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CALL TO ORDER/ESTABLISHMENT OF QUORUM

Leroy Shipp, Chairperson called the meeting to order at 10:00 a.m. and
established a quorum present at 10:05 a.m.

WELCOME AND INTRODUCTIONS
Council members and others attending introduced themselves.
PUBLIC COMMENT

Greg Hamtil spoke about his daughter and the family’s decision to move
her into a community care home two years ago due to the loss of respite
services.

Mr. Hamtil believes the parental fee program is being misinterpreted to
include the parents of children on the Home and Community-Based
waiver. He further believes that the USDA data used to support these
fees is not fair or reasonable.

Mr. Hamtil submitted a letter which described in more detail the issues.
He requested a written response from the Council.

APROVAL OF JULY 2011 MEETING MINUTES

It was moved/seconded (Bailey/Boomer) and carried to approve the
July 27, 2011, Council meeting minutes as presented.

2011-12 DDS BUDGET UPDATE

Terri Delgadillo provided a comprehensive report on the various budgets
and reductions since March 2011. Changes in March included:

Regional center board oversight of contracts in excess of $250,000;
Standardized conflict of interest reporting;

Audits;

Accounting and transparency;

15% cap on administrative costs;

Compliance with Medicaid integrity rules; and

Third party liability.



In June 2011 DDS received credit for savings and a reduced caseload
estimate, as well as pursuing a 1915K waiver for personal services. DDS
was also successful in being able to bill Medicaid for transportation and day
services provided to residents of ICF/DD facilities. Renewal of the HCBS
waiver is in process and working on a 1959 State Plan amendment to cover
more services. Terri noted that all regional centers achieved the expected
operations savings and while there are less funds for the Community
Placement Plan, those funds remain adequate. Others changes include:

Implementation of the annual family program fee;

Retention of 18-22 year olds in education programs if appropriate;
The assessment process of shared tasks in supported living;
Alternative day services;

Verification of the delivery of services;

Transfer of Prevention Program to the Family Resource Network;
Integrated transportation planning;

Use of Financial Management Services for vouchered services;
Impact of closure of Adult Day Health Centers; and

Changes in dental services.

Terri also discussed the trigger passed by the Legislature which includes
the potential for up to an additional $100 million reduction in the
developmental services system in 2011-12. Terri clarified that if the trigger
is activated, savings is not solely attributable to the regional center budget
but from the entire developmental services budget. DDS is monitoring
expenditures and caseloads carefully to identify potential savings and is
focused on savings rather than reductions. The status of the trigger will not
be known until late December 2011 and if implemented will be applied to
the remainder of the 2011-12 fiscal year.

The Council thanked Terri for her thorough report. In response, the Council
Self-Advocates Advisory Committee recommended the following:

Keep reduction as far away from consumers as possible;

¢ Consolidate finance departments, executive directors, operations of
regional centers to minimize cuts to services. Make cuts in regional
center operations rather than for consumers; and

e Give adequate notice to consumers in advance of any changes. Notice
needs to be provided in ways people understand.
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REGIONAL CENTER CONFLICT OF INTEREST WAIVER REQUEST -
PROPOSED REVIEW PROCEDURE

Melissa Corral reported on the Council’s request that the Executive
Committee develop Council procedures/guidelines for considering
waiver requests.

It was moved/seconded (Blakemore/Silvius) and carried to adopt the
revised process as presented and pursue changes to the Welfare and
Institutions Code to remove area boards and the Council from the waiver

approval process.

RCRC CONFLICT OF INTEREST WAIVER RENEWAL REQUEST

Pursuant to Welfare and Institutions Code Section 4628 and the
California Code of Regulations, Title 17 Section 54524, both the local
area board and State Council must approve or deny conflict of interest
(COlI) request submitted by a regional center.

The Redwood Coat Regional Center requested a COIl waiver be granted
for Beverly Fontaine (approved by Area Board 1).

It was moved/seconded (Bailey/Hansen) and carried to add the
stipulation that Ms. Fontaine recuse herself from any discussion, and/or
vote which may present a conflict. (1 no, 1 abstention)

It was moved/seconded (Bailey/Silvius) and carried to approve the
waiver request with the added stipulation. (1 no, 1 abstention)

MERIT SALARY ADJUSTMENTS BRIEFING

The following questions were posed to Melissa Corral with regard to
salary adjustments for exempt employees:

1. What are the differences between exempt and civil service
employees?

2. What are Merit Salary Adjustments (MSAs) and when do they
apply?

3. What/who is an appointing authority?



4. Who has the authority to determine salary adjustments for exempt
employees at the Council?

Ms. Corral researched the questions and reported her findings to the
Council. She clarified that while civil service employees are granted
incremental salary steps until they reach the top of their salary range;
exempt employees are eligible for 5% increases on their annual
anniversary up to the top of their salary range. All increases must be
approved by the employees’ supervisor. Her research concluded that
the appointing authority/supervisor for the Council Executive Director is
the Council, while the Executive Directors of each area board are
appointed by the Executive Director of the Council upon the
recommendation of the area board and with the approval of the Council.
She concluded that the Executive Director of the Council has the final
authority for approving salary increases, within the DPA established
salary ranges, for the area board executive directors.

Following discussion, the Council requested staff seek a formal opinion
from the Attorney General on these issues.

COMMITTEE REPORTS
a. EMPLOYMENT FIRST

Carol Risley provided an Employment First report in the absence of
Olivia Raynor. The first annual report was submitted to the
Legislature and Governor in August 2011. The Assembly Human
Services Committee conducted a hearing on employment first. Olivia
Raynor represented the Council and Bill Kernan from Massachusetts
testified in support of the report findings and recommendations.

Molly Kennedy also spoke as a self-advocate.

The next Employment First Committee meeting is set to for
October 26, 2011.



10.

b. EXECUTIVE

Executive Director Evaluation (closed session)

Leroy Shipp convened a closed session to discuss the
evaluation of SCDD Executive Director, Carol Risley.

Executive Director Evaluation (open session)
Leroy Shipp reconvened the Council in open session. The
following actions were taken with regard to the executive

director evaluation.

It was moved/seconded (Good/Boomer) and carried to award
the SCDD Executive Director a 5% merit increase.

It was moved/seconded (Good/Bailey) and carried to develop
an executive director evaluation standard policy for area boards
and the Council to promote consistency.

c. SELF-ADVOCATES ADVISORY COMMITTEE

Jennifer Allen, Lisa Cooley, and Michael Bailey provided an overview
of the Committee’s organization, operating rules, goals and action
plan, and leadership development.

