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CALL TO ORDER/ESTABLISHMENT OF QUORUM

Leroy Shipp, Chairperson called the meeting to order at 10:05 a.m. and
established a quorum present at 10:10 a.m.

WELCOME AND INTRODUCTIONS

Council members and guests introduced themselves.

PUBLIC COMMENT

There were no public comments.



APROVAL OF JANUARY 19, 2011 MEETING MINUTES

It was moved/seconded (Mulvaney/Cooley) and carried to approve the
January 19, 2011, Council meeting minutes with the following
corrections/additions (2 abstentions):

e Add Megan Juring, California Health and Human Agency as
present.
e Correct the spelling on Jorge Aguilar's name.

PEOPLE FIRST OF CALIFORNIA UPDATE

Kecia Weller, President, People First of California, provided the Council
with an agency update, noting that the executive director position
remains vacant at this time.

Kecia provided draft copies of the Youth Leadership book. She
attended and presented on unlocking the power of books at a recent
focus group at the UCLA Pathway Program. The focus group was
geared toward 18-to-25 year olds.

Kecia also reported that she is a co-leader for the Self-Advocacy
Summit, taking place on May 24-25, 2011. Melody Goodman and Kecia
will be giving a presentation at the Summit.

PATIENT PROTECTION AND AFFORABLE CARE ACT

Sarah Steenhausen, SCAN Foundation, gave a presentation entitled:
Affordable Care Act (ACA) 2010 New Opportunities/New Challenges.
The SCAN foundation is an independent nonprofit started in 2007 by the
SCAN Health Plan that operates independently from the health plan.
The goal of the SCAN Foundation is to improve the continuum of long
term care so people can age with dignity, choice, and independence.

Sarah'’s presentation focused on the long term care components that are
included in the Affordable Care Act. She provided an overview of the
specific components and why they are critical and on new tools that
have been implemented for long term care financing.
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COMMITTEE REPORTS

a. STRATEGIC PLANNING

Olivia Raynor reported that Rocio Smith has agreed to step up and
be the lead staff person in assisting the Committee in the process of
putting together the State Strategic Plan. All of the area boards have
completed their plans, the public hearing process is complete, and
the Committee is now integrating the input and information into one
the State Strategic Plan for the next five years.

The Subcommittee on Strategic Planning will be meeting as part of
the upcoming Executive Committee meeting in April and in May will
be coming back to the Council with a draft plan.

. LEGISLATIVE AND PUBLIC POLICY

Ray Ceragioli reported on the Committee’s recommended positions
on bill's impacting persons with developmental disabilities as follows:

Assembly Bill 171 — Autism Spectrum Disorder: It was
moved/seconded (Aquilar/Duley) and carried to support AB 171 as
recommended.

Assembly Bill 181 — Mental Health Services: Foster Care: It was
moved/seconded (Silvius/Dove) and carried to support AB 181 with
amendments to reflect the right to refuse psychotropic medications as
recommended.

Assembly Bill 39 — Special Education: Funding: It was
moved/seconded (Good/Cooley) and carried to support AB 39 as
recommended.

Senate Bill 121- Special Education: Incarcerated Minors: It was
moved/seconded (Dove/Silvius) and carried to watch SB 121 as
recommended.

Assembly Bill 170 — Regional Centers: It was moved and seconded

(Aguilar/Boomer), to watch AB 170 as recommended. Motion failed

(4 yes; 10 no; 2 abstentions). After further discussion, it was moved,
seconded (Good/Dove) and carried to oppose AB 170 unless




amended to require an examination of the entire regional center
infrastructure (2 abstentions).

Assembly Bill 154 — Health Care: |t was moved/seconded
(Boomer/Cooley) and carried to support AB 154 with amendments to
eliminate the two-tiered system created by this bill as recommended
(2 abstentions).

2011-12 Budget Trailer Bills — Proposed legislative changes to
California statues addressing various proposals in the 2011-12
Governor's Budget. It was moved/seconded (Blakemore/Hansen)
and carried to adopt the recommended positions as amended as
follows:.

e On page 133, the fourth bullet would be changed to say_oppose
language to eliminate or reduce adult day health care services,

period.

e On page 134, the sixth bullet would be changed to say oppose
standards that result in the reduction of needed services (3
abstentions).

. EMPLOYMENT FIRST

Olivia Raynor reported on the Employment First Committee. She
reminded the Council that through legislation, the Council is charged
with having a standing committee on employment.

Thus far, the Committee has developed working groups that
addressed topics such as, transition, employer practices, barriers,
and incentives. The Committee is working on the draft report for
Council to review in May. The delivery date for the first report is in
July 2011.

. CONSUMER ADVISORY

Jennifer Allen reported on the March 15, 2011 Consumer Advisory
Committee meeting. The Committee continues to support the self
advocates who sit on the Council to participate in meetings and
provide them with information in plain language. The focus of



yesterday’s meeting was how self-determination is the foundation of
independence, productivity, and inclusion.

Jennifer's hope is that this Committee can meet as a group and pave
the way for others who sit on the Council in the future.

EXECUTIVE

Leroy Shipp reported on the February 8, 2011 meeting including two
action items for Council consideration as follows:

i. The extension/expansion of Project Search. |t was
moved/seconded (Aguilar/Good) and carried to approve the
extension of the project until September 30, 2011 and add
$37.000 to the contract.

ii. Executive Director Evaluation Tool. It was moved/seconded
(Good/Dove) and carried to approve the evaluation tool and
process as presented.

