
interest or potential conflict of interest by a member of the Board of Trustees. | further

understand that | may be fined up to $50,000 if | knowingly misstate a conflict of interest or
potential conflict of interest.

e

AL
={

| DECLARE UNDER PENALTY OF PERJURY that the foregoing is true and correct.

‘ - ,
Executed at v74 M é g el @&lﬁﬁ?nla, this 7 ___dayof
. 7

/’
\,Zv/w ,20/ 2
7

7 (Name)

September 1, 2005/reviewed no changes July 1, 2010/reviewed March 14, 2011/reviewed and updated
September 12, 2011



State of Califomia—Health and Human Services Agency Department of Developmental Services

CONFLICT OF INTEREST REPORTING STATEMENT
DS 6016 {New 08/2012)

The duties and responsibilities of your position with the regional center require you to file this Conflict of Interest
Reporting Statement. The purpose of this statement is to assist you, the regional center and the Department of '
Developmental Services (DDS) to identify any relationships, positions or circumstances involving you which may create a
conflict of interest between your regional center duties and obligations, and any other financial interests and/or
relationiships that you may have. In order to be comprehensive, this reporting statement requires you to provide

information with respect to your financial interests.

A “conflict of interest” generally exists if you have one or more personal, business, or financial interests, or relationships
that would cause a reasonable person with knowledge of the relevant facts to question your impartiality with respect to
your regional center duties. The specific circumstances and relationships which create a conflict of interest are set forth
in the California Code of Regulations, title 17, sections 54500 through 54530. You should review these provisions to
understand the specific financial interests and relationships that can create a conflict of interest.

Please answer the following questions to the best of your knowledge. If you find a question requires further explanation

and/or there is not enough space to thoroughly answer the question, please attach as many additional sheets as
necessary, and refer to the question number next to your answer. If the regional center identifies a conflict involving
you, it will be required to prepare a conflict resolution plan. Some relevant definitions have been provided in the
footnotes to assist you in responding to this statement.

30 days of beginning your employment with the regional center
or from the date that you are appointed to the regional center board or advisory committee board. You are then

required to file an annual Reporting Statement by August 1st of every year while you remain em ployed with the regional
center or while you are a member of the regional center board or advisory committee board. You must also file a

Reporting Statement within 30 days of any change in your status that could result in a conflict of interest.
Circumstances that can constitute a change in your status that can require you to file an updated Reporting Statement

are described below in footnote one.

A. INFORMATION OF REPORTING INDIVIDUAL

[ e
Name: _ o/ 2CL /- éa{ (22 Regional Center: _44'1/:@( /?f;nm»é/

Regional Center Position/Title: B Governing Board Member O Executive Director
Q Vendor Advisory Committee sitting on Board 0 Employee

0O Contractor O Agent 0 Consultant

O New Appointment (date):

You are required to file this Reporting Statement within

Reporting Status: Q Annual
®Change of Status’

If a change in status, date and circumstance of change in status: . )
ﬁﬁ,p/gfm ey 20/2 _ - d@uﬁﬂfm Lt ON VISP I

74@ 2 Lol Jendde tz zRC .

Please list your job title and describe your job'fluties at the regional center.

/Bogcw 777@:'1/3((,/ /:‘:444@«

o
/Zefz/u s
should have been reported, change in the circumslance ofa
legal commitment, change in reglonal center position or duties, or

17, sections 54531(d) and 54532(d).

' Change of status includes reporting a previously unreported activity that
previously reported aclivity, change in financial interes!, familial relationship,
change to outside position or duties. See Califonia Code of Regulations, title

& 10



O Goveming Board Member
O Vendor Advisory on Board
0O Executive Director

{1 Employee/Other

2, Do you or a family member? work for any entity or organization that is a regional center provider or contractor?
@yes Q no — if yes, provide the name of the entity or organization and describe what services it provides for the

regional center or regional center consumers. If the provider or contractor is a state or local entity, provide the
specific name of the state or local entity and describe your job duties at the state or local entity.

foras waits  febomptie  Flenrs —

Codutt Dacgtbec

3. Do you or a family member own or hold a position® in an entity or organization that is a regional center provider or

es (1 no - If yes, provide the name of the entity or organization, describe what services it

contractor?
and describe your or your family member’s financial

provides for the regional center or regional center consumers,
interest.

Ot — Cwet RN

4. Areyou a regional center advisory committee board member? O yes ? no - If yes, are you a member of the
governing board or owner or employee of an entity or organization that provides services to the regional center or

regional center consumers? O yes [ no - If yes, provide the name of the entity or organization and describe
what services it provides for the regional center or regional center consumers.

if you are a regional center advisory committee board member and answered yes to all the questions in Question 4
above, do any of the following apply to you: (a) are you an officer of the regional center board; (b) do you vote on
purchasing services from a regional center provider; or (c) do you vote on matters where you might have a financial

interest? O yes P,no -- If yes, please explain.

8 Family member includes your spouse, domestic pariner, parents, stepparenls, grandparents, siblings, stepsiblings, children, slepchildren,
randchildren, and indaws. See California Code of Regulations, title 17, sections 54505(1).
For purposes of this question, hold a position generally means that you or a family member is a direclor, officer, owner, pariner, employee,
or shareholder of an entity or organization that Is a regional center provider or conlracior. For a specific description of positions that creale a
conflict of interest in a regional cenler provider or contraclor see the California Code of Regulations, litle 17, seclions 54520 and 54526.

Page 20f4 1 1



Q Goveming Board Member
0 vendor Advisory on Board
0O Executive Director

O Employee/Other

6. Do any of the decisions you make when performing your job duties with the regional center have the potential to
financially benefit you or a family member*?  Qvyes )Kno - If yes, please explain.

7. Are you responsible for negotiating, making,s executing or approving contracts on behalf of the regional
center? ({dyes Mno -- If yes, please explain.

O yes %_no -- If yes, did you negotiate,
n

8. Do you have a financial interest in any contract® with the regional center?
Qyes o -- If yes, please explain.

make, execute or approve the contract on behalf of the regional center?

O yes ﬁno

9. Do any of your family members have a financial interest in any contract with the regional center?
Oyes Qno

If yes, did you negotiate, make, execute or approve the contract on behalf of the regional center?
If yes, please explain.

* Generally, a decision can financially benefit you or a family member if the decision can either directly or Ir}&irecﬂy cause you or a family
member to receive a financial gain or avold a financial loss. For a specific description of the types of decisions that can result in a financial

?eneﬁt to you or a family member see the California Code of Regulations, litle 17, seclions 54522 and 54527. .
California Code of Regulations, title 17, sections 54523(b)(2) and 54528(b)(2) describes the types of conduct which constitute involvement in

t6he making of a contract.
For purposes of questions 8 and 9, a financial interest in a contract generalty means any direct or indirect interest in a contract that can
d any sort of financlal loss irrespective of the dollar amount.

cause you or a family member to receive any sort of financial gain or avol
Califonla Code of Regulations, titie 17, sections 54523 and 54528 define when financial interests in a contract will cccur.

Page 3 of 4



Q Goveming Board Member
Q1 vendor Advisory on Board
0O Executive Director

O Employee/Other

10. Do you evaluate employment applications or contract bids that are submitted by your family member(s)?
Ovyes  no —if yes, please explain.

and regional center consumers. Do you

11. Your job duties require you to act in the best interests of the regional center
ove that would prevent you from acting

have any circumstances or other financial interests not already discussed ab
in the best interests of the regional center or its consumers? QO vyes R no — If yes, please explain.