COUNCIL MEMBER REPORTS/COMMENTS

Kerstin Williams announced the Area Board 6 Annual Barbecue would

take place on September 26, 2011.

Robin Hansen announced that author Luis Montalvan would be

speaking at the M.I.N.D. Institute on September 28, 2011. Luis is an
Iraq vet who suffered a traumatic brain injury and subsequently wrote a
book entitled Until Tuesday.

There are two educational conferences at the M.I.N.D. Institute on
October 25, 2011, "The Mind Distinguished Lecture Series," and “Minds
Behind the Mind.”



State-wide training of teachers continues. This year the training focuses
on providing services to children with autism spectrum disorders in
middle and high school.

The M.I.LN.D. Institute has developed a series of workshops focused on
youth transition and mentoring. The next workshop entitled Success
Defined is scheduled for November 5, 2011. The target audience is for
youth between the ages of 16 and 22 and their families.

The M.I.N.D. Institute has also developed collaboration with the UCEDD
and Infant Development Association to do a series of conferences.

Patty O'Brien-Petterson attended the Lake County Special Education
Local Planning Action Community Advisory meeting and found it very
interesting.

Lisa Cooley continues to share the accomplishments of the Employment
First Committee and Self-Advocates Advisory Committee with the local
community.

Steve Silvius thanked Carol Risley for attending the Area Board 8
meeting and bringing the "Feeling Safe, Being Safe" booklets.

He gave an update on Matt Silvius’ micro-business. They may be
getting an order for 200 backpacks. Steve is very excited.

Jennifer Allen will be attending the educational conference at the
M.I.N.D. Institute at the end of the month.

Jennifer also talked about a group called the Self Advocacy
Coordination Project. This is a local group that has asked Jennifer to do
a presentation on the Council in 2012.

Marcia Good spoke about her experience with the Council the past six
years and how enriching it has been, in large part because of Roberta
Newton, Area Board 10 Executive Director. Marcia went on to say that
she encourages all area board executive directors to speak with their
board members on a regular basis and let them know what is going on.
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11.

12.

13.

Michael Bailey reported on Area Board 11 meeting that took place the

second week of September. The majority of the discussion was focused
around adult day health care. He went on to say that CalOptima is
preparing to implement a program that will replace the adult day health
care in Orange County with a program called PACE.

Michael has been working with the Regional Center of Orange County,
and several others organizations to bring awareness about an program
called Dog Wish. This program provides trained service dogs to children
with severe autistic disorders and persons with seizure disorders.

RCOC and Inland Regional Center is getting ready to launch a pilot
program with Dog Wish.

CHAIRPERSON’S REPORT

Leroy Shipp reported that he would be attending the NACCD meeting
and Alliance for Full Participation Summit 2011in Washington D.C. in
November with Carol Risley and therefore not present for the November
2011 Council Meeting.

Leroy also talked about the difficulty his son is having finding a job and
how the Council needs to help change the social norm concerning
persons with disabilities.

Leroy would also like to see the Council consider changing its name to
something like, “Developing Capabilities.”

EXECUTIVE DIRECTOR’S UPDATE

Carol Risley also reported that she would not be at the November
Council meeting due to travel on behalf of the Council. Michael Bailey,
Vice Chair, will be chairing the November meeting.

ADJOURNMENT

Meeting was adjourned at 4:25 p.m.
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1. CALL TO ORDER/ESTABLISHMENT OF QUORUM

Michael Bailey, Vice Chair called the meeting to order at 9:55a.m. A
quorum was not established.

2. WELCOME AND INTRODUCTIONS

Council members and others attending introduced themselves.

3. PUBLIC COMMENT

Molly Kennedy announced the upcoming Cerebral Palsy Conference at
Rancho Los Amigos Hospital on March 9 and 10, 2012.

Molly also shared that she is working on putting together a statewide
workgroup which focus will be on primary health care issues for adults
with developmental disabilities.

4. APROVAL OF SEPTEMBER 2011 MEETING MINUTES

Since a quorum was not present, no action taken. These will be
considered at the January Council Meeting.

1
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5.

COMMITTEE REPORTS
a. EMPLOYMENT FIRST

On October 26, 2011, the Employment First Committee met and
discussed the process made by the various agencies to increase the
number of individuals with developmental disabilities working in
integrated competitive employment.

The Committee reviewed the goals and strategies that were included
in the report submitted to the Governor and Legislature in August
2011. They reached a consensus on what the Committee believes
the Council should focus its employment related activities on during
2011-12. The consensus was to focus on education and training,
particularly to enhance the expectation of families, educators, and
service providers that individuals with developmental disabilities can
and should work and the need to prepare students for work.

A legislative update on the status of Assembly Bill (AB) 254 was also
given to the Committee that resulted in a motion to request the
Council sponsor and/or co-sponsor AB 254 in order to place the
proposed employment first policy into statute. Since a quorum as not
available, no action was taken and the issue was referred to the
Executive Committee.

. LEGISLATIVE AND PUBLIC POLICY

(i.) Assembly Bill 1244 — LPPC recommends a continued position
of supporting AB 1244. Due to lack of quorum, no action taken;
referred to Executive Committee.

(i.) Assembly Bill 254 — LPPC recommends the Council sponsor
AB 254. Due to lack of quorum, no action taken; referred to
Executive Committee.

(iii.) 2011-12 State Budget — Ray Ceragioli provided a recap of the
report that Terri Delgadillo gave at the September 21, 2011
Council meeting. He talked about Tier 1 and Tier 2 triggers and
how they would likely effect individuals with developmental

2 13



disablilities. Below is a list of possible cuts should the triggers
be pulled:

Reduce funding for developmental services. ($100 million)
Reduce service hours for In-Home Supportive Services
(IHSS) recipients by 20 percent. ($100 million)

Extend Medi-Cal provider cuts and copayments to all
managed care plans. ($15 million)

Eliminate funding for local antifraud efforts in IHSS. ($10
million)

Reduce school year by seven day. ($1,540 million)
Eliminate Home-to-School Transportation. ($248 million)

LPPC recommended that the Council oppose any further
reductions in 2011-12 to the developmental services system
and other services impacting individuals with developmental
disabilities. Due to lack of quorum, not action was taken;
referred to Executive Committee.

(iv.) SCDD Legislative Update — Ray Ceragioli noted that everyone
received a copy of the list of SCDD Legislation in their meeting
packets.