LOOKING AT QUALITY IN SERVICES

The following people presented on the Quality Review Consolidation
Plan:

Barry Benda, Light House;

Nancy Dow Moody, Golden Gate Regional Center;

Ellen Goldblatt, Consultant;

Eric Zigman, Zigma Consulting;

Gabriel Rogin, Golden Gate Regional Center;

Amy Sullivan, Kinetic Flow; and

Jim Shorter, Executive Director, Golden Gate Regional Center;

This consolidation plan was brought about to help ensure that state
funding resources are dedicated to providing services and eliminating
duplicative services. The following unification of key quality assurance
functions and simultaneous refocusing of the quality assurance system
were presented:



o Place under the DDS jurisdiction for all licensing, certification, and
quality assurance functions regarding the health, welfare, and safety
of people with developmental disabilities. The quality assurance and
Improvement tasks would be held by DDS with some tasks delegated
to regional centers.

e Expand the focus of quality standards to address individual outcomes
for people served such as community inclusion, empowerment and
choice, as well as health and safety.

e Shift the focus of quality to a service enhancement model that
encourages and rewards service provider improvements.

e The Department of Social Services will maintain enforcement
responsibilities including fingerprinting, processing, and legally
representing the State of California in the most serious incidents.

e Begin building an integrated data system to effect continuous
improvement and make quality data available to people with
developmental disabilities and their families.

COUNCIL MEMBERS’ REPORTS/COMMENTS

Max Duley reported that while attending the 2011 TED Conference in
Long Beach he approached a freelance photographer who goes around
the world and takes pictures of people’s faces close up, eyes, profiles,
etc. and pastes it on the side of the walls in the communities to personify
the struggles people are living through.

Max would like to take this project into the developmental disabilities
community. He reached out to the Council and asked for pictures of
consumers (with their permission) that would be hung around the state
capitol during the budget crisis starting perhaps in April. For more
information people are encouraged to visit www.insideoutproject.net or
email Max directly.

Bill Moore gave a brief update on programs and trainings that are
ongoing with the Department of Rehabilitation (DR). DR in collaboration
with the California Community Colleges is developing the college and



career program that provides prevocational and vocational training
through the provision of on campus training programs for students with
disabilities. These programs will result in workforce preparation and
employment.

Bill reiterated to Council members that this is the first time that students
with intellectual disabilities are eligible for federal financial aid.

The Youth Leadership Forum will be held on July 24 and 28, 2011, in
Sacramento. This program is for 1 1™ and 12™ grade high school
students with disabilities, including students with
developmental/intellectual disabilities.

Bill also discussed the six Windmill trainings that DR has given.
Windmill trainings have been updated to include modern exercises; one
of which focuses on intellectual disabilities. He also stated that Windmill
is an internationally recognized training program that removes attitudinal
barriers that prevent people with disabilities from obtaining or advancing
in employment.

Robin Hansen gave an update on the State Council funded parent
module on teaching functional skills in English and Spanish. This
module is now available on-line and has been distributed. So far the
feedback has been great. Several universities have called requesting
permission to use the material.

The UCEDD is having an open house the afternoon of April 2, 2011 in
support of Autism Awareness month. Additionally, they will be having an
art exhibit at Second Saturday in downtown Sacramento on April 9,
2011. The artwork is by people with developmental disabilities.

Robin also announced the appointment of the new Executive Director,
Lynn Abudodo, at the M.L.N.D. Institute, who will join the M.I.N.D.
Institute on August 1, 2011.

The UCEDD Summer Institute is August 5, 2011. Programs and
save-the-dates will be coming out shortly.
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11,

Olivia Raynor reported that Tuesday, March 22, 2011, the M.I.N.D. will
be hosting the first meeting on postsecondary education for people with
developmental disabilities in Sacramento.

Shirley Dove — Tony Anderson, Executive Director of the ARC of
California has been invited to speak on intellectual and developmental
disabilities in Cuba.

CHAIRPERSON REPORT

Leroy Shipp reported on the outcome of the Washington D.C. trip and
the issuance of Governor’s Briefing Paper. Although the elected leaders
were encouraging, they reminded us of the budget deficit, indicating we
as state and federal governments are going to have to come together to
come up with plans and that the newer members of the house need
more education on this topic. There are approximately 85 new
Republicans that do not have a clear understanding of what the
developmental disabilities community is all about.

EXECUTIVE DIRECTOR’S UPDATE

Barbara Turner passed away March 9, 2011. There is a plan for
services in June. Barbara was an icon in the developmental services
system for many years. She was active in the parent movement at
Sonoma Developmental Center.

Headquarters had an Area Board Executive Director meeting on
January 20, 2011. The agenda included updating area board strategic
planning to include into the SCDD plan and improving the reporting
database.

Carol Risley continues to do work to prepare for the Self Advocacy
Summit which Jennifer Walsh will also attend to represent the Council.
They will be meeting with six other states in this region and with the
ADD Commissioner later this week. Kecia Weller and Melody Goodman
put together the PowerPoint presentation.