B. ATTESTATION

E— .
| Tk [ Dad lo (print name) HEREBY CONFIRM that | have read and understand the

regional center’s Conflict of Interest Policy and that my responses to the questions in this Conflict of Interest Reporting
Statement are complete, true, and correct to the best of my information and belief. | agree that if | become aware of
any information that might indicate that this statement is not accurate or that | have not complied with the regional
center’s Conflict of Interest Policy or the applicable conflict of interest laws, 1 will notify the regional center’s designated
individual immediately. | understand that knowingly providing false information on this Conflict of Interest Reporting
Statement shall subject me to a civil penalty in an amount up to fifty thousand dollars ($50,000) pursuant to Welfare and

Institutions Code section 4626.
Signature 0 % Date /2 -F ~ALol 2
\_.;/ /

Date this Statement was received by Reviewer:
O does O does not have a O present 0 potential conflict of interest
Date Review Completed

The reporting individual
Signature of Designated Reviewer

&

Page 4 of 4
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STATE OF CALIFORNIA

Ecirmurid G. Brown Jr.
Govemor

VCALIFORN\A
SCDD State Council on Developmental Disabilities

e vebsiie s www scdd.ca.gov e email @ council@scdd.ca.gov 1507 21st Street, Suite 210 ’ (?16) 322-8481
Sacramento, CA 95811 {916) 443-4957 fax
(916} 324-8420 TTY

February 13, 2013

Allan Smith

Community Services Division
Department of Developmental Services
1600 9" Street, Room 320, MS 3-9
Sacramento, CA 95814

Dear Mr. Smith:

On February 12, 2013, after receiving delegation authority from the State
Council on Developmental Disabilities (SCDD), the Executive Committee of
SCDD considered the waiver request submitted by Inland Regional Center
on behalf of Mr. Jack Padilla. The basis for the delegated authority was to
ensure a timely response to the waiver.

After their review, the Committee determined that the lack of adequate
information created a barrier to thorough analysis and diligent decision
making. Therefore, no action was taken on this waiver request.

If you have any questions or concerns, please feel free to contact
Melissa C. Corral, Staff Counsel at 916-322-8481.

Sincerely,

i

// j_ 7 / /'
/ /

JORéE A UILAR
Chairperson

cc:  Drew Cutler MD, Chairperson, Inland Regional Center
Vicki Smith, Executive Director, Area Board 12

“The Council advocates, promotes & implements policies and practices that achieve self- determination,
independence, productivity & inclusion in all aspects of community life for Californians with developmental
disabilities and their families.” 14
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STATE OF CALIFORNIA

CALIFORNIA
s c D D Edrmuined G. Brown Jr,
Siale Council on Developmental Disabilities Gavomor
r=nti= e wwwiosedd cagov ® = {8  council@scdd.ca.gov 1507 21st Street, Suite 210 | (916) 3228481
Sacramento, CA 95811 (916} 443-4957 fax
(P16) 324-8420 TTY
May 20, 2013

Allan Smith

Community Services Division
Department of Developmental Services
1600 9" Street, Rm. 320, MS 3-9
Sacramento, CA 95814

Dear Mr. Smith:

On April 9 2013, after receiving delegation authority from the State Council on
Developmental Disabilities (SCDD), the Executive Committee of SCDD reconsidered
the waiver request submitted by Inland Regional Center on behalf of Mr. Jack Padilla.

The Executive Committee took into consideration letters submitted by Ms. Carol
Fitzgibbons, Executive Director of Inland Regional Center and Ms. Vicki Smith,
Executive Director of Area Board 12. After their second review, the Committee did not

approve this waiver request.

If you have any questions or concerns, please feel free to contact Melissa C. Corral,
Staff Counsel at 916-322-8481.

Sincerely,

JORGE AGUILAR
Chairperson

Cc: Drew Cutler MD, Chairperson, Inland Regional Center
Vicki Smith, Executive Director, Area Board 12

“The Council advocates, promotes & implements policies and practices that achieve self-determination,
independence, productivity & inciusion in all aspects of community life for Californians with developmental 15

disabilities and their families."”
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CALIFORNIA STATE OF CALIFORNIA
s c D D Edmund G. Brown Jr.
State Council on Developmental Disabilities Govemor
e vepsite @ www.scdd.ca.gov e emcil ¢  council@scdd.ca.gov 1507 21st Street, Suite 210 I {916) 322-8481
Sacramento, CA 95811 {916) 443-4957 fax

{916) 324-8420 TTY

August 30, 2013

Carol Fitzgibbons, Executive Director
Inland Regional Center

P.O. Box 19037

San Bernardino, CA 92423

Dear Ms. Fitzgibbons,

The Executive Committee of State Council on Developmental Disabilities
(SCDD) re-considered the waiver request submitted by Kern Regional
Center on behalf of Mr. Jack Padilla on August 13, 2013.

The Executive Committee initially reviewed Mr. Padilla’s conflict of interest
statement on February 12, 2013 and denied the waiver request; on April 9,
2013 the Committee re-considered the waiver request and reaffirmed their
initial denial. After careful re-consideration of the relevant materials on
August 13, 2013, the Executive Committee again reaffirmed the denial of
this waiver request.

If there are any additional facts that you believe may alter the decision of
the Executive Committee, you may appear in person to provide that
information.

If you have any questions or concerns, please feel free to contact
Melissa C. Corral, Staff Counsel at 916-322-8481.

Sincerel-y

G7E A ILAR
Chalrperson

“The Council advocates, promotes & implements policies and practices that achieve self-determination,
independence, productivity & inclusion in all aspects of community life for Californians with developmental 16
disabilities and their families.”



Cc: Vicki Smith, Executive Director, Area Board 12
Allan Smith - Community Services Division
Department of Developmental Services
1600 9" Street, Rm. 320, MS 3-9
Sacramento, CA 95814

17



#191 P.002/014

10

09/12/2013 11

From

Sekoel of Greg Schuiz, Ed.D.
Provost
Continuing Education

Nerea Grange Courty Communicy College Districe Denise Simpson, M.Ed.

Program Assistant
Disobled Studem: Programs and Services

y 3

luiy 22,2013

Developmental Disabilities

Area Board X}

2000 . 4" Street, Suite 115
Santa Ana, CA 92705-3943

Attention: Grant Selection Committee

Please accept our application for the AREA Board Xi Cycle 36 Grant, We are very excited abaut this
potential opportunity to increase our inclusive vocational experience opportunities to our
postsecondary education students with intellectual, developmental disabilities and autism,

This past year our students had the opportunity to participate in different inclusive vocational
experiences in a real-life environment. In addftion to Area Board XI, we are reaching out to Area Board X
because many of our students reside in Long Beach and Los Angeles cities. if we are awarded this grant,
we will expand our program to include more students and more job sites. Since the funding is limited, if
we are awarded a partion of our request, we will offer the program on a smaller scale.

Thank you for your consideration of our proposal and for the preat work that AREA Board does for
peonle with disabilities that live in Qrange County.

Sincerely,
5 s a0
‘C@gu\% &hﬁ.&{\i (A

Denise Simpson
Program Assistant

phone? 14-484-TQ57 fax714~484-7454 « 9200 Valley View St Cyprazs, CA 90630

18



#191 P.003/014

09/12/2013 11: 11

.
.

From

PROJECT DATA SHEET

1, Applicant Information

Project Number: (drsioned by Courcil)

Application Number: (4ssisned by Cosmeil)

Broiect Name (55 charactersi: Hands On Job Traiing Project
Orgenization Name: NOCCCD School of Continuiny Fiiucation
Qrganization Website: www_sce.edu N

Organization Address: 1830 W, Romneys Drive

Qrgaqization City-Staie; Anahein:, CA

Organizztion Zip Cede: 92801

Taxpayer ID Number: 052294731

Project Peniod: (Afonsi: /Day/Yegr)

Start Date 1:1/2013 | End Date 9:3G:2014

Council Member: (Assigned by Council)

Counci] Stafl: (dssigned by Councilj

-

2. Project Information

(Choioes are: Non-profit, Scheol Distriet, County, Governmen: Corporation, Tribel Government, For-proft, City / Town, State,
Special or Regional Authority, Staze P & A Agency, University Center, or Other}

Type of Applicant: [School Disticy
Tvpe of Project: (dssigned by Council)
3. Project Funding Formula
TOTAL PROJECT COSTS COUNCIL FUNDS ~ APPLICANT MATCHING
FUNDS
$12,47000 Amonnt: $9,970.00 Atnount:$2,50(.00
Percemtage: 79.95% Percentage: 20.05%
Grant Type (Poverty or Non-Poverly) [Non-Poverty Ares
4. Contact Information:
Name of Project Director: | Denise Simpson
Title: ["togram Assisizn
Telephone: {7714)484.7058
Farx: (714) 484.7432
Email: dsimpson@aee,edu
{_ICheck if Same as Project Director
Name of Financial Officer: ! Richard Stonii
Title: Manager, Administrative Services
Telephona: {714) 808-3p72
 Fax: )
Email: rstorti@sce.edu |
5. Signatory Authority:
[ Check if same as Preiect Director
Name of Ovganization Director: Rodrigo Garcia
Title: Interim Distict Directer, Fiscal Alairy
Telephone: (714) 808-4751
Fax: [
E:nail: | rearcia@nocced edu
| Date: | Fuly 22 2073

Project Data Sheet Form Release 2.6

Page 1 of 1
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School of Continuing Education
Disabled Student Programs and Services

Hand-on Job Training Project Outiine

ABSTRACT

Meaningful and productive wark experiences provide all adults with 2 sense of
independence, an increased sense of seff-worth, and enhanced confidence. The goal of
our Hands-on Job Training Project is to provide sludents who have intelieclual and
developmental disabiiities or autism wilh opporiunities to attain the same levels of
autonomy, economic self-determination, and personal growth attributes as iheir nan-
disabled peers. Each student will receive support from a Job Coach while working
inclusively at a real (nonpaid) job on a college campus or at a site within the
surrounding community (Goal 9). By the end of the grant period, students will create an
employment portfolio thal inciudes resume and letters of recommendation from their
manager, 2nd will be able to demonsirate significant improvement in their work skills.

QUALIFICATIONS

The Norlh Orange Caunty Community College District Schoo! of Continuing Education
{SCE) demonstrates their dedication to serving the whole community by the
comprehensive transition program it offers ta students with disabilities. The SCE
Disabled Student Program and Services offers twa Independent Living Skills {ILS)
programs which are partiaily funded by five difierent regional centers. The Cypress
Independent Living Skills (Cypress ILS) is located on the Cypress College campus. and
the Wilshire Independent Living Skills (Wilshire ILS) is located at the Wilshire Center-
adjacent to the Fullerlon College Campus. Both programs semve students residing in
QOrange and Los Angeles Counties.

Since 1977, aduilts with developmental disabilities have had the opportunity to receive
specialized postsecondary education through the North Orange County Community
College District. Both Independent Living programs have tenured faculty who teach 25
nours per waek. Our ILS faculty have Masters Degrees and keep their knowledge base
current by attending workshops, seminars and in-service trainings.

The Independent Living Skills program s unique and typically has a one ta two year
wait fist of students desiring enrollment. Because our programs are located on college
campuses. students have access to college faciities and college iife that allow them ta
develop educationally, vocationally, and socially alongside their non-disabled peers.

The partners for this project include the facuity, staff and students of Cypress College,
Fullefion College and the School of Continuing Education. [f has been our experience
that our students benefit tremendously when instruction is provided in real life setlings
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through small groups or one-to-one participation. We have also learned that the faculty
and staff on the callege campus benefit greatly from the opportunity of getting to know

our students individually as opposed to seeing them in groups. This arant will nurturs a
very positive relationship and acceptance of our diverse students.

The Hands-on Job Training Project supports the Area Board Goal #9, “Working age
adulis with developmental disabiltties have the necessary information, tools and
supporis 1o succeed in inclusive and gainful work opportunities”. We are able to provide
inclusive, meaningful work experience lo aur students and still abide by the oversight
requirements st forth by the regional center. Upon graduating from the Cypress ILS or
Wilshire ILS program, students are eager and belter prepared io seek and obtain
competlitive employment. Since the inception of the Hands-On Job Training Program,
one student has obtained employment independently and three students have become
employed by their family’s business. In the past, all gradualing students transitioned into
day programs throughout the community.

METHODOLOGY

This proposed project is consistent with the Council's goal of collaborating with
community agency partners fo develop and expand upon exisling supported
employment opporiunities. We are not targeting individuals in a federally identified
poverly area. The target population includes 18 of our students, 8 from Cypress ILS and
8 from Wilshire. The funds will enable us to employ a Job Coach who provides
individualized vocational instruction. Each student works at a volunteer job two hours
per week. Thus far, available jobs have included coliege food courts, physical education
activity gyms, child school, various administrative offices, and work opportunities within
a horticulture department. In 2013-2014, if we are able to continue the program, the
library wiil be added to allow students to clean and organize books, and to assist af the
circulation desk. Other sites that will be explored are the cosmetology program and a
new auto program that will open this fall. Community job sites will also be explored to
provide restaurant and grocery store work experience.

In addition to leaming to perform specific job skills, students also work to improve social
and interpersonal communication skills that are necessary for the workplace. The
Hands-on Job Training Project allows stludents to remain a1 the same job for the whole
year, which provides them with an opportunity io demonstrate both competence and
persistence.

The Job Coach will incorporate the use of iPads as part of the job tfraining. The Job
Coach and sludent will ieam the jeb from the emplover. Together they will program the
iPad with the steps of job performance requirements from beginning to completion. The
student will utilize the iPad as a job loo! (o remember the steps of the job as needed
until they are able to do the job independently. This procedure allows the Job Coach to
fade from direct instruction Involvement more quickly and allows the student to become
more independent in their job.
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OUTCOMES & EVALUATION

The anticipated outcome of this project is that 16 students with intellectual and
developmental disabilities or autism will exhibit improved work skills in performance
areas where they were assessed to be deficient. Successful completion of this program
will enable students to increase thair employment outcomes in the future. Students will
experience real-life work experience in an inclusive environment,

Students will be evaluated initially and periodically by the job coach by using the
Comprenensive Adult Student Assessment System (CASAS) Workplace Employability
Skills Summary, Power Forrn 305. At the beginning of the year, students will be given a
omprehensive pre-test and then throughout the year the instruction will target the
zreas that are deficient. The employer or supervisor will be asked to provide input to
infarm the instruction, Students will be evaluated midway through the year and as at the
end of the year to document measured progress. CASAS will be used to capture and
cocument the educational benchmarks achieved by each student.

The skills students are able to acquire from their work experience, along with their
leflers of recommendation and professional resumes, will increase iheir ability to abtain
and maintain competitive employment when they transition from our program. Faculity
and staff from the campuses will benefit through their regular interactions with students
ir the different workplaces. .

Evaluation on individualized progress is measured and documented using the
Workplace and Employability Skills Summary of Power CASAS Form 305. This
assessment includes the following areas:

Career Development
* recite personal infarmation
« create a resume
« establish employment goals
» time management skills
= following diractions
» following a work schedule
* use an iPad to track progress on task completion on the job

integration
* dresses appropriately for work
* maintains acceptable hygiene and grooming
» atends to work tasks from beginning through completion
L J
-»

performs work tasks with an acceptable leve! of productivity
exercises safely precautions within the comrnunity

Other Submissions

THis project has been submitted to Area Boards X and XI.
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4100 - Stata Council on Developmental Disabilities
Grant Budget Detafl Sheet
October 1, 2013 thru September 20, 2014

8SCDD Grant Total Project

Catagory of Expense Funds Other Funds Costs
Salaries and Wages
1} Job Coach 12 howrs per waek $8,540 30 $8,640
2) Barbara Anderson, Facuity 0 $1,000 $1,000
3) Julia Brown, Facully $0 $1,000 $1,000
4) 50 $0 $0
Subtotal Satarles and Wages $8,640 $2,000 $10,640
Fringe Benefits $930 $500 $1,430
Consultant ! Subcontracted Services
1) $0 $0 $o
2) $0 50 $0
3 80 30 $0
Subtotal Consuliant  Subcontractsd Services 30 $0 $0
Travei $0 $0 30
Office Supplles $0 %0 $0
Printing 50 $0 $0
Space Ccoupancy / Rent 80 $0 $0
Equipment {computer porchase) 3400 $0 $400
Other Costa {Specify) $0 $0 %0

$o $0 80

$0 $o %0

80 $0 30
Totals $8.870 $2,500 §12,470
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North Orange County Community College District
School of Continuing Education

Disabled Student Programs and Services
Independent Living Skiils Hands-on Job Training Project

: _D.m,.s_ ise Simpson
‘Program Assistant

- ulie Brown:: ___|_ .__”___mm_mmma}am_mon__”.
Eooabasuiniey L G Raduly
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School of Continuing Education
Disabled Student Programs and Services
Independent Living Skills
Hands-on Job Training Project Application

Program Staff Curricula Vitae
Joshua Feaster

Bachelor’s Degree in Human Services with experience working with students with disabilities.

Duty: Act as an an-site resource person and facilitator as adult students with disabifities work independently on the
college campus.

* provide job training ta participants at work sites

» facilitate the integration

® provide ongaing support and feedback regarding Job perfarmance and behaviar at the worksite
¢ interpret work setting procedures as communicated by the onsite supervisor and co-workers

¢ serve as a liaison between student, onsite supervisar and school team members

® prepare mandatery documentation (case notes, avaluation, daily records of performance)

*  assist faculty in the development and implementation of routines and goals for each student

Barbara Anderson

MA Special Education
35 years experience teaching students with disabilities

Duty: Gevelop and coordinate the placements with collaborators on campus. Assess the needs of the program. Screen
students. Oversee and support Job Coach. Monitar fob Coach weekly notes and assessments. Develop quarterly reports.
Maintain mandatory paperwork,

Julie Brown

MA Industrial and Organizational Psychology
MLIS Library and Information Science
12 years experience teaching students with disabilities

Duty: Develop and coordinate the placements with collaborators on Campus. Assess the needs of the program. Screen

students. Oversee and support Job Caach. Menitor Job Coach weekly notes ang assessments, Develop quarterly reports.
Maintain mandatory paperwork.

Denjse Simpson

Wi. Ed Adult Education
26 years experience teaching and working with students with disabilitias

Duty: Provide oversight of the program, monitor budgets and cosrdinate quarterly reports.
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School of Continuing Education
Disabled Student Programs and Services
Independent Living Skills
Hands-on lob Training Project Application
Previous Grants/Awards

Independent Living Skills Program

2010-2011 Awarded the AREA Board X! Cycle 34 Grant
Hands-on Job Training Project
$5,544

2011-2012  Awarded the AREA Board X! Cycle 35 Grant
Hands-on Job Training Project
$6,933

Digsabled Student Programs and Services

2008 — 2010 Orangs County Transpottation Authority
Job Access Return Commute
$156,000

2011 - 2013 Orange County Transpertation Authority
Job Access Return Commute
$358,250
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o & . ' N Dean of Instruction & Student Services
4 Continuing Education

¢ North Orange County Community College District Diane Mendoza

B .—(h_a;ge (uitivaled Registrar

——

July 18, 2013

To Whom It May Concern,

It is my pleasure to write a letter in support of the Independent Living Skills Program offered by the School of
Continuing Education (SCE).

Over the last year, the Records Department located at the Wilshire Campus has relied on approximately 17
Students Workers from the Independent Living Skills Program to assist with clerical tasks. The Student Workers
pravide assistance which requires behavior that is conducive to a professional office environment, while working
independently with some direction and supervision.

A task that is critical to the Records Department is the collection and maintenance of confidential documents. The
Student Workers provide an essential role in managing the maintenance of these confidential documents. They
are responsible for shredding the documents in a timely manner, white showing a concern and respect for the
sensitive nature of the documents, The task of shredding requires use of fine motor skills, as well as practicing
good judgment. The assistance provided by the Student Workers eliminates the cost that was previously incurred
to have the documents shred by an outside vendor.

In addition to shredding confidential documents, the Student Workers are responsible for grouping or batching
admissions forms in preparation for the documents to be scanned and archived. The role the students provide is
critical to the workflow of archiving the forms. They are required to batch the forms in groups according to the
date on the form. This requires the Student Workers read and match the month and year on the document, and
prepare a batch by counting to a specific number to group the forms. The task requires attention to detail and a
high level of accuracy. If the Student Workers were unable to provide assistance with this task, it would require
hiring additional hourly staff.

It has been my observation over the last year that the Student Workers have learned a great deal as they assist in
the Records Department. Not only have the students developed new clerical skills, they have also further
developed their ability to work in a professional environment, respectfully and appropriately interact with
permanent staff, while accomplishing a very valuable and much needed task.

The appreciation and gratitude the Records Department has for the contribution the Student Workers have made
is difficult to express. The work they continue to do is worthwhile and essential to the department and their
presence and participation in our daily work has made our office much more joyful and pleasant.

Please feel free to contact me if should have guestions, or would like to learn more about the assistance provided
by the students in the Independent Living Skills Program,

Sincerely,

[é/ﬂ/f/ /QZ' Wj““’

Diane Mendoza
Registrar

phone714-992-9502 fax714-992-959% ¢ 3|5 E. Wilshire Ave., Fullerton, CA 92832
E: dmendoza@sce.edu
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Fulterton ha_—wﬂm 321 East Chapman Avenue - Fulizor, (6 92832-2005
v u.._.a_ T e Nanueai Scienees Svision Ph: 714-992-2043  Fax: 714-992-9937

July 17, 2013

To wha is may concem'

s___ﬂ&:&_mcﬁﬁxoaoa__msﬁmgﬂgaﬁﬁﬁng?agﬂmag:
Qfﬁuﬁgﬁg:magggﬁmgﬁmﬁlmqg. My responsibilities include the
gvmﬂmo:maamwag%&&m?mggE_gwggangawa?
cepariment glant nursery, which includes training and supervising of student intems and ocganizing
several piant sales throughou the year

| was asked by Barbara Angerson, instructor for the Disabled Students Program and Services at the
Witshire Conlinuing Educabon Cenler, if students in her program could work in our depariment. Since
Decamber of 2012, the sludenis have been working once 3 week, for several haurs a day.

Thelr specific tasks inciude planting seeds, propagating and transplanting planis, weeding and genesal
dean up of the plant nursery area oEwoasﬂBEa&m:B%uSéGﬁ@.w:sw:gn&m
reeded for suocessful employment The emphzsis was on geining fine motor skilis, leaming 1o take
gwnsmmg.ﬁagnaﬂggggggéfﬁog&uﬂnamg.

I felt that the students did benefit from working o our degartment and thal thay gained invaluzble work
experienca. Over the months, | saw an improvement in both their manual end social skills, in addiion.
ﬁxﬁgaaggmﬁa?&a%miugﬁgswg:ﬁ | hops that this
worthwhite program will continue and the Horlicullure Depanment can nm«mimmandqﬁzmuno.%a
work experience for many mote studenis

Sincarely,

£
i s -

4

s
A T —s
A RAwe K220,

Dane Komos
Laboraiory Technician - Fullerten College
HorticuRure Depariment

74-892-7135
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IN SERVICE TO PEOPLE WATH DEVELOPMENTAL DISABILITIES

m. M!.ﬁ.ﬂ
-

i

: h.w Lnd

ﬁw&.ﬂ.%x S
REGIONAL CENTER
OF CRANGE COUNTY

July 11, 2013

Ta Whom It May Concern:

1t is my pleasure 10 write to vou in support of the School of Continuing Education/Disabled
Student Programs and Services on their grant application to State Council on Developmental
Dissbilities to increase their ability 10 serve individuals with developmental disabilitics and
Autism,

t am the Executive Dircetor of Regicnal Center of Orange County. RCOC is one of 21 non-profit
regional centers contracted by the State of California to coordinate and monitor services for iy

developmenial disubility. We serve people with substantial handicapping developmental
disabilities which began before the age of 18, are expected 1o be Jife long, wand are attributable 1o
mental retardation, cerebral palsy, epilepsy. autism or conditions similar to mental retardation. A
the present time, RCOC serves approximetely 17,000 developmentally disabled andior high-risk
children and adults,

RCOC bas had  positive working refationship with SCE for many years, The Grant would
continue  cnable the SCE staff 1o further suceesstully prepare students with developmentzl
disabilities for cmployment. The proposed program, “Hands On Job Training Program,” is
greaily needed. We recognize that meaningivl employmen: provides our consumers with 2
imeatly improved quality of life including 2 better perception of themseives and increasing their
monelury resources,

Shonld you require any farther information, please feel frze to contact me at (714) 796-5255.
Sincerely,

Larry Landauer
Executive Director

Malling Address: P.0. Box 22010, Santa Ana, CA 82702-2010 - wWww.scocdd. com
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Proposal Checklist

Program Development Grant
Request for Proposal
Federal Fiscal Year 2014 - Cycle 36

In campleting this form, the proposer acknowledges that the following #tems are
Included in the propesal, in accordance with the instructions provided in the RFP.
This checkist should be Included with the propasal package.
Check box below to indicate inclusion in proposal
(% ] Cover Letier
X w Project Data Sheet
X g Project Narrative (not to exceed 8 pages)
X U‘ Budget Detail Worksheet (including description of identified expenses)
w Continuation of Funding Letter, if applicable.
w Organization Chart
u Curricula VitaerResumes and position descriptions, as applicable
] Listof Previous GrantsiAwards
M Payee Data Recond Form—only pertains to hon-gavernmental agenicies
3

X | (3) Letters of Suppert
X

] Proposal Checkiist
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AGENDA ITEM DETAIL SHEET

ISSUE: California Transition Alliance is requesting a sponsorship in the
amount of $999 to attend the California Institute on Secondary Transition:
A Bridge to Success being held in San Diego, California.

BACKGROUND: The California Transition Alliance is a nonprofit
small organization that is passionate about improving transition
opportunities for students, which is the reason we have taken on the
financial responsibility for this enormous event. We are asking for
support to include as many consumers as we can possibly find
recourses. We thank you for your consideration.

ANALYSIS/DISCUSSION: The Institute is focused on
developing the capacity of participants to improve transition
outcomes for youth with is abilities in the state of California. The
themes of the institute are: Transition to Postsecondary
Education, Youth Leadership, Parent Involvement, Connecting to
Community Support and Transition to Employment.

Consumers that attend the Institute will share their business
experience in a breakout, provide input in a statewide business
networking meeting, and share their business during the vendor fair.
We believe that self-employment is a viable work option for some
individuals. It is also important that consumers share their
businesses stories with other participants and for these business
owners to continue to learn about additional transition areas.

This conference is designhed to engage participants in training in the
areas of self advocacy and leadership skills that are essential to all
youth. It is our intent to encourage and train individuals to support
and encourage consumers and their families who exercise control,
choice and leadership. We are seeking a sponsorship of $999 to
support youth participation in the event in a variety of roles. First in
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attending the Institute as general participants, it is important to have
youth and young adults present during all presentations and events.
We are recruiting ID/DD youth to participate in attendance,
participate in youth panels, networking meetings, and as vendors.
Youth participation is contingent on sponsoring their travel and
accommodations during the Institute. The funding will be used
specifically to increase the number of consumers and their families to
participate in this event as leaders and presenters.

A Bridge to Success California Institute on Secondary Transition is being
held on December 2-4, 2013.

COUNCIL STRATEGIC PLAN OBJECTIVE: Individuals with
developmental disabilities, their families and their support and/or
professional staff will increase their knowledge and skills so as to
effectively access needed educational and/or community-based services
through at least 225 trainings, conferences, workshops, webinars, and/or
resource materials developed by the Council on topics such as rights under
IDEA, rights under California’s Lanterman Act etc. on an annual basis.

PRIOR COUNCIL ACTIVITY: Since the beginning of FY 2013-14, the
Council has awarded $2599.00 for sponsorship requests. The Council

allocates $25,000 per fiscal year for sponsorships. The fiscal year began
July 1, 2013.

RECOMMENDATION(S): Staff recommends funding the California
Transition Alliance’s request for sponsorship.

ATTACHMENTS(S): 1. Sponsorship request

PREPARED: Kristie Allensworth  September 26, 2013
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CA Transition Alliance
P.O. Box 204
Talmage, CA 95481-0204

" TRANSITIONALLIANCE

CanneglingProlsionls S Youhin Tansion www.catransitionalliance.org

California Transition Alliance

SCDD Sponsorship Request

September 1, 2013
State Council on Developmental Disabilities,

On behalf of the California Transition Alliance, we would like to submit a request to the SCDD for a
sponsorship for consumers of Micro Businesses, to attend the California Institute on Secondary Transition
A Bridge to Success. This Institute needs youth and consumers in attendance. This Institute is attracting
National attention, as well as statewide support through various agencies and school districts.

Consumers will attend the Institute, share their business experience in a breakout, provide inputin a
statewide business networking meeting, and share their business during the vendor fair. We believe that
self-employment is a viable work option for some individuals. It is also important that consumers share
their businesses stories with other participants and for these business owners to continue to learn about
additional transition areas.

The CA Transition Alliance is a nonprofit small organization that is passionate about improving transition
opportunities for students, which is the reason we have taken on the financial responsibility for this
enormous event. We are asking for support to include as many consumers as we can possibly find
recourses. We thank you for your consideration.

A.

Name: California Institute on Secondary Transition

Date: December 2-4, 2013

Location: Town and Country Hotel, San Diego, CA

Description: The Institute is focused on developing the capacity of participants to improve transition

outcomes for youth with disabilities in the state of California. The themes of the institute are: Transition to
Postsecondary Education, Youth Leadership, Parent Involvement, Connecting to Community Support and
Transition to Employment.

B. This conference is designed to engage participants in training in the areas of self advocacy and leadership
skills that are essential to all youth. It is our intent to encourage and train individuals to support and
encourage consumers and their families who exercise control, choice and leadership

We are seeking a sponsorship of $999 to support youth participation in the event in a variety of roles. First in

attending the Institute as general participants. It is important to have youth and young adults present during all

presentations and events. We are recruiting ID/DD youth to participate in attendance, participate in youth panels,
networking meetings, and as vendors.

Youth participation is contingent on sponsoring their travel and accommodations during the Institute. The funding
will be used specifically to increase the number of consumers and their families to participate in this event as
leaders and presenters.
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C We anticipate 1,200 attendees, representing K-12 education, postsecondary education, business partners,
youth serving professionals from Department of Rehabilitation, Regional Center, Family Empowerment
programs and youth and their family members.

D. We are initiating outreach to parents and youth through the CECY Employment First initiative, Regional
Centers, Department of Rehabilitation and Parent Information and Rowell Family Empowerment Centers
and K-12 Education.

E. Budget for Youth and Family Engagement:
Source of funds Purpose — Travel Expenses Amount
and Institute Registration
CA Transition Alliance Youth Participation $3,500
Conference Vendors Youth Participation $2,200
SCDD Sponsorship Youth Participation — Micro $959.00
Business
F. Requesting SCSD support for Advocates and Additional Consumers to attend.
G. Attached is a letter of support from Sarah Warner, Micro Business Owner and Kathy Warner, Parent.
Sincerely, -
Liz Zastrow

CA Transition Alliance, Training Team Leader

CA Institute on Secondary Transition, Conference Chair
Lodi Unified School District, Program Specialist

STEPS, Employment Consultant Micro Business
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California Community of
Practice Partners
CAAssociation of Special
Educators (CARS?')
CA Commission on
Special Education
California Department of
Education (CDE)
WorkAbility |
Social Security
Administration (SSA)
California Teachers
Association (CTA)
CA Department of
Rehabilitation (DOR)
CA Developmental
Disability Services (DDS)
California Health
Incentives improvement
Project (CHIIP)
CA State University, San
Diego
Career Connection,
Whittier Union HSD
Glenn COE/SELPACDE
Team
Diagnostic Center
CA Transition Alliance
Exceptional Parents
Unlimited
Parents Helping Parents

e Respurces for

Independence, Central
Valley

CA Community College
District

Others

California Community of Practice Leadership Team
Team Leader, Sue Sawyer, CA Transition Alliance
www.catransitionalliance.org
530-604-3150

August 24, 2013
State Council on Developmental Disabilities
On behalf of the California Secondary Transition Community of Practice Leadership Team, we

would like to submit this request to the SCDD for a sponsorship for the California Institute on
Secondary Transition A Bridge to Success that we are holding this winter in San Diego.

A. Name: California Institute on Secondary Transition
Date: December 2-4, 2013
Location: Town and Country Hotel, San Diego, CA
Description:

The Institute is focused on developing the capacity of participants to improve transition
outcomes for youth with disabilities in the state of California. The themaes of the institute are:
Transition to Postsecondary Education, Youth Leadership, Parent Involvement, Connecting to
Community Support and Transition to Employment.

B. This conference is designed to engage participants in training in the areas of self
advocacy and leadership skills that are essential to all youth. It is our intent to
encourage and train individuals to support and encourage consumers and their
families who exercise control, choice and leadership

We are seeking a sponsorship of $999 to support youth participation in the event in a variety of
roles. Firstin attending the Institute as general participants. It is important to have youth and
young adults present during all presentations and events. We are recruiting ID/DD youth to
participate in a panel of Young Entrepreneurs to present at the conference. We are also
offering these youth vendor space to support and encourage their businesses. Youth
participation is contingent on sponsoring their travel and accommodations during the Institute.
The funding will be used specifically to increase the number of consumers and their families to
participate in this event as leaders and presenters.

C. We anticipate 1,200 attendees, representing K-12 education, postsecondary
education, business partners, youth serving professionals from Department of
Rehabilitation, Regional Center, Family Empowerment programs and youth and their
family members.

D. We are initiating outreach to parents and youth through the CECY Employment First
initiative, Regional Centers, Department of Rehabilitation and Parent Information and
Rowell Family Empowerment Centers and K-12 Education.

E. Budget for Youth and Family Engagement:

Source of funds Purpose — Travel Expenses | Amount
and Institute Registration

CA Transition Alliance Youth Participation $3,500

Conference Vendors Youth Participation $2,200

SCDD Sponsorship Youth Participation $999.00

Attached is a letter of support from Toby and Jadie Cook.

Sincerely,

éuaxﬁwﬁw-/

Members of the California Community of Practice Leadership Team, 2013-14

Jill Larson, Transition Specialist, CDE

Richard Rosenberg, TPP
Olivia Raynor, UCLA
Ed Amundson, CTA

Cathy Thoni, Diagnostic Center, North

Liz Zastrow/Carol Gentili, WorkAbility

Sue Sawyer, CA Transition Alliance

Wendy Longwell, Rowell Family Empowerment

Dan Boomer, Education Consultant, AES
Vicki Shadd, SELPA

John Johnson, SDSU

Susan Mathers, DOR
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September 8, 2013
State Council on Developmental Disabilities:

I am happy to be able to write a letter in support of the SCDD Sponsorship
Request for consumers to attend the California Institute on Secondary Transition

A Bridge to Success.

My name is Toby Cook, I am a business owner. I am also a client of Valley
Mountain Regional Center. When I was young the doctors said [ had autism. Lots
of people have helped me to become independent. I started my own Tye Dye
business when I was in high school. I participated in a pilot project with Valley
Mountain Regional Center, Stockton Department of Rehabilitation and some State
Agencies to help determine steps to self-employment. I just tured 22, exited
from Lodi Unified School District and met all of my Employment goals with
DOR.

I recently moved into my own apartment which is close to my parents. I like
having my own quiet place. I can cook my meals, do laundry, chores around my
house and I have a space to make my T-Shirts and take care of business.

I believe that when you give consumers new opportunities and experiences we
continue to learn and grown. It is important to learn about transitions in life,

especially employment.

I have always wanted to have my own business. I tried a few work experience
jobs but all I ever wanted was to run my own business.

I make fantastic T-Shirts for men, women and infants. I make socks too. Recently
I sold T-Shirts to my entire family for our reunion. I am also proud to say I
received the contract to make all of the bags for this conference. Come and see

them they are really nice.

Please support this event so others can feel the same success. It is important that
other consumers can come and learn more and try to work.

Sincerely,

Tﬁb// Cook

Toby Cook
Founder of Toby’s Tye Dye, a Micro Business
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September 8, 2013

State Council on Developmental Disabilities:

I am happy to be able to write a letter in support of the SCDD Sponsorship
Request for consumers of Micro Businesses to attend the California Institute on
Secondary Transition 4 Bridge to Success being submitted to the State Council on
Developmental Disabilities by Training Team Leader of California Transition
Alliance, Liz Zastrow.

My name is Sarah Werner, I have Down syndrome and I am 28 years old. I started
a Micro-Business (SARAH WORKS) in 2008. I decorate canvas bags with my
artwork, and sell them in my booth at fairs and events. It was not easy to get
started in my business, and I needed a lot of help.

I think it is really important that people know that they can also create their own
business if they want to, but you can't learn about that everywhere. I had help from
Liz and her group in talking about how businesses run, and what I could do to start

my own.

Thanks to having all that knowledge, I can now sit in my booth and let people
know that I am the artist that made all of the designs. Sometimes they ask me for

my autograph!

So that is why I think it is important that there is some sort of money available for
people to be able to go to the conference 4 Bridge to Success. It is important for
people to learn, and to share what they learned. Please think about making money
available for people to be able to go!

If you have any other questions for me, you can call me on my business cell phone
or you can look up my business website.

Sincerely,
S o P 5 N ey

Sarah Werner
Founder of Sarah Works, a Micro Business

http://sarah-works.com
(209)373-3770
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September 8, 2013

State Council on Developmental Disabilities:

It is my pleasure write a letter in support of the SCDD Sponsorship Request for
consumers of Micro Businesses to attend the California Institute on Secondary
Transition A Bridge to Success being submitted to the State Council on
Developmental Disabilities by Training Team Leader of California Transition
Alliance, Liz Zastrow.

This Sponsorship Request is being made so that Consumers will be able to attend
the conference and learn about self-employment and the many options available to
them in their search for the perfect match in the world of Micro-Business.

There is a great need for support in order to enable the Consumers to attend ~ this
is an extremely important conference that is generating a lot of interest. The value
of Consumers being able to meet each other and learn from each others'
experiences cannot be minimized.

My daughter Sarah was in the position of looking to create her own Micro-
Business in 2007-2008 and was supported in that search for information and ideas
by Liz and her team through Regional Center support. Being able to provide that
sort of support for more Consumers through this conference is a phenomenal
concept - and one that should be shared with as many interested Consumers as

possible.

In conclusion, I fully support the efforts of the California Transition Alliance as
they seek external funding to support a program designed to present additional
Secondary Transition opportunities to Consumers. Any programs that can help our
youth and young adults establish viable options for their future will have long-
term benefits for our students, families, and the community at large.

For additional information, please do not hesitate to contact me.

Sincerely,

/@4\’&7 [
Kathy Werner
Parent of Sarah Werner, Founder of SARAH WORKS.

http://sarah-works.com
(209)373-3770 / (209)373-3975
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AGENDA ITEM DETAIL SHEET

ISSUE: Person Centered Services, Inc. (PCS) on behalf of The Advocates
Is requesting a sponsorship in the amount of $999 to attend the California
Institute on Secondary Transition: A Bridge to Success being held in San
Diego, California.

BACKGROUND: The Advocates area a group of 11 men and women
who receive services through Valley Mountain Regional Center (VMRC).
Because of their age, several of the Advocates are supported by the
Transition Team at VMRC. They have performed professionally throughout
Central and Northern California. Their beliefs are advocating for people
with disabilities through their music, song and dance. They have a team of
4 PCS support staff who supports them with rehearsals and performances.
The support staff will assist with driving The Advocates and their musical
equipment in 4 vehicles. The support staff will also provide supervision
and assistance during the performance and while attending the Institute.

ANALYSIS/DISCUSSION: The Advocates have been asked to
participate, perform and attend the California Institute on Secondary
Transition. The institute is focused on developing the capacity of
participants to improve transition outcomes for youth with disabilities in the
state of California.

The themes of the institute are: Transition to Postsecondary.Education,
Transition to Employment, The Parent role in Transition, Connecting to
Community Support, Youth Leadership and Self Advocacy. The Institute is
designed to engage participants in training in the areas of self- advocacy
and leadership skills that are essential to all youth. It is the intent of the
California Transition Alliance to encourage and train individuals to support
and encourage consumers and their families who exercise control, choice
and leadership.

The Advocates will be able to share their self-advocacy skills and
leadership abilities from their many performances to Institute
participants in Southern California who haven't been able to see their
performance. They will also be able to gather information from their
sessions attended and bring back to self-advocate's in Area 6.
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A Bridge to Success California Institute on Secondary Transition is
being held on December 2-4, 2013

COUNCIL STRATEGIC PLAN OBJECTIVE: Individuals with
developmental disabilities, their families and their support and/or
professional staff will increase their knowledge and skills so as to
effectively access needed educational and/or community-based services
through at least 225 trainings, conferences, workshops, webinars, and/or
resource materials developed by the Council on topics such as rights under
IDEA, rights under California’s Lanterman Act etc. on an annual basis.

PRIOR COUNCIL ACTIVITY: Since the beginning of FY 2013-14, the
Council has awarded $2599.00 for sponsorship requests. The Council
allocates $25,000 per fiscal year for sponsorships. The fiscal year began
July 1, 2013.

RECOMMENDATION(S): The Council’'s Sponsorship policy is focused on
providing financial assistance to organizations for events that promote
consumer and family self-advocacy. This request is from a group of self-
advocates who wish to participate in a conference. The Committee should
consider whether the request comports with the intent of the policy.

ATTACHMENTS(S): Sponsorship request

PREPARED: Kristie Allensworth, September 26, 2013
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Person

August 24, 2013 Centered

Services

To: State Council on Developmental Disabilities

Person Centered Services, Inc., on behalf of The Advocates, would like to submit a request to

the SCDD for a sponsorship to the California Institute on Secondary Transition: A Bridge to Suc-
cess, being held in San Diego, California. PCS is seeking a sponsorship of $899.00 to as-
sist The Advocates with travel expenses to San Diego in order to attend and perform at the Insti-

tute.

Name: A Bridge to Success California Institute on Secondary Transition
Date: December 2-4, 2013
Location:  Town and Country Hotel, San Diego, CA

Description:

The Advocates have been asked to participate, perform and attend the California Institute on

Secondary Transition.

The institute is focused on developing the capacity of participants to improve transition outcomes

for youth with disabilities in the state of California. The themes of the institute are: Transition to

Postsecondary Education, Transition to Employment, The Parent role in Transition, Connecting

to Community Support, Youth Leadership and Self Advocacy.

B. The Institute is designed to engage participants in training in the areas of self- advocacy and
leadership skills that are essential to all youth. It is the intent of the CA. Transition Alliance to
encourage and train individuals to support and encourage consumers and their families who
exercise control, choice and leadership.

C. The Advocates are a group of 11 men and women who receive services through Valley
Mountain Regional Center. Because of their age, several of the Advocates are supported by
the Transition Team at VMRC. They have performed professionally throughout Central and
Northern California. Their beliefs are advocating for people with disabilities through their mu-
sic, song and dance. They have a team of 4 PCS support staff who supports them with re-
hearsals and performances. The support staff will assist with driving The Advocates and
their musical equipment in 4 vehicles. The support staff will also provide supervision and as-
sistance during the performance and while attending the Institute.

D. The Advocates will be able to share their self-advocacy skills and leadership abilities from
their many performances to Institute participants in Southern California who haven't been
able to see their performance. They will also be able to gather information from their ses-
sions attended and bring back to self-advocate’s in Area 6.

240 N, Union Street

Stockton, CA 95205
209-466-2448 Phone
209-466-3073Fax
daime.hoornaert@pcsofca.com_
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E. Budget for Advocates travel :

Source of Funding Purpose Amount
Enterprise Van $367.87 each
Rental: 3 days Total: $1471.48

Transportation: 4
passenger vans
Fuel $300 each van

Total: $1200.00

Per Diem for 3 days $ 79.50 each
6 Meals for 15 people | Total: $ 1192.50

California Community | 7 Hotel Rooms for 2 Total: $1652.00
of Practice nights
Leadership Team
California Community | Conference Fee x 15 | Total: $2055.00
of Practice

Leadership Team
SCDD Sponsorship $999.00

F. Person Centered Services has not previously requested SCDD sponsorships.
G. Attached is a letter of support from:

State Council on Developmental Disabilities: Area Board 6 Chair

Ann Cirimele: Parent

Thank you in advance fog considering Person Centered Services for this sponsorship,

Dainte Hoornaert
Core Staff

240 N. Union Street

Stockton, CA 95205
209-466-2448 Phone
209-466-3073Fax
daime.hoornaert@pcsofca.com



Area Boards on
developmental
disabilities are

established under State
faw as a program of the

State Council on

Developmental
Disabilities to protect
and advocate for the

rights of persons with
developmental
disabilities.

Area Board 6 serves
Amador, Calaveras,

San Joaquin, Stanislaus,

and Tuolumne counties.

BOARD MEMBERS

Brad Putz
Chairperson

Jill Ames
Karen Andersen
Gary Del Nero
Mary Dye
Edward Flaiz
Anna Newman
Brad Putz
Arthur Valdez
Paula Weihrouch
Kerstin Williams
Ericka Yanez

Dena Hernandez,
Executive Director

State Council on Developmental Disabilities
Area Board 6

2529 W. March Lane, Ste. 105, Stockton, CA 95207-8270
(209) 473-6930, 473-6932 (fax)
E-mail: ab6@scdd.ca.gov Website: www.scdd ca.gov/areaboard6.him

September 3, 2013

State Council on Developmental Disabilities
1507 21, Street Suite 210
Sacramento, CA 95811

State Council on Developmental Disabilities,

Area Board 6 is writing in support of the sponsorship request for Person
Centered Services/ The Advocates. They are requesting this scholarship to
attend and participate at the CA Transition Alliance & the Secondary Transition
Commuinity of Practice- Build a Bridge to the Future event to be held on
December 2-4, 2013 at the Town and Country Hotel in San Diego, CA. The
sponsorship will assist them to get to and from the conference.

The conference is focused on developing the capacity of participants to
improve transition outcome for youth with disabilities within California to include
youth leadership. The Advocates from Person Centered Services will be able to
share their self-advocacy skills and leadership abilities from their many
performances within our catchment area and beyond. They will also be able to
gather information and bring it back to our local area. This is a worthwhile
event.

This request would support the SCDD State Plan 2012-2016 objective- Goal 6-
Youth with developmental disabilities and their families get the help they need
when they transition to adult life.

Thank you for considering this request for sponsorship.

Respecitfully,

Brad Putz

Brad Putz
Area Board 6 chair

Cc: Person Centered Services/The Advocates
SCDD/Area Board 6
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Ann O’Connor Cirimele
4116 Sun River Court
Stockton, CA 95219

September 6, 2013
To Whom It May Concemn,

| am writing this letter of support for the scholarship applications for The Advocates to attend
and perform at CA Transition Alliance and the Secondary Transition Community of Practice:
Building A Bridge to the Future conference in San Diego. My son, Matthew Cirimele, joined The
Advocates when he enrolled at Person Centered Services about 6 years ago. Since that time |
have seen Matt’s self-advocacy skills grow tremendously. He has learned how to express his
opinions regarding programs, song selection and other needs related to performing. He has
taken on the role of mentoring new members of The Advocates and he takes that responsibility
quite seriously. As part of the rehearsal process he enjoys helping them learn how to perform
and how to interact with audience members.

My family and | have had the opportunity to see many of The Adovcates performances over the
years arfd'we constantly comment on the growth in self-confidence exhibited by all the
members, not just our son. It has been so rewarding to see The Advocates learn from each
other and share their joy of music with our community. The Advocates serve as examples to
others with developmental disabilities that they too can be active members of the community.

My family and | are indebted to Person Centered Services for creating and supporting The
Advocates because this group allows Matthew to express his creativity through his love of
music. He takes great pride in being a member of The Advocates, and through The Advocates
he continues to strengthen his self-advocacy skills. 1 think conference attendees would feel
empowered and uplifted to see a performance by The Advocates.

Sincerely,

. A
“7“-‘{'}L,¢,4. . /, e eeds.

Ann Cirimele
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. Save the Date:
TRANSITION ALLIANCE December 2 -4, 2013

Tenmecing Frofarvoncla Servig Tou = Tromuton

l|‘l Town and Country Hotel

San Diego, CA
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Registration Information available at www.catransitionalliance.org
Join the CA Transition Alliance & the Secondary Transition Community of Practice

Build a Bridge to the Future

Conference Themes

Transition to postsecondary education
Transition to employment

The parent role in transition

Connecting to community support for transition
Youth self-advocacy & leadership

Roles of schools, agencies & WorkAbility |

A Statewide Institute to Improve Transition for Youth with Disabilities
¢ Explore strategies to meet the transition mandate in the IEP
¢ Develop tools and resources to improve transition at the local level

¢ Parents- learn to navigate the education system & the transition process when school enc
¢ Learn from state and national experts

¢ Engage your students in career planning that leads to personal plans for their future

Sponsored by CA Community of Practice and CA Transition Alliance AND
San Diego State University, California Department of Education, WorkAbility I
CA Department of Rehabilitation, and the California Employment Consortium for Youth (CECY)



A Bridge to Success

CALIFORNIA INSTITUTE ON SECONDARY. TRANSITION
! T e
December 2;- 4, 2_0§i]3 ?

i

Register Online Today! www.catransitionalliance.org

Name CA Transition Alliance Member? Yes No
Agency/Organization/Schdol/District

Address

City County State Zip Code

Daytime Phone Work Email Home Email

Conference Registration Fee: $250

Register online or by mail.
No onsite registration.

Online Instructions:

Register online at

www.catransitionalliance.org
Payments will be processed using PayPal. Card in-
formation will be available on the website.
(Receipt available from PayPal)

Mail Instructions:

Visit Wwww.catransitionalliance.org
Download and print the registration form. Send
’ form with check to:
CA Transition Alliance
P.O. Box 204
Talmage, CA 95481-0204
Check must be included or registration
will not be processed!
(Email Receipt will be sent)

D I require special accommodations to participate fully.
Please contact mevia: [ ] phone [] email

3\ Special nutritional needs have been addressed in
w=# meal choices

We are offerinﬁ 50 Breakout Sessions centering
on these transition topics:

= TRANSITION TO POST SECONDARY EDUCATION
“Role of Schools”
= YOUTH LEADERSHIP
“Self Advocacy”
= PARENT INVOLVEMENT
“Parent Role in Transition”
= INTERAGENCY CAPACITY BUILDING
“Connecting to Community Support”
= WORK BASED LEARNING
“Transition to Employment”

The Institute will also feature:

¢ 3 Recognized Keynote Speakers

¢  Meeting Times for WorkAbility, TPP and the Transition
Alliance

o Pre-Conference Activities

e Improving Special Education Services ({ISES) Meeting
Connection

e 5 Sessions will be archived and available on the Transi-
tion Alliance Website:

www.catransitionalliance.org

Breakout session details and instructions for downloading
materials will be sent via email

SIGN UP NOW!

TRANSITIONALLIANCE

Covmmrog helendodl Strdag Yo in Tk
* —t
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Agenda

Monday, December 2, 2013

Committee and Agency Meetings:

Preconference Session 1:00p—5:00p
WorkAbility Regional 1:00p—3:00p
WorkAbility Committee 3:00p—5:00p
Registration 5:00p—7:00p

Tuesday December 3, 2013

Registration 7:00a—3:00p
Breakfast 7:00a—9:00a
Vendors 7:30a—4:00p

Breakfast Meetings 7:30a—8:45p
Opening/Speakers 9:00a—10:15p

Breakouts 1—10

10:15a—11:30p

Lunch 11:45a
Keynote ' 12:45p—1:30p
Breakouts 11—20 1:45p—3:00p
Breakouts 21—30 3:15p—4:30p
TA General Membership Meeting/ 5:00p—6:30p

Reception

Wednesday December 4, 2013

Registration 7:00a—9.:00a
Breakfast 7:30a—9:00a
Breakfast Meetings 7:30a—8:45a
Keynote 9:00a—9:45a

Breakouts 31—40

10:00a—11:15a

Breakouts 41—50

11:30a—12:45p

Pre-Arranged Meetings

WA Advisory 1:30p—3:30p

Hotel Reservation & Travel Info

Venue:
Town and Country Resort and Convention Center
500 Hotel Circle North
San Diego, CA 92108
PH: 619-291-7131
FX: 619-294-4681
www.towncountry.com

Reservations, 800-772-8527:

Rooms are $105/night (includes wi-fi).

Call and specify that you are with “CA Transition Alliance” or access
event website:

htlps:/iresweb.passkey.com/Resweb do?modeswelcame el newdeventiD=1070483:

(right click and “open hyperlink” or cut and paste into browser window)

Parking:
There is a $10/day fee for parking at the hotel

Airport:
San Diego Airport SAN

Shuttle:
Cloud Nine/Super Shuttle, $12 (reservations not needed)

Directions:
Interstate 8 East (E/ Centro)
Take 2nd Hotel Circle Exit and turn left going under the overpass.

Interstate 8 West (Beaches)
Exit Hotel Circle and turn right.

Interstate § North or South
Exit onto Interstate 8 East (El Centro) and exit 2nd Hotel Circle exit,
turn left continuing under the overpass.

Interstate 805 North or South

Interstate 15 North or South & Hwy 163. Exit onto Interstate 8 West
(Beaches), exit Hotel Circle and turn right,

Continuing Education Credits:

San Diego State University is offering CEU credits for Educators
and CRC credits for Department of Rehabilitation Counselors.
Sign-up and pay onsite.

No Reservations Taken After November 1, 2013

www.catransitionalliance.org

CA Transition Alliance

P.O. Box 204

Talmage, CA 95481-0204
Email: buildabridge@catransitionalliance.org
Diana Baca (530) 934-6575 Ext 3201 48



PROPOSED
2014 Meeting Dates

Self-Advocates Advisory

Council Meeting

Committee
January 14 15
February
March *19 *20
April
May 20 21
June
July Possible Out of Town Meeting
August
September Possible Out of Town Meeting
October
*November 18 19
December

*NOTE: Due to'hotel availability, this meeting would be on a Wed/Thurs instead

of Tues/Wed.

9-25-149