. SELF-ADVOCATES ADVISORY COMMITTEE

Jennifer Allen provided the Committee’s report. SAAC met on
November 16, 2011, they discussed and recommended support on
the following Council action items:

AB 254 — Employment First Policy

AB-1244 - Developmental Service: Self-Determination

Jay NOLAN sponsorship

Budget Update — SAAC concurs with LPPC’s recommendation to

oppose further reduction of services.

SAAC passed a motion to recommend that DDS provide timely
information to Consumers when service reductions will happen.

The Committee also worked on their Committee mission statement as
well as personal mission statements.

3
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SPONSORSHIP REQUEST

Roberta Newton provided the Council with an overview for the Jay Nolan
Community Services sponsorship request. Due to a lack of quorum, not
action was taken; referred to Executive Committee.

NOMINATING COMMITTEE APPOINTMENT

Michael Bailey announced the members of the Nominating Committee
appointed by Leroy Shipp are:

Steve Silvius, Chairperson
Dan Boomer
Michael Bailey

NOAH HOMES VIDEO

Molly Nocon, Executive Director of Noah Homes presented a video
outlining the numerous amenities that their facility offers to individuals
with developmental disabilities.

Noah Homes provides residential homes and services for adults with
developmental disabilities. Noah Homes living environment promotes
security and well being in order to maximize independence.

The video captured the unique benefits that Noah Homes offers its
residents.

COUNCIL MEMBER REPORTS/COMMENTS

Michael Bailey attended the November Area Board 11 meeting the week
of November 6, 2011 where they discussed potential cuts if the trigger
was pulled. Cal-Optima was present.

Larry Landauer, Executive Director at Regional Center of Orange
County notified AB 11 that they are getting ready to implement the new
financial management services requirement mandated by Medicaid.

The Transit Advocates of Orange County presented on the bus system
and were able to keep most of the bus stops in Orange County.
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Jennifer Allen is doing a presentation in February with a local advocacy
group to get the word out about SAAC and the Statewide Self-Advocacy
Network.

Lisa Cooley presented at the Department of Developmental Disabilities,
Consumer Advisory Committee on November 8 and 9, 2011, on the
Statewide Self-Advocacy Network. Lisa continues to update Alta
Regional on Council activities such as Employment First.

Lisa is also planning to present on the Statewide Self-Advocacy Network
to the local area board.

Jennifer Walsh attended the Golden Gate Self-Advocacy Conference on
September 21, 2011. The conference took place at the state building in
San Francisco where there was over 150 people in attendance. There
were several workshops and Molly Kennedy was the keynote speaker.

There was a lunchtime demonstration to save Medicaid that took place
in front of City Hall. Many conference participants attended.

Dan Boomer reported that the Department of Education is still working
on the alternate exit exam for students with developmental disabilities.

Fran Goldfarb reported that the UCEDD is in the process of developing
their application. They have been engaged in a conducting a number of
telephone focus groups and gathering input from the community on
priorities.

Rick Ingraham reported that Terri Delgadillo is going to reorganize the
different divisions within the Department.

Julia Mullen has stepped down as Deputy Director of Community
Services and Support. Rita Walker has retired so Brian Winfield is
Acting Deputy of the Community Operations Division.

DDS is the lead agency in California for the Part C Early Start. New
federal regulations have been released. Please visit www.nectac.org for
a 20-minute video that provides an overview of the new regulations.
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10.

Patty O'Brien-Peterson attended the Area Board 1 meeting where
California Mentor presented on “bringing care closer.” The organization
strives to bring people out of institutions and hospitals and into home

environments.

Their mission statement reads:

"The mission of the California Mentor is to offer adults
innovative, quality services and supports that lead to growth
and independence regardiess of physical intellect or behavioral

challenges they face."

ADJOURNMENT

Meeting was adjourned at 12:15 p.m.
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December 2011 Draft

Prime the Pump for Good Jobs with Benefits

The California Supported Employment Field Demonstration Project

Abstract

This four year field demonstration project seeks to study and demonstrate that

aligning job development incentives with desired job placement outcomes will

increase the placements of people with developmental disabilities into good jobs
with benefits and effect savings for the state and federal government.

Project methods include testing a new incentive system that will reward
Supported Employment agencies when they help to place individuals with
developmental disabilities in good paying jobs with benefits. It will build the
capacity of partner agencies to develop jobs with benefits in non-traditional
industries. It will furthermore develop and deliver advanced training to
employment services staff that will increase their skill and build the capacity the
agencies in the areas of job coaching, benefits planning and job development
generally.

The innovations in the Field Demonstration Project are replicable. The
evaluation methodology design will include assessing outcomes and identifying
successful strategies for review and consideration by policymakers.

A successful field test demonstration project would lead to more people with
disabilities benefiting from the dignity of work, lower reliance on state funded
supports, and increase integration with non-disabled peers because of jobs that
lift participants out of chronic poverty. A successful field test would
demonstrate savings for government partners that could pay for replication of
successful strategies statewide and nationally.

“
Prime the Pump: CA Supported Employment Field Demonstration Project 1 &’age '
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Problem Statement

Individuals with developmental disabilities who work in paid, integrated settings in the
community have a higher quality of life, better health outcomes, more access to social
relationships with nondisabled people, and have more options for leisure and recreation. In
addition they use less publicly funded healthcare, less publicly funded services/resources in
general and pay taxes like everybody else who works. In short, good jobs for people with

developmental disabilities is good policy and a win for everyone.

The current employment rate of individuals with disabilities is less than 18% compared with
almost 64% for those with no disability, and too many of those with developmental disabilities
are employed marginally making subminimum wage.' Approximately 425,000 Americans with
disabilities receive vocational services nationwide that result in employment that pays
subminimum wages. Yet, the technology of supporting people in jobs is expanding and we know
so much more about what people can do. People can work with the right training and supports.
Not only that, people with disabilities arc an asset to the workplace. Employers of people with
developmental disabilities report that they are hard workers, learn new skills, are well liked, and
can improve moral. With thousands of unemployed individuals with developmental disabilities,

this is an untapped workforce with enormous potential for diverse business sectors.

The California rate structure for service delivery perversely encourages the placement of people
with developmental disabilities in segregated low paying jobs with little to no future." ' The net
effect is that there is a state of declining employment outcomes by Supported Employment (SE)
providers into good jobs with benefits. For example, in 2008/9, of the 72,634 regional center
clients receiving day services, only 7% were supported in integrated competitive employment
(CA DDS data). This is sad and ironic given the recent, heightened California policy emphasis
on integrated employment for people with developmental disabilities. We note that the U.S.
Supreme Court’s Olmstead Decision stipulates that public tax dollars must be used to provide
services in the most integrated setting, and the fact that segregated services are actually more

expensive to the state."”""'