She also attended the California Collaborative with the SCAN
Foundation to talk about the cross over issues.

10
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Carol is finishing up a series of trainings for Alta California Regional
Center for both the employees and providers around the individual
program planning process.

Progress is being made between SCDD and People First of California in
regard to concerns brought up in the February 8, 2011 Executive
Committee meeting. Carol has had dialogue with Kecia Weller on ways
to strengthen the organization.

Carol Risley, along with Mark Starford, will be presenting and attending
the Pac-Rim Conference in Hawaii on April 15-21, 2011.

Carol met with the Governor’s Office around staff appointments to the
Council, appointments of members, and appointments of members to
area boards.

Headquarters is going to be undergoing major renovations starting
sometime in March. This may cause some temporary shifting for some
employees.

Form 700s are due April 1, 2011. In response to concerns from Council
members, staff has established a system for tracking the Form 700s
which includes notification letters that have already been sent out
providing the due date, etc. There is also an ethics training requirement
around the Form 700. People have not had to do this before but will
have to moving forward. This training is required every two years and is
available on-line.

Reminder to Council members with regard to travel claims. Carol asked
that everyone get the honorarium and travel expense forms to

Robin Maitino in a timely fashion. In the past headquarters has received
claims as for back at 18 months. This is no longer acceptable.

ADJOURNMENT

Meeting was adjourned at 4:05 p.m.
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AGENDA ITEM DETAIL SHEET

ISSUE: California State Strategic Plan on developmental Disabilities

BACKGROUND: The federal Developmental Disabilities Assistance and Bill of
Rights Act of 2000 (DD Act) requires, among other things, that State Councils
on Developmental Disabilities (Council) develop and submit a state plan every
five years. Councils are currently in the process of developing their next five
year plan to be submitted in August 2011. Among other things, the plan is to
specify 5-year goals for advocacy, capacity building and systemic change
related to the areas of emphasis outlined in the DD Act.

ANALYSIS/DISCUSSION: In preparation for the development of the state 5-
year plan, area boards developed local plans, outlining goals and objectives
that reflect the needs and priorities in their community. That information, as
well as the Council’'s own focus areas, was merged into statewide goals and
strategies. These goals and strategies were returned to the community for
review and comment at 12 hearings held throughout the state. They were also
posted on the SCDD website. Comments were incorporated into a draft plan
which was brought to the Strategic Plan Subcommittee for review and
refinement. A working session was held (over the phone) with staff and the
chair of the Strategic Plan subcommittee. The plan was then reformatted to fit a
new format provided by the Administration on Developmental Disabilities
(ADD).

This document is now ready for Council review and approval (with
modifications, if any) to be posted for the required 45 day timeline before being
submitted to the ADD

COUNCIL STRATEGIC PLAN OBJECTIVE: Improve the SCDD organization
and operations to effectively support the SCDD Vision and Mission and work
collaboratively with other pertinent state agencies.

PRIOR COUNCIL ACTIVITY: On July 1, 20086, the Council produced a
Strategic Plan

RECOMMENDATION(S): Review proposed State Strategic Plan and
approve with or without modifications

ATTACHMENT(S): Draft State Strategic Plan, copy of PowerPoint
presentation, chart of Plan Goals by Area Board

PREPARED: Rocio Smith, May 2, 2011
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\./‘ o2t STATE COUNCIL ON

SCDD pever OPMENTAL DISABILITIES
2012-2016 State Plan

Introduction

State Councils on Developmental Disabilities are funded by the
Administration on Developmental Disabilities (ADD) under federal law 42
USC 15021 SEC. 121 to “engage in advocacy, capacity building, and systemic
change activities that contribute to a coordinated, consumer- and family-
centered, consumer- and family-directed, comprehensive system of
community services, individualized supports, and other forms of assistance
that enable individuals with developmental disabilities to exercise self-
determination, be independent, be productive, and be integrated and
included in all facets of community life.”

State Councils on Developmental Disabilities (SCDD) develop 5 year State
Plans which identify goals and objectives that fall under one or more federal
areas of emphasis: quality assurance, education and early intervention, child
care, health, employment, housing, transportation, recreation, and other
services available or offered to individuals in a community, including formal
and informal community supports that affect their quality of life.

California is the most diverse and populous state in the nation. The state
encompasses vast rural and agricultural areas that are sparsely populated as
well as densely populated metropolitan areas, including Los Angeles, with
over 3 million residents. Culturally and ethnically, there is no majority
group in the state but a great variety of cultures, ethnic and racial groups.
Over 200 different languages are spoken in California, with large
populations of households having limited English proficiency.

Because of the vast size, complexity, and diversity of the State of California,
it is critical to engage local communities in the development and
implementation of the State Plan. The California SCDD is unique in having a
network of 13 regional offices, known as the Area Boards on Developmental
Disabilities. The Council, in concert with its area boards, has engaged the

1
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local communities in initiating planning for the 2011-2016 State Plan over
the past year. This entailed a community-based public process that enabled
the Council to develop local goals and objectives based on the State Plan
requirements, essentially building the State Plan from the ground up. These
local plans are the basis for the California State Plan which also incorporates
statewide system change projects. By developing the State Plan in a locally
responsive manner, the SCDD believes that its goals, objectives and priorities
will more effectively reflect the cultural, ethnic and language diversity of
communities at both a local and state level.

The Local Plans, goals and objectives for each local area board are an
appendix to the State Plan and give details as to how statewide goals will be
implemented in the local area based on local needs and resources.

2012-16 STATE GOALS

Goal #1

Individuals with developmental disabilities have the information, skills,
opportunities and support to advocate for their rights and services and to
achieve self determination, independence, productivity, integration and
inclusion in all facets of community life.

Areas of Emphasis:

XIQuality [1Education and Early Intervention
[UHealth CIEmployment [1Housing [IFormal
and Informal community supports [1Cross
cutting

Objectives

1a) The Council will promote the
stability and expansion of a statewide
self-advocacy network through financial
and in-kind support, which includes
ensuring that local delegates are able to
participate effectively in statewide
meetings and events.

1b) The Council will strengthen existing self-advocacy groups and promote
establishment of new groups at the local level. At least 5 new self-advocacy groups will



be developed in new geographic areas. The number of self-advocates who participate in
self-advocacy efforts as a result of this support will increase by 150 statewide annually.

1¢) The Council will help to educate
self-advocates so they are better able to
assert their human, service and civil
rights, prevent abuse, neglect, sexual and
financial exploitation and be better
informed on issues that affect them. At
least 1450 self- advocates will be reached
annually.
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1d) The Council will collaborate with,
promote and support the efforts of cross-
disability and youth disability organizations to expand and strengthen their leadership
network.

1e) Individuals with developmental disabilities are supported and trained to become
effective trainers of other individuals with developmental disabilities who in turn, will
assume leadership roles.

Goal #2:

Individuals with developmental disabilities and their families become aware
of their rights and receive the supports and services they are entitled to by
law across the lifespan, including early intervention, transition into school,
education, transition to adult life, adult services and supports, and senior
services and supports.

Areas of Emphasis:
XQuality KIEducation and Early Intervention XHealth KIEmployment [IHousing XIFormal and
Informal community supports [1Cross cutting

- Objectives

- 28) On an annual basis, the Council will
} el provide advocacy regarding education,
early intervention, regional center
ad - (community) services and other services and
4 supports to at least 1,700 individuals and/or
' Jﬁ' families, at least 100 of whom are non-
v : English speaking or limited English
, O ' v A proficiency.
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2b) Individuals with developmental disabilities, their families and their support and/or
professional staff will increase their knowledge and skills so as to effectively access
needed educational and/or community-based services through at least 50 trainings,
conferences, workshops, webinars, and/or resource materials developed by the Council
on topics such as rights under IDEA, rights under California’s Lanterman Act annually.

2¢) The Council will participate in cross-training,
outreach, resource fairs and other forms of
collaboration with a minimum of 25 local schools,
Special Education Local Plan Areas (SELPA),
Community Advisory Committee (CAC)s, Family
Resource Centers, provider organizations and
others in order to improve outcomes for youth
and adults with developmental disabilities

2d) The Council will collaborate with federal
developmental disability partners and other key
stakeholders to protect the rights of residents in
Developmental Centers and other large facilities.
The Council will be involved in the planning and
implementation of any closure process of a
Developmental Center.

Goal #3:

Individuals with developmental disabilities and their families express the
degree to which they are satisfied with their services and the extent to which

they feel their needs are being met.
Areas of Emphasis:
XIQuality [1Education and Early Intervention [1Health CIEmployment [1Housing [1Formal and

Informal community supports L1Cross cutting

Objectives

3a) The Council will implement the Quality
Assurance Program, in accordance with the
requirements of the Council’s contract with the
Department of Developmental Services and participate
in analyses of its findings and implications for system
improvement.

3b) On a statewide and local level, the Council will
advocate and promote innovation in service delivery
including but not limited to self determination.

16



Goal #4

Public safety agencies, other first responders and the justice system get
information and assistance to be knowledgeable and aware of the needs of
individuals with developmental disabilities so they can respond
appropriately when individuals with developmental disabilities may have
experienced abuse, neglect, sexual or financial exploitation or violation of
legal or human rights.

Areas of Emphasis:
XQuality CEducation and Early Intervention [1Health CJEmployment [1Housing X]Formal and
Informal community supports [1Cross cutting

Objectives

4a) The Council will maintain or develop collaborative relationships with local law
enforcement agencies and others to improve the awareness and education of public
safety personnel and the justice system on the unique needs and contributions of
individuals with developmental disabilities.

Goal #5

Individuals with developmental disabilities and
their families get the information to be
prepared for emergencies.

Areas of Emphasis:

X Quality [1Education and Early Intervention [1Health
CEmployment [1Housing [1Formal and Informal
community supports [1Cross cutting

i SR gl T Objectives
_.; American u 5a) At least 300 individuals and families will be

prepared in case of an emergency through the efforts of

the Council in collaboration with others.

Goal #6

Young adults with
developmental disabilities and
their families get the
information and support to be
prepared for and experience a
successful transition to adult
life.




Areas of Emphasis:
XIQuality XIEducation and Early Intervention C1Health ClEmployment [JHousing [1Formal and
Informal community supports L1Cross cutting

Objectives
6a) Students with developmental disabilities and their families will receive information,
advocacy and support during transition to adult life.

Goal #7

Children birth to 3 who are at risk of or have a developmental delay and
their families receive the early intervention services they need to achieve
their potential.

Areas of Emphasis:

XIQuality KIEducation and Early Intervention [1Health
CEmployment [1Housing [1Formal and Informal
community supports L1Cross cutting

Objectives

7a) Parents of young children will learn to navigate
the service system and understand their rights through
trainings and materials presented by the Council.

7b) Families of young children who experience
barriers to accessing early intervention services and
child welfare workers, medical personnel and others
who serve them will receive technical assistance,
information and advocacy through the Council in
partnership with Family Resource Centers and others.

Goal #8

The State of California will adopt an Employment First policy which reflects
inclusive and gainful employment as the preferred outcome for working age
individuals with developmental disabilities.

Areas of Emphasis:
CQuality [1Education and Early Intervention C1Health RKIEmployment [(OJHousing CIFormal and
Informal community supports [1Cross cutting

Objectives

8a) The State Council’s Employment First Committee will continue to identify strategies
and monitor progress towards implementation of the employment first policy
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Goal #9

Working age adults with developmental disabilities have the necessary

information, tools and supports to succeed in inclusive and gainful work
opportunities

Areas of Emphaisis:

[1Quality [JEducation and Early
Intervention [JHealth
XIEmployment [1Housing [LJFormal
and Informal community supports
[ICross cutting

Objectives

9a) The Council will collaborate

locally with others to expand

employment and self
employment opportunities for

individuals with developmental disabilities.

9b) The Council collaborates with colleges, federal partners and others to develop and
expand post-secondary educational (PSE) options, work training programs, national
service, internships and other opportunities that lead to inclusive and gainful
employment.

9c¢) Individuals with developmental disabilities, their families and others who support
them are informed about the benefits and opportunities of employment through
trainings, workshops and conferences.

[ G oSN S e
Goal #10 %’”
ivi : . efage What Are My _—
Individuals with developmental disabilities Medi-Cal Choices?
understand their options regarding health A e

services and have access to a full range of
coordinated health, dental and mental
health services in their community.

Areas of Emphasis:

[Quality [lEducation and Early Intervention XHealth
LIEmployment [1Housing XIFormal and Informal
community supports L1Cross cutting
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Objectives

IOa) Self-advocates, family members and advocates will receive information/training on
Medi-Cal (Medicaid) managed care and the implementation of the 1115 waiver and other
health related initiatives, including the availability of alternative sources for free or low
cost health care services.

10b) The Council will monitor the transition to Medi-Cal (Medicaid) managed care at
the county level, advocate and assist individuals in the process so as to ensure effective
access to needed services.

Goal #11

Individuals with developmental disabilities have access to affordable and
accessible housing that provides control, choice and flexibility regarding
where and with whom they live.

Areas of Emphasis:
[1Quality CEducation and Early Intervention (OHealth [JEmployment XIHousing [IFormal and

Informal community supports [1Cross cutting

Objectives:

lla) The Council will participate in regional centers’ resource development and
implementation of their Community Placement Plan to facilitate the movement of
residents of developmental centers into community based living arrangements of their
choosing

11b) Individuals with developmental disabilities and their families will receive
information on available housing options

Goal #12

Affordable and accessible housing units are developed in local communities
to expand housing options for individuals with developmental disabilities.

Areas of Emphasis:

[1Quality [ClEducation and Early Intervention
[LHealth JEmployment KIHousing C1Formal and
Informal community supports [1Cross cutting

Objectives

12a) The Council will collaborate with local
non-profit housing corporations to monitor and
influence the housing plans of municipalities to




reflect the needs of individuals with developmental disabilities.

12b) The Council will identify and advocate for legislative and regulatory changes
designed to increase the availability of affordable housing, including the opportunity for
home ownership by individuals with developmental disabilities.

12¢) The Council will publicize and advocate against incidents of “not in my back yard”
(NIMBY). The Council will collaborate with federal partners, advocates, public interest
law firms, and others to ensure that the media and government officials are aware of
these incidents

Goal #13

Individuals with developmental disabilities and their families have access to
community based services and supports available to the general population
(such as recreation, transportation, childcare, etc.) that enable them to live
productive and inclusive lives.

Areas of Emphasis:

JQuality [1Education and Early Intervention
[UHealth CIEmployment [1Housing [XIFormal
and Informal community supports [(1Cross
cutting

Objectives

13a) The Council will collaborate with
local community agencies and
organizations —including child care,
recreation, transportation and others - to
protect the rights of individuals with
developmental disabilities and ensure their inclusion in the community.

Goal #14

Public policy in California promotes the independence, productivity,
inclusion and self determination of individuals with developmental
disabilities and their families

Areas of Emphasis:
L1Quality [IEducation and Early Intervention [1Health C1IEmployment [T1Housing [1Formal and

Informal community supports XICross cutting
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Objectives

14a) The Council will take a
position on proposed state and
federal legislation and proposed
regulations that impact people
with developmental disabilities,
will communicate those positions
to legislators and their staff, and
will disseminate this information
to all interested parties.

14b) Legislators and local
officials will be educated and
informed on issues that impact

the life of individuals with developmental
disabilities. Legislative staff will be
encouraged to utilize the expertise of the
Council on issues that impact the
community.

14¢) The Council will use media, internet,
arts and entertainment and social
networking to educate the general public
about individuals with developmental
disabilities.

Goal #15

Individuals with developmental disabilities and their families have access to
information and resources in ways that reflect their language and cultural
preferences.

Areas of Emphasis:
[UQuality ClEducation and Early Intervention [1Health [JEmployment [(IHousing [ClIFormal and
Informal community supports KICross cutting

Objectives

15a) Materials developed by the Council will be translated into threshold and plain
languages.

10
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State Plan Objectives
By Area Board

AB1 | AB2 | AB3 | AB4 | AB5 | AB6 | AB7 | AB8 | AB9 | AB10 | AB11 | AB12 | AB13

Goal 1 X X X X X X X X X X X X
Goal2 X X X X X X X X X X X X X
Goal 3 X X X X X X X X X X X X X
Goal 4 X X X X X

Goal 5 X X X X X X X

Goal 6 X X X X X X X X
Goal 7 X X X X

Goal 8 X

Goal 9 X X X X X X X X X X
Goal 10 X X X X X X X X
Goal 11 X X X X X X X X
Goal 12 X X X
Goal 13 X X X X X X X
Goal 14 X X X X X X X X X X X X X
Goal 15 X X X X X X

This is a bird’s eye view of the relationship between the State Plan and local Area Board plans.
Please notice that this is not a precise description as many area board goals and strategies
could fit under several State Plan goals

Plangoalsabs5211



AGENDA ITEM DETAIL SHEET

ISSUE: Draft Employment First Report

BACKGROUND: Chapter 231, Statutes of 2009 (Assembly Bill 287) was signed
into law on October 11, 2009 with the following legislative findings and declarations:

e “Working age people with disabilities are among the most unemployed and
underemployed members of society;

e People with developmental disabilities are an important and largely untapped
employment resource;

e Research demonstrates that wages and hours worked increase dramatically as
individuals move from facility-based to integrated employment, and suggests that other
benefits include expanded social relationships, heightened self-determination, and
more typical job acquisition and job roles;

e Recent data indicate that, with 13 percent of working age individuals with
developmental and intellectual disabilities in competitive or supported employment,
California ranks 41st when compared with other states;

e Because the likelihood of individuals with developmental disabilities obtaining
employment is greater if they move directly from school to work, education programs
should prepare transition age students for employment in community settings;

e Increasing integrated and gainful employment opportunities for people with
developmental disabilities requires collaboration and cooperation by state and local
agencies, including, but not limited to, the State Department of Developmental
Services and regional centers, the State Council on Developmental Disabilities, the
Department of Rehabilitation, the State Department of Education and local school
districts, and the Employment Development Department;

e The Legislature places a high priority on providing supported employment and
other integrated employment opportunities for working-age adults with developmental
disabilities; and

e In developing the individual program plan pursuant to Section 4646.5 of the
Welfare and Institutions Code, planning teams are encouraged to discuss school-to-
work opportunities during individual program plan meetings beginning when a
consumer reaches 14 years of age, and regional center representatives are
encouraged to inform the consumer, parent, legal guardian, or conservator that tgi



regional center is available, upon request, to participate in the consumer's
individualized education plan meetings to discuss transition planning”.

Chapter 231 mandates the Council to:
° Form a standing Employment First Committee;

° Identify the respective roles and responsibilities of state and local agencies in
enhancing integrated and gainful employment opportunities for people with
developmental disabilities;

° Identify strategies, best practices, and incentives for increasing integrated
employment and gainful employment opportunities for people with developmental
disabilities, including, but not limited to, ways to improve the transition planning
process for students 14 years of age or older, and to develop partnerships with, and
increase participation by, public and private employers and job developers;

° Identify existing sources of employment data and recommending goals for, and
approaches to measuring progress in, increasing integrated employment and gainful
employment of people with developmental disabilities;

° Recommend legislative, regulatory, and policy changes for increasing the
number of individuals with developmental disabilities in integrated employment, self-
employment, and microenterprises, and who earn wages at or above minimum wage,
including, but not limited to, recommendations for improving transition planning and
services for students with developmental disabilities who are 14 years of age or older,
° Develop an Employment First Policy; and

° By July 1, 2011, and annually thereafter, provide a report to the appropriate
policy committees of the Legislature and to the Governor describing its work and
recommendations. The report due by July 1, 2011, shall include the proposed
Employment First Policy

In response to this mandate, the Council appointed an Employment First Committee
(EFC), as outlined in the statute, as well as a number of providers and others to serve
in a consultative role with the EFC. The EFC and consultants formed five
subcommittees to address barriers to employment, public benefits and employment,
employer issues, innovative strategies, and transition from high school to adult life.
The subcommittees were balanced to ensure each had representation of at least one
EFC member, one individual with developmental disabilities, one provider of services,
one family member, and staff from relevant state departments. Individuals with
developmental disabilities were offered and provided facilitation to ensure their full and
equal participation. Each subcommittee gathered information and developed proposed
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strategies designed to enhance employment opportunities for individuals with
developmental disabilities. Those strategies form much of the draft report.

ANALYSIS/DISCUSSION: It is important to understand, that with the passage of this
legislation comes a long-term commitment for Council activities focused on
employment issues, maintenance of a standing EFC, and annual reports.

This initial report contains an Employment First policy that asserts the right of
individuals with developmental disabilities to work on an equal basis with others in
integrated competitive employment. The policy states that integrated competitive
employment will be valued as a priority for individuals with developmental disabilities
as opposed to the current approach which offers little assistance or encouragement to
individuals to approach this future.

The report is designed to:

e Describe the status of integrated competitive employment of individuals with
developmental disabilities or lack thereof;

e Identify successful approaches to increase employment from throughout the
nation;

¢ Identify a myriad of strategies that could be pursued to address barriers to and
furthering employment opportunities and options;

o Establish a point from which to start collaborations with other agencies and
organizations toward seeking priority attention to these issues; and

o Assert preferred forms of services, supports and opportunities for youth with
developmental disabilities as they transition from school that are preferred to the
current prevailing practice of transitioning from school to sheltered environments.

This proposed policy and report is not designed to address the existing system of
services and supports, but more so to raise the expectations of the system to match
the changing desires and choices of the individuals supported by the system. Equally
important is that the proposed strategies are not contaminated by the current poor
prospects for employment and reduced public funding in California. They are designed
to be visionary, offering a direction that may well have to be chipped away at over time.
It did not seem prudent for the Council to issue a report that only recognized what
might be able to be done today within the existing system when the intent of the
legislation is clearly to move California to a preferred future as envisioned by
individuals with developmental disabilities and their families. And further, the report is
not designed to dictate a preferred future for anyone nor assume everyone would
move in this direction, but does recognize that employment is an equal opportunity
choice and the system needs to assure its focus is on ensuring such choice is
available. Finally, as the system of services and supports faces more and more
diminishing resources, the ability for individuals served to become more self sustaining
(taxpayers) will reduce the strain of such reductions. 26



COUNCIL STRATEGIC PLAN OBJECTIVE: Promote the full inclusion in all chosen
aspects of community life for Californians with developmental disabilities and their
families.

PRIOR COUNCIL ACTIVITY: The Council was the sponsor of Assembly Bill 287
and formed and supported the EFC.

RECOMMENDATION(S): Review/modify and approve the draft Employment First
Report. As the report will not be in final form, this action is focused on the proposed
policy and strategies; other information will be finalized and the entire report will be
presented to the Executive Committee in June 2011 for final approval and submittal to
the Governor and Legislature.

ATTACHMENT(S): Draft Employment First Report (appendix to agenda packet)

PREPARED: Report- Chris Arroyo, May 12, 2011
Detail Sheet- Carol J. Risley, May 11, 2011
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COUNCIL AGENDA ITEM DETAIL SHEET

BILL NUMBER/ISSUE: Assembly Bill (AB) 1375 — developmental services: autism
spectrum disorders

SUMMARY: AB 1375 requires DDS to develop guidance to the regional centers to
use evidence-based practices and direct the regional centers to fund therapies that are
prescribed by the consumer’s clinical practitioner that meet the definition of evidenced-
based practices. This bill also indicates that it does not require a regional center to
provide services not readily or cost-effectively available within the regional center’s
jurisdiction or geographic area of the consumer. Evidence-based practices are defined
as “practices that rely on a decisionmaking [sic] process that meets and combines alll
of the following criteria: best research evidence, best clinical experience, consistency
with patient, family, and consumer values and choices, and informed consent.” Lastly,
it should be noted that there are no provisions that identify that the use of evidence-
based practices should be consistent with the IPP process.

BACKGROUND: There has been long and increasing criticism of some treatments,
methods, outcomes (or lack thereof), and expenses requested by families and funded
by regional centers for the treatment of individuals with autism disorders.

ANALYSIS/DISCUSSION: A troubling aspect of this bill is the requirement that
regional centers are directed to fund evidenced-based practices as prescribed by the
consumer’s clinical practitioner without any relationship to that decision being made as
part of the IPP process and, as part of that process, designed to achieve certain
outcomes.

COUNCIL STRATEGIC PLAN OBJECTIVE: Shape public policy that positively
impacts Californians with developmental disabilities and their families.

PRIOR COUNCIL ACTIVITY: LPPC met on April 21, 2011 and adopted a
recommendation for Council action.

RECOMMENDATION(S): Watch AB 1375 and raise the issue of the requirement to
purchase services outside of the IPP process as being inconsistent with the overall

scheme of the Lanterman Act. Although AB 1375 was amended after the LPPC’s
recommendation, its concerns continue to exist in the current version of the bill.

ATTACHMENT(S): AB 1375 as amended on May 2, 2011

PREPARED: Christofer Arroyo, May 9, 2011
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AMENDED IN ASSEMBLY MAY 2, 2011
AMENDED IN ASSEMBLY MARCH 31, 2011

CALIFORNIA LEGISLATURE—2011—12 REGULAR SESSION

ASSEMBLY BILL No. 1375

Introduced by Assembly Member Huber

February 18, 2011

An act to add Section 4643.4 to the Welfare and Institutions Code,
relating to developmental services.

LEGISLATIVE COUNSEL’S DIGEST

AB 1375, as amended, Huber. Developmental services: autism
spectrum disorders.

Under existing law, the Lanterman Developmental Disabilities
Services Act, the State Department of Developmental Services is
authorized to contract with regional centers to provide support and
services to individuals with developmental disabilities.

This bill would require the department to develop guidance for
reglonal—eeﬁems centers in regard to the treatment of autlsm spectrum

evrdeﬂee-based theraples prescnbed by the consumer s clmlcal
practitioner, so long as those therapies can be shown to meet the
definition of an evidence-based practice.

Vote: majority. Appropriation: no. Fiscal committee: yes.
State-mandated local program: no.

97
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AB 1375 —2—

The people of the State of California do enact as follows:

SECTION 1. The Legislature finds and declares all of the
following:

(a) The incidence of autism in California has risen dramatically
in recent years.

(b) Autism spectrum disorders (ASDs) encompass a wide variety
of related disorders from autism to Asperger’s syndrome to
pervasive developmental disorder — not otherwise specified.

(¢) No two children on the spectrum exhibit the same symptoms
and challenges.

(d) While, as of yet, there is no cure for autism, early
intervention has been shown to have a positive impact in nearly
all children on the spectrums; by improving function and reducing
the need for future services.

(e) Just as no two children on the spectrum exhibit the same
symptoms and challenges, children on the spectrum respond to
treatments differently. An effective intervention for one child may
not be effective in another.

v:9)

() For many children, studies have shown that a combination
of evidence-based intervention therapies tailored to the needs of
the child have shown the most promise in reducing the impact of
autism and allowing for the maximum development of a child’s
potential.

)

(g) Different regional centers offer consumers within their
geographic base a different set of autism therapies.

(k) Often, the only means available to parents who wish to
provide their child with the most effective set of therapies tailored
to their child’s specific individual needs is to relocate from the
jurisdiction of a regional center that does not offer the optimum

97
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service or mix of services to the jurisdiction of another regional
center that does.

&

(i) For most parents, this forced relocation is impractical or
impossible, resulting in the child being provided services that do
not meet his or her specific individual needs. This results in the
expenditure of state funds for ineffective treatments and a loss of
opportunity for the child’s development.

(7) There is a need for a broader offering of evidence-based
services in order to maximize the effectiveness of treatment for
each child on an individual basis at all regional centers.

&

(k) Services funded through the Lanterman—Aet—and
Developmental Disabilities Services Act and provided by the
regional centers must be evidence-based practices in order to ensure
that state funds are expended on proven therapies.

a0 Birguss ] ) Cl U
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SEC. 2. Section 4643.4 is added to the Welfare and Institutions
Code, to read:

4643.4. (a) The department shall do all of the following:

(1) Develop guidance for the regional centers that clarifies that
each regional center should provide consumers with a wide variety
of evidence-based-ASDs-treatments treatments for ASDs tailored
to the md1v1dua1 needs of the consumer.

ewdeﬂee-baased theraples prescnbed by the consumer s chmcal
practitioner, so long as those therapies can be shown to meet the
definition of an evidence-based practice.

(b) Nothing in this section shall be construed as increasing the
appropriations to the regional centers.

(c) Nothing in this section shall be construed as requiring a
regional center to provide services not readily or cost-effectively
available within the regional center’s jurisdiction or the
geographic area of the consumer.

(d) For purposes of this section, “evidence-based practices”
means practices that rely on a decisionmaking process that meets
and combines all of the following criteria:

97
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(1) Best research evidence.

(2) Best clinical experience.

(3) Consistency with patient, family, and consumer values and
choices, and informed consent.

97
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COUNCIL AGENDA ITEM DETAIL SHEET

BILL NUMBER/ISSUE: Assembly Bill (AB) 1205 — certified applied behavior
analysis

BACKGROUND: Existing law creates and regulates the certification and
licensure of various professions, such as therapists and social workers.

Applied behavior analysis (ABA) is a specific technique used to change behavior.
During the past decade, there has been increasing evidence that ABA therapy is an
important and valuable therapeutic intervention in the treatment of medical conditions
such as autism and autism spectrum disorders (ASDs).

Presently, many families and people diagnosed with an autism spectrum disorder have
difficulty obtaining ABA through their health insurance plans. Frequently, insurance
companies cite, as the reason for denial, that ABA practitioners are not certified. This
bill may be the first step to recognizing ABA and ABA practitioners as part of a certified
profession (with a code of ethics, identified best practices, etc.) and thus may someday
lead to greater ease in obtaining ABA from health insurers.

In September 2008, the California Department of Education proposed regulations
which required ABA analysts and assistants to have at least 12 semester units in ABA
training in order to provide ABA services to school-aged children. Significant
opposition arose on the basis that the regulations unduly narrowed the definition of
who could provide ABA services (thus limiting the availability of ABA services) and the
regulations were not changed.

ANALYSIS/DISCUSSION: AB 1205 creates new two new professions — applied
behavior analysts and assistant applied behavior analysts — and creates requirements
that must be met to practice these professions.

As proposed in AB 1205, the requirements for a licensed applied behavior analyst

license would be:

e possess a bachelor or master’s degree in a relevant field as determined by the
Board of Behavioral Sciences;

e complete at least 225 hours of classroom instruction;

o complete at least 1,500 hours of fieldwork under the supervision of a certified
behavior analyst;

o fieldwork activities include conducting assessments; designing, implementing,
and monitoring behavior analysis programs; and overseeing behavior analysis
programs implemented by others;

e complete at least 75 hours of direct supervisor contact; and,
34
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