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POLICY 2010-02: ON EMPLOYMENT FOR PEOPLE WITH DEVELOPMENTAL DISABILITIES
Adopted   2010-03-16  : Last Amended -        NA      - 
BACKGROUND:
People with developmental disabilities remain significantly under-represented in the workforce – data indicates that only 13% of working age individuals with developmental and intellectual disabilities are actually in competitive or supported employment. This equates to an unemployment rate of 87% for people with developmental and intellectual disabilities in California, ranking California 41st in the nation for the employment of this portion of our population.  In acknowledgement of the under-representation of people with developmental disabilities in the workforce, AB 287 was signed into law in 2009.  Amongst its many provisions is the adoption of a charge for an “Employment First” policy, which is intended to increase the number of people with developmental disabilities who are employed and earning at least minimum wage. This legislation established a requirement that the State Council on Developmental Disabilities coordinate with other state agencies and stakeholders to annually provide recommendations to the Legislature and the Governor on issues related to school to work opportunities for individuals with developmental disabilities.
AB 287 holds that:

“Increasing integrated and gainful employment opportunities for people with developmental disabilities requires collaboration and cooperation by state and local agencies, including, but not limited to, the State Department of Developmental Services and regional centers, the State Council on Developmental Disabilities, the Department of Rehabilitation, the State Department of Education and local school districts, and the Employment Development Department.  The Legislature places a high priority on providing supported employment and other integrated employment opportunities for working-age adults with developmental disabilities.”
The State of California Department of Developmental Services, by mandate of the Lanterman Act, contracts with twenty-one private non-profit regional centers to coordinate life-long services and supports for individuals with developmental disabilities and their families.  Regional centers are responsible for identifying and securing services and supports for people with developmental disabilities that allow them choices for living, working, learning and recreating in the community in which they live.  The Department of Rehabilitation funds supported employment services that assist people with developmental disabilities to obtain employment and receive the supports they need to help ensure their success. The State Department of Education and Local Education Agencies are charged with preparing all students for independent and productive community participation.  Special Education services are mandated by state and federal law to assist those with learning disabilities in the educational process intended to lead to independent living and economic self-sufficiency. The Employment Development Department is a state agency charged with connecting job seekers with employers in an effort to build and support the state economy. The State Council on Developmental Disabilities is established by state and federal law as an independent state agency to ensure that people with developmental disabilities and their families receive the services and supports they need.
Research demonstrates that wages and hours worked increase dramatically as individuals move from facility-based to integrated employment, and suggests that other benefits include expanded social relationships, heightened self-determination, and more typical job acquisition and job roles.  Given these benefits, employment can be a critical key to enabling people with developmental disabilities to lead self-directed, productive, and satisfying lives.

Through productive employment, people with developmental disabilities may achieve or significantly progress towards a goal of independence and greater liberty of circumstance.  Additionally, those individuals that are able to find employment become taxpayers and are more likely to use fewer government and regional center funded services such as day programs.  With an approximately 87% unemployment rate and the added benefit of potential contribution rather than dependency on public funds it is clear that people with developmental disabilities are an important and largely untapped employment resource. Our nations’ founding fathers in the Declaration of Independence listed life, liberty and the pursuit of happiness as “unalienable Rights”.  Furthermore research has shown that it is in the best interest of the state for the efficient use of public funds, and in conformance with state and federal laws, that people with disabilities who are able to work be supported in their efforts to find employment.
PRINCIPLES:
The State Council on Developmental Disabilities understands the key role that employment can make for people with developmental disabilities to lead self-directed, productive, and satisfying lives.  Moreover, the federally mandated State Plan of the Council includes goals to assist Californians with developmental disabilities obtain, succeed, and advance in employment consistent with their interests, abilities, and needs.  The State Council on Developmental Disabilities promotes opportunities and outcomes that maximize the employability of people with developmental disabilities by taking the following actions:
1. Because acquisition of a high school diploma significantly impacts one’s ability to obtain employment, the State Council on Developmental Disabilities supports increased opportunity of students with developmental disabilities to graduate with a high school diploma. 
2. Because the likelihood of individuals with developmental disabilities obtaining employment is greater if they move directly from school to work, education programs should prepare students for employment in community settings.  Therefore, the State Council on Developmental Disabilities supports greater preparation for and more opportunities leading to employment for transition age students.
3. Career technical and occupational educational programs may be, but are not always, available throughout many school districts; students with developmental disabilities may have a limited opportunity to participate in such programs.  Additionally, students with developmental disabilities may have limited opportunities to participate in post-secondary education.  Therefore, the State Council on Developmental Disabilities supports more opportunities for students with developmental disabilities to participate in post-secondary education, career technical programs, and occupational educational programs, as well as maximizing the availability of such programs.
4. For some people, microenterprise businesses are the most effective means to obtain employment consistent with their interests, abilities, and needs.  Therefore, the State Council on Developmental Disabilities supports the expansion of microenterprise opportunities for people with developmental disabilities. 
5. Efforts to assist people with developmental disabilities obtain employment are hampered by a growing shortage of supported employment services, made worse by reimbursements that do not cover the providers’ costs.  Therefore, the State Council on Developmental Disabilities supports capacity building of high quality supported employment agencies.
6. Research demonstrates that wages and hours worked increase dramatically as individuals move from facility-based to integrated employment.  Further, integrated employment creates greater opportunities for people with developmental disabilities to be integrated in their communities.  Therefore, the State Council on Developmental Disabilities supports greater opportunities for integrated employment.
7. Because public perception of people with developmental disabilities may impact the employability of some people with developmental disabilities, the State Council on Developmental Disabilities, supports educational programs for the public that highlight the employability of people with developmental disabilities. Furthermore, in order to be effective in achieving the above actions and further advocacy on behalf of people with disabilities and their families, the State Council on Developmental Disabilities supports working with other advocacy groups, stakeholders, local, state and federal partnerships to coordinate and promote through commercial media and other forms the employment of people with disabilities.
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“The Council advocates, promotes & implements policies and practices that achieve self-determination, independence, productivity & inclusion in all aspects of community life for Californians with developmental disabilities and their families."