Prime the Pump: CA Supported Employment Field Demonstration Project
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Objective

Our primary goal is to demonstrably increase the number of individuals with developmental

disabilities, served by the four participating agencies, to acquire good jobs with benefits that

increase independence, economic well being and community integration. We intend to

demonstrate that aligning incentives for Supported Employment providers with desired

employment outcomes would result in an increase in individual placements in good jobs with

benefits. Furthermore, we plan to show that these placements will result in measurable savings to

the state and federal government. Lastly, we plan to disseminate the results of our field test to

state and federal policy makers to motivate government to make the changes needed to

implement the results of this localized field test in wider areas.

Potential Savings to Government: the Project Posits:

The California Department of Health Care Services (DHCS) will achieve measurable
savings when Supported Employment agencies place clients into jobs that provide
employer sponsored health coverage. Under current law, employer sponsored health
insurance would serve as the primary health care provider and payer, reducing costs to
Medi-Cal. The Center for Medicaid and Medicare Services will achieve savings
commensurate with the Medi-Cal savings to DHCS.

The California Department of Rehabilitation (DOR) will receive increased revenues as
more DOR clients are placed in jobs that pay more than Substantial Gainful Activity
(SGA) levels over longer periods of time. When DOR clients earn more than SGA, the
department is reimbursed by Social Security for their costs with that placement.Vii

The California Department of Developmental Services will achieve measurable savings
from reduced reliance on more costly group and sheltered work programs and day
program services.

The Social Security Administration and the State of California will achieve savings when

viii

employed individuals require less or no SSI/SSP payments.

Prime the Pump: CA Supported Employment Field Demonstration Project
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Research Qutcomes

A planned evaluation will answer the following questions regarding the Supported Employment

providers participating in this field test:

1. Will the incentive system result in more individuals being placed in integrated employment?

2. Will the incentive system increase the number of individuals employed making more than
SGA?
Will the incentive system increase the number of individuals employed in jobs with benefits?

4. Will the incentive system result in savings to the California Department of Health Care
Services, the Center for Medicare and Medicaid Services, the California Department of
Developmental Services, the Social Security Administration, and/or the California
Department of Rehabilitation?

5. Which job development strategies were most effective in securing placements in general and
placements with benefits in particular?

6. What effects occurred in the numbers of new placements and their job retention that could be
linked with advanced training for Supported Employment Staff in the areas of job coaching,

job development, and benefits counseling services at the four agencies?

Ticket to Work - Missed Opportunity for People with Developmental
Disabilities

Social Security’s Ticket to Work Program (TTW) helps beneficiaries who live with a significant
disability find work by providing each of them with a “Ticket” which they can give to one of the
growing number of “Employment Network™ (ENs) service providers. The Ticket program works

by giving ENs incentive payments from the Social Security Trust Funds when the client they

serve reaches certain employment earnings milestones and outcomes.

To date, the Ticket program in California has not been successful in attracting wide participation
from service providers in the developmental disabilities community, especially when the
California Department of Rehabilitation (CA DOR) funds the actual job placement and initial job

coaching services until the consumer has stabilized on the job. Under current rules, the consumer

Prime the Pump: CA Supported Employment Field Demonstration Project
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cannot give a Supported Employment provider their Ticket until after the Department of
Rehabilitation closes the case. Also under current Social Security Ticket program rules, when CA
DOR closes such a successful job placement case, the Ticket program Phase 1 Milestone
payments become unavailable for any post employment support to any service provider. This
means that for each placement over 35,000 in revenues is being left on the table and not paid to

any provider in California.

Supported Employment services can be time consuming and costly. The Ticket program Phase 1
Milestone payments have been unavailable, and Phase 2 Milestone payments take place too far
after job placement to be an effective incentive to providers. The net effect is that California is
not experiencing increases in innovative employment services that Congress sought when first
authorizing Ticket to Work program payments twelve years ago (Ticket to Work and Work

Incentives Improvement Act 1999).

We posit that far too many Californians with developmental disabilities are unemployed or earn
subminimum wages because the service delivery systems need more focused resources than
those available to facilitate job matches and outcomes that pay good wages with benefits in the

workplace. We posit that we need field tests that prime the pump to prove our case.

Prime the Pump - Field Demonstration Incentive System

Investment in Increased Capacity - Since chronic underfunding of job development has
resulted in decreased capacity, four participating Supported Employment agencies receive a one-
time $60,000 grant to hire and train staff responsible for developing the types of jobs favored by
this project. Future job development will be funded through the normal rate structure plus
ongoing incentive payments for employment outcomes. The project will also facilitate co-
mentoring job development techniques among the partners, and will provide targeted training
and support in effective outreach to new employment sectors, particularly those that are

unionized.

e e e e e S P S L
Prime the Pump: CA Supported Employment Field Demonstration Project
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Incentivize Integrated Competitive Employment - The field demonstration project is limited
to IP supported employment, in order to incentivize employment in natural work settings, among
non-disabled peers, at least minimum wage, and where the employer is not the DD/SEP agency.

Eligible clients must be served through the Department of Rehabilitation Habilitation program.

Incentivize Growth - For each placement, an agency will receive a $1275 incentive payment
when a client has earned at least $720 per month for 6 of the last 12 months (comparable to
Ticket to Work Phase One Milestone Three). A second payment will occur when that client has

earned at least $720 per month for 9 of the last 12 months (comparable to TTW Milestone Four).

Incentivize Jobs with Benefits - All placements that result in access to employer based benefits
will trigger an incentive payment of $1275 when benefits start for the new employee and another
$1275 incentive payment after the employee has had benefits for 6 months. These incentive

payments are also dependent on pay, as described below.

Incentivize Jobs with Good Pay - In order to receive the benefits based incentive payment, the
employee must also receive pay greater than Substantial Gainful Activity (SGA). SGA is
computed annually by the Social Security Administration. For 2011 it is $1000 per month, net of

impairment-related work expenses.

Investment in Training and Training Infrastructure — In order to ensure that people with
developmental disabilities have expanded choices and opportunities to participate in rewarding
jobs and careers that reflect their goals and aspirations, it is imperative that supported
employment staff be trained to use best practices in employment related supports and services.
In collaboration with local community colleges, and in consultation with national leaders in
curriculum development, this project will develop a model training and training infrastructure;
and build on the work currently being done at the Peralta Community College District through its
Direct Support Professionals Training Program by developing a community college course on
Advanced Supported Employment practice. The Project evaluation will assess the effects of this

training.

Prime the Pump: CA Supported Employment Field Demonstration Project
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December 2011 Draft

Benefits and Work Counseling Services — One of the most complex but real barriers to
employment is the fear on the part of people with disabilities and their families that earnings will
make them lose public benefits or sever the eligibility to them. Understanding state and federal
work incentive programs before job placement is essential to improving employment outcomes.
Supported Employment services will include benefits and work counseling and training services
that exceed current standard practices. The project will deploy one full time, expert benefits
counselor/trainer to build capacity at the four agencies and to customize real time benefits
counseling services before, during and after job placement for all participants. Over the life of
the project this lead benefits counselor will train and build staff capacities at the field sites so that
each agency can more autonomously provide benefits and work counseling services after the

project ends. Project evaluation will assess the effects of these enhanced services.

Participating Partners

- World Institute on Disability, WID

- Consumer Directed Services Network, CDSN

- The CA Department of Health Care Services, DHCS

- The CA Department of Rehabilitation, DOR

- The CA Department of Developmental Services, DDS

- The Association of Regional Center Agencies, ARCA

- University of Minnesota, Institute on Community Integration

- Career Ladders Project, California Community Colleges

- Service Employees International Union, SEIU

- East Bay Innovations, EBI, Supported Employment Agency -Alameda
- The Arc of San Francisco, Supported Employment Agency - San Francisco
- Hope Enterprises, Supported Employment Agency - Santa Clara

- Work Link, Supported Employment Agency - San Francisco

' For example, of the 912,123 California Supplemental Security Income (SSI) recipients in 2008 who were blind or
disabled, only 5.1% had reported earnings to Social Security, 46,789 people. U.S. Social Security Administration
data from SSI Annual Statistical Report, 2008, Table 41. The national average monthly wage for SSI recipients who
report earnings to SSA is $605.00 per month. Table 46. Blind and disabled recipients who work, by state or other
area, December 2008 Click here: SSI Annual Statistical Report, 2008 - Recipients Who Work "

i «Since establishment of the federal minimum wage in 1938, a special minimum wage generally known as the
subminimum wage has existed for individuals with disabilities. This provision allows employers, holding a 14(c)
certificate from the US Department of Labor (DOL), to pay individuals with disabilities less than the federal or state

e s e T s e e e e T e e e ]
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minimum wage that is generally mandated for all other workers. Pay is related to the individual’s production level,
with the intent of paying individuals in proportion to or commensurate with their productivity compared to workers
without disabilities. Currently there are approximately 5,600 employers who hold 14(c) certificates, employing
approximately 425,000 individuals with disabilities at sub-minimum wage.” APSE’S CALL TO PHASE OUT SUB-
MINIMUM WAGE ..., October 2009 Position Statement, Association for Persons in Supported Employment,
Washington, DC, www.apse.org

' «The Section 14(c) provisions of the Fair Labor Standards Act of 1938 (FLSA) establishes a program that allows
employers to pay less than minimum wage to individuals with physical or mental disabilities whose productivity
capacity is below the level considered appropriate for a particular work task.” Morris, Ritchie and Clay,
SECTION 14C OF THE FAIR LABOR STANDARDS ACT: FRAMING POLICY ISSUES, 2002, Law, Health
Policy & Disability Center, University of lowa College of Law

v AB 287 (Beall 2009) created frameworks for the development of a statewide Employment First Policy intended to
increase the number of Californians with developmental disabilities working in their communities; also see AB 925
(Aroner 2002) establishing statewide policy and requiring a comprehensive strategy to employ more California
residents with disabilities.

v Supported versus Sheltered Employment: Cumulative Costs, Hours Worked and Wages Earned, Robert Evert
Cimera, Ph.D., Kent State University, In Press Journal of Vocational Rehabilitation, May 2011

¥ Ample research from Virginia Commonwealth University (VCU) and elsewhere demonstrates that the chronically
stagnant numbers of California residents earning subminimum wages is no longer sound public policy on fiscal,
ethical and civil rights grounds. This project primes the pump for change to reduce over-reliance on 14(c) Sub-
minimum Wage Certificates which net dead end jobs that don’t pay. “Research indicates that over time, supported
employment is cost efficient - for every $1 of costs taxpayers and workers invest into supported employment, more
than $1 is returned in the form of monetary benefits. A study of all 231,000 individual supported employment cases
closed by public Vocational Rehabilitation between 2002 and 2007 found that the average supported employee
generated a net monthly benefit to taxpayers of $251 per individual, and a benefit-cost ration of 1.46. Further,
supported employees were cost-efficient regardless of their primary disability or presence of secondary conditions
... Sub-minimum wage is not only a bad deal for individuals with disabilities — it’s a bad deal for taxpayers.” Full
citations available in: APSE’S CALL TO PHASE OUT SUB-MINIMUM WAGE ..., October 2009 Position
Statement, Association for Persons in Supported Employment, Washington, DC, ww.apse.org

Y The Social Security term “Substantial Gainful Activity” (SGA) refers to earnings in 2011 that exceed $1,000 in
monthly gross wages for Social Security disability beneficiaries who are not blind. The SGA amount for those who
are on Social Security disability benefits based on blindness is $1,640. When a new job placement funded by CA
DOR works above these monthly wages for nine months or more, and the client also receives disability benefits
from Social Security, CA DOR can receive cost reimbursement from Social Security for all its expenses incurred
with this successful employment outcome. A job placement with earnings below these amounts would not generate
federal income to the state of California in this way.

Vil SSI/SSP: Supplemental Security Income; a combined monthly cash benefit for those under 65 with a disability
and little or no income and resources. SSI is a combination of the SSI Federal Benefit Rate (FBR) paid by the
federal government, and SSP, the State Supplement Program, monthly income added by the state of California to the
total SSI monthly cash benefit when the SSI recipient with a disability has little or no other source of monthly
income. SSI/SSP cash benefits gradually go down as monthly earned income goes up for SSI recipients.

Prime the Pump: CA Supported Employment Field Demonstration Project 2 &age d



AGENDA ITEM DETAIL SHEET

ISSUE: Appointment of Executive Director at Area Board 2

BACKGROUND: Welfare and Institutions Code, section 4553 (c) (1) states, in
part:

“Each area board shall have an executive director, nominated by the affirmative
votes of a majority of the members of the area board, appointed by the executive
director of the state council, and approved by the state council....”

ANALYSIS/DISCUSSION: The executive director of Area Board 2 retired as of
January 1, 2012, thus the Board conducted a recruitment process to identify a new
executive director. As reflect in the attached minutes from Area Board 2, on
November 29, 2011 the board nominated Sarah M. May to be appointed as the new
director.

Subsequent to the Board’s notification of their action, | interviewed Ms. May, concur
with the Board’'s nomination and recommend Council approval of my appointment of
Sarah as the new executive director of Area Board 2.

COUNCIL STRATEGIC PLAN OBJECTIVE: Improve the SCDD organization and
operations to effectively support the SCDD Vision and Mission and work collaboratively
with other pertinent state agencies.

PRIOR COUNCIL ACTIVITY: None

RECOMMENDATION: Approve the Council Executive Director's appointment of
Sarah M. May as the executive director of Area Board 2 contingent upon receipt of a
hiring freeze exemption from the Governor’s office.

ATTACHMENT(S): Letter of recommendation, minutes of Area Board 2 meeting
and Ms. May’s application materials (redacted to remove private information).

PREPARED: Carol J. Risley, December 13, 2011
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STATE COUNCIL iy _-
DEVELOPMENTAL DISABILITIES |

December 7, 2011

Carol J. Risley, Executive Director

State Council On Developmental Disabilities
1507 21st Street, Suite 210

Sacramento, California 95811

Dear Carol,

I am pleased to inform you, on behalf of Area Board 2, that
we have completed our search for a new Executive Director
recommendation and that person is Sarah May.

After a long and detailed process, Sarah provided answers
that demonstrated her complete knowledge of the DDS
system and expectations of a potential Executive Director.
Her existing experience contributes to her ability to serve the
community, our Area Board 2 as well as the State Council
and you in a very professional way.

We look forward to your appointment of Sarah May as our
next Executive Director and request and update on the

process to follow.

Thank you for your attention in this matter.

Larry R. Stevens

Search Committee Chairperson
Larryrstevens@hotmail.com
(530) 528-8925

1367 East Lassen Avenue, Suite B~3 # Chico, California 95973
(530) 895-4027 # Fax. (530) 899-1562 e-mail: Robin.Kechn@scdd.ca.gov
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STATE COUNCIL ON DEVELOPMENTAL DISABILITIES - AREA BOARD 2
ELECTION OF NOMINATION FOR THE EXECUTIVE DIRECTOR POSITION OF THE AB2
NOVEMBER 29, 2011
Oxford Suites, Chico

MEMBERS PRESENT
Debbie Anderson, Verdine Mertens, Rosie Ryan, Colleen Ryberg,

Larry Stevens, Mike Yalow

Steven Sharpe, Leroy Shipp,

MEMBERS ABSENT
Marie Blair, Stephen Concklin, Jean Phillips

1. CALL TO ORDER — November 29, 2011 — 1:00p.m. — Steven Sharpe, Chair

A. Introduction All introduced themselves.
B. Announcements Debbie Anderson announced her daughter is currently living in Chico at

a care home and is now participating in the ARC Butte County Day Program.
C. Public Input None.
*2 CLOSED SESSION — AB2 EXECUTIVE DIRECTOR INTERVIEWS

3. RECONVENE OPEN SESSION — Steven Sharpe, Chair
A. The ballots for the Area Board 2’s Executive Director position were read by Larry

Stevens and recorded by Colleen Ryberg, Secretary. The vote: 6 to 2 in favor of Sarah
M. May’s nomination to the position of the Executive Director of the Area Board 2.

In favor: D. Anderson, V. Mertens, C. Ryberg, S. Sharpe, L. Stevens, and

M. Yalow

Vote for James L. Ormand: R. Ryan, and L. Shipp
B. Larry Stevens, Chair of the Nominating Committee, called Roberta Newton, Acting

Deputy Director of the State Council on Developmental Disabilities to inform her of the
outcome of the election that the AB2 Board is nominating Sarah M. May for the position of

Executive Director of the AB2.

4. ADJOURN - 3:30 p.m.
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Sarah M. May

PROFESSIONAL OBJECTIVE
I am seeking an executive career position where my leadership skills are assets, and my
managerial experiences can support Area Board 2 (AB2) members and staff in protecting and
advocating the rights of all persons with developmental disabilities in their local communities.

CAREER HISTORY
Community Program Specialist Il ~ State Council on Developmental Disabilities-AB2 5/98-Prese
*Responsible for providing advocacy assistance, consultation, training and support to individuals with
developmental disabilities, family members, and community agencies to connect people to services

and supports (7/1/09-present).

*Network and collaborate with service systems and community to improve service quality, resolve
problems reasonably.

*Active participation in local and statewide committees to enhance and educate community,
consumers and service organizations to improve quality of service system.

*Active involvement in all agency management including required federal, state and local reporting,
budget oversight, support to volunteer Board of Directors and community projects related to training

and education.
*Responsible for implementing and managing the Life Quality Assessment (LQA) project in 9 northerr

California counties (5/98-7/1/09).

*Recruited, trained, and supervised team of 15 community members to conduct individual LQA
Assessments.

*Manage confidential consumer information, identify and report suspected violations of consumers’
legal, civil, or service rights to appropriate agency(s).

*Maintain liaison relationship with Far Northern Regional Center, service providers, and other
professionals to assure consumer access and assessment completion.

*Developed and maintained support to a “Project Advisory Committee.”

*Develop/presented public information materials describing the project and educating the public.

*Developed, managed, and maintained information systems, including; budgeting expenditures,
statistical reports, project evaluations, project database and emerging issues.

*Conducted LQAs for consumers using Far Northern Regional Center services.

Program Coordinator ~ Work Training Center, Inc.-Jobs R Us 8/94-5/§

*Responsible for overall management of the Jobs R Us Program, supported empioyment services
throughout Butte County, including supervision of 30-person staff, recruitment and hiring employees,

development and management of the program’s fiscal budget over $300,000.

*Maintained Commission of Accreditation for Rehabilitation Facilities (CARF), including; coordination
of supported employment services for people with developmental, physical, and/or psychiatric
disabilities.

*Developed and maintained Vocational Contract with Butte County Behavioral Health.

*Developed and implemented staff training and education, including staff and employer education and
consultation on Americans with Disabilities Act (ADA). 59

*Implemented and analyzed the program’s Outcome Measurement Systems.




Rehabilitation Coordinator ~ Work Training Center, Inc. -Jobs R Us 10/93-8,

*Responsible for coordination of the supported empioyment program services for 80+ adults with
developmental, physical, and/or psychiatric disabilities, in conjunction with referring agencies, care
providers, and direct service staff, including coordination of consumer progress review conferences.

*Responsible for evaluation of consumers’ preferences, strengths, needs, and abilities, to assist then
in making vocational choices and promotion of their successful employment.
*Implemented consumer satisfaction survey, planned and implemented consumer support groups.

*Assisted Program Coordinator with Department of Rehabilitation negotiations, monthly billings, and
calculations for consumer services.

Job Coach ~ Work Training Center, inc. -Jobs R Us 4/93-10/93 - 7/91-10/
*Job coaching for adults with disabilities for individual job placements in the community.

*Provided one-on-one training in selected work fields, provided hands-on knowledge of vocational
skills through on-going assessments and supportive counseling.

*Responsible for conducting consumer assessments, completing monthly reports, and assisting with
development of individual program objectives.

*Participated in consumers’ progress review conferences, taught social, currency, communication, an
community skills.

*Provided education and advocacy for co-workers and employers.

Activities of Daily Living Instructor ~ Misericordia, Chicago, IL 1/93-4/'

*Responsible for teaching personal hygiene, cooking, currency skilis, community awareness, and
nutrition for adults with disabilities in private residential facility.

*Responsibilities included: daily lessons plans, implementation of residents’ objectives, case
management, on-going training and seminars, conducting progress review conferences, attending sta
meetings, and participating in organizational functions.

Developmental Trainer ~ Victor C. Newman, Chicago, IL 11/92-1/¢

*Interactive approach to teaching currency, community awareness, social and communication skills
and opportunities to adults with disabilities in adult activity program.

*Responsible for evaluating and assessing consumers’ objectives through hands on teaching, progres
review conferences, required reports, and implementing program objectives.

COMMUNITY AND VOLUNTEER EXPERIENCE
*Shasta County Coordinating Council Secretary Redding, CA 6/08-Presei
Secretary for advisory committee designated by Shasta County Board of Supervisors to recommend and
assist in initiating programs, services, legislative issues, and advocacy for developmental disabilities
system.
*Shasta College D.S.P.S. Advisory Committee Member Redding, CA 11/02-Presei
Member for Shasta College Disabled Students Program and Services (DSPS), which addresses disabled
students’ services, programs, and opportunities at college campus.
*Paradise STRIVE Center Secretary Paradise, CA 9/01-Presei
Assist in procuring funding for organization, responsible for all documentation and grant required reporting,
help organize and operate fund-raising activities.
*Butte County Coordinating Council Secretary & Vice-Chair Chico, CA 9/94-6/0
Responsible for minutes and agendas, maintained active leadership role in community educational
programs and political issues in the disability field.

EDUCATION 30
Bachelor of Arts-Liberal Studies California State University-Chico, CA May 199



R L Applications will be processed ONLY for classifications where ar

EXAMINATION/EMPLOYMENT APPLICATION examination is in progress and the published final filing date has not passed
STD. 678 (REV. 6/2010) Page 1 or for vacant positions where a department requests an application.

PRINT OR TYPE — PLEASE SEE INSTRUCTIONS ON BACK PAGE

APPLICANT IDENTIFICATION NUMBER (EASY ID) EASY ID
FIRST 3 LETTERS OF LAST 4 DIGITS OF SOCIAL
LAST NAME AT BIRTH m ol RAYORBIRIH SECURITY NUMBER EE 3
APPLICANT'S NAME (Lasi) (Firsi) (M.1.) SOCIAL SECURITY MUMBER
May Sarah M. WWEEE
ILING ADDRESS {Number) (Street) E-MAIL ADDRESS WORK TELEPHONE NUMBER
u sarah.may@scdd.ca.gov 530-895-4029
o) {County) {State) (Zip Code) HOMEIVRSITTY TELEPHOME NUMBER
EXAMINATION(S) OR JOB TITLE(S) FOR WHICH YOU ARE APFLYING - PERSONNEL
USE ONLY
State Council on Developmental Disabilities - Area Board 2 - EXECUTIVE DIRECTOR |
=
ANSWER THE FOLLOWING QUESTIONS:
1. Enter the county in which you would like to take the
examination if different from the county of your residence: Sacramento
2. Do you need reascnable accommadation to take an interview or written test? i ] YES [ ] NO
3. Do your religious beliefs prevent you from taking an examination on Saiurday? [] ves [2| NO
4. Are you now employed by the State of Catifornia? (If "YES", fill in the information below.) [z YEs [|NO
Department: State Council on Developmental Disabilities Subdivision: ~Area Board 2
5. Have you ever been fired, dismissed, terminated, or had an employment contract terminated from any position for |:| YES E NO
performance or for disciplinary reasons? (Applicants who have been rejected during & probationary period, or whose
dismissals or terminations have been overiumed, withdrawn [uniiaterally or as part of a ssiilement agresment] or revoked
need not answer "Yes".} Refer to the Instructions for further information. If "Yes” to Question #5, give details in the
Explanaticns section.
6. In addition to English, fist any other languages you:
a. possess verbal fluency in
b. possess written fluency in
7. | certify | can type at a speed of words per minute. (For typing applicants only.)
(ANSWER QUESTIONS 8 AND 9 ONLY IF THE EXAMINATION INDICATES THEY ARE REQUIRED.)
8. Do you meet the minimum and/or maximum age requiremenis? D YES ]:I NO
8. Do you possess a valid Califomia Driver License? (If "YES", fill in the information below.) [Jyes []no
License# Class: Restriciions:
EXPLANATIONS

CERTIFICATION — IMPORTANT — PLEASE READ BEFORE SIGNING - Hf not signed, this application may be rejected.

I certify under penalty that the information | have entered on this application is true and complete io the best of my knowledge. | further understand
that any false, incomplsts, or incorrect statements may resuit in my disqualification from the examination procsss or dismissal from employment with the
State of California. | authorize the emplayers and educational institutions identified on this application to release any information they may have concerning

my employment orsduce{:jdn to the State of California.

APPLICANTS SIGNATURE ,/-'\/ - / - 77 _ ,C/ P DATE EiGNEf[}l .
NS /s 1011 4/2~//
~ APPLICANTS—DO NOT USE THESPACE BELOW—FOR PERSONNEL USE ONLY ! ’ f

Classes 01 [c2[03]|04]05]06 Fiag c FOR PERSONMNEL USE ONLY
WC for STATUS
i;i;’::'s we .— [] Accepep [ | REJECTEDWC_
SeriesfLevels EXPERIENCE LIGENSE REGUIREMENT

oo ] [ ] [ [ [ e

31
STA [“DATE PROCESSED




STATE OF CALIFORNIA — STATE PERSONNEL BOARD

EXAMINATION/EMPLOYMENT APPLICATION

STD. 678 (REV. 6/2010) Page 2

APPLICANT'S NAME (Las) (Firsl) M1 EASY ID

May Sarah M.
EDUCATION

DID YOU GRADUATE FROM HIGH SCHOOL?  IF NOT, DO YOU POSSESS A GED OR EQUIVALENT? IF NOT, ENTER THE HIGHEST GRADE YOU COMPLETED

YES [] no [] ves [] wo

UNIVERSITY OR COLLEGE—NAME AND LOCATION,
BUSINESS, CORRESPONDENGE, TRADE OR COURSE OF STUDY UNITS COMPLETED Gl Lol ge sl 211
SERVICE SCHOOL SEMESTER QUARTER CERTIFICATE OBTAINED COMPLETED

California State University - Chico, CA Liberal Studies Bachelor of Arts 05/1991

LICENSES — LIST APPLICABLE LICENSES AND CERTIFICATES INDICATED IN THE EXAMINATION BULLETIN.
(i you are an attorney, please indicate the date you were admitted to the Bar under the Issue Date column, if stated on the examination bulletin.)

EXPIRATION IN THE SPACE BELOW, INDICATE SPECIFIC COURSE REQUIREMENTS NEEDED
ISSUE DATE s
LICENSE/CERTIFICATION NUMBER DATE TO SATISFY REQUIREMENTS FOR THIS EXAMINATION

EMPLOYMENT HISTORY- Begin with your most recent job. List each job separately.

'F-H-OM (MMDDSYY) TO (MM/DD/YY) TITLE/JOB CLASSIFICATION (Include Range or Level, if applicable) SUPERVISOR NAME
05/18/1998 10/20/2011 Community Program Specialist || Robin Keehn

HOURS PER WEEK TOTAL WORKED (Years/Months)| GOMPANYISTATE AGENCY NAME SUPERVISOR PHONE NUMBER
40 13 years 4mos State Councit on Developmental Disabilities/Area Board 2 530-895-4027

SALARY EARNED ADDRESS

$ 5100 o month 1367 E. Lassen Avenue Suite B3 Chico CA 95973

DUTIES PERFORMED

Responsible for providing advocacy, assistance, consultation, training and support to individuals with developmental disabilities, family
members, and community agencies to connect people to services and supports; network and collaborate with service system to improve
service quality; active participation in local and statewide committees to enhance and educate community, consumers and service
organizations; actively involved in overall management of agency including: federal, state and local reporting, budget oversight, support to
volunteer Board of Directors and community projects related to training and education; Responsible for overall management of Life Quality
Assessment (LQA) Project in 9 northern Califomia counties (5/98-7/1/09) including: recruitment, training and supervising community volunteers
to conduct assessments; management of confidential consumer information; identify and report suspected violations of consumers' legal, civil,
or service rights to appropriate agency(ies); maintain relationships with Far Northem Regional Center (FNRC), service providers, and other
professionals to assure consumer access and assessment completion; developed community advisory committee; conducted LQAs.

REASON FOR LEAVING
Currently employed as Community Program Specialist I position with Area Board 2

FROM (MWDDIYY) | TO (MM/DD/YY) TITLE/IOB CLASSIFICATION (Include Range or Level, if applicabie) SUPERVISOR NAME
08/01/1994 05/04/1998 Program Coordinator Bonnie O'Leary

HOURS PER WEEK TOTAL WORKED (YeariMonths)] COMPANY/STATE AGENCY NAME SUPERVISOR PHONE NUMBER
40 3yrs 9mos Work Training Center, Inc. - Jobs R Us (530) 345-8673

SALARY EARNED ADDRESS

$ 3500 o month 2255 Fair Strest, Chico, CA 95928

DUTIES PERFORMED

Responsible for the overall management of the Supported Employment Program, Jobs R Us, including; supervision of 30 - person staff,
interviewing and hiring employees, development and management of the program's fiscal budget of over $300,000. Maintained Commission
of Accreditation for Rehabilitation Facilities (C.A.R.F.), including; coordination of supported employment services for people with
developmental, physical and/or psychiatric disabilities. Maintained vocational contract with Butte Behavioral Health, developed and
implemented staff training and education, including staff and employer education and consultation on Americans with Disabilities Act (ADA).
Implemented and analyzed the program’s Outcome Measurement System. Responsible for analysis and implementation of consumer
assessments.

REASON FOR LEAVING : 32
Accepted Community Program Specialist Position with Area Board 2




STATE OF CALIFORNIA — STATE PERSONNEL BOARD

EXAMINATION/EMPLOYMENT APPLICATION

STD. 678 (REV. 6/2010) Page 3

APPLICANT'S NAME (Last) (First) (M.1) EASY ID
May Sarah M.
ﬂIIPLOY_M_ENT HISTORY (Continued)
FROM (MM/DDYYY) TO (MM/DD/YY) TITLE/JOB CLASSIFICATION {inciude Range or Level, if applicable) SUPERVISOR NAME
10/01/1993 08/01/1994 Rehabilitation Coordinator Sandy Parsons
HOURS PER WEEK TOTAL WORKED (Years/Months) | COMPANY/STATE AGENCY NAME SUPERVISOR PHONE NUMBER
40 1yr 3 mos. Work Training Center, Inc. - Jobs R Us (530) 343-7994
SALARY EARNED ADDRESS
$ 3000 per Month 2255 Fair Street, Chico, CA 95928

DUTIES PERFORMED

Responsible for the coordination of the supported employment program services for 80+ adults with developmental, physical and/or psychiatric
disabilities, in conjunction with referring agencies, care providers and direct service staff, including coordination and facilitation of consumer
progress review conferences. Prepared and monitored individual written program plans. Responsible for evaluation of consumers’
preferences, strengths, needs and abilities to assist them in making vocational choices and promotion of their successful employment.
Implemented consumer satisfaction surveys, planned and implemented consumer support groups. Assisted Program Coordinator with
Department of Rehabilitation and Department of Habilitation negotiations, monthly billing and calculations for consumer support services.

R 051353 e
Accepted Program Coordinator Position with Work Training Center's Jobs R Us Program

FROM (MM/DD/YY) TO (MM/DD/YY) TITLE/JOB CLASSIFICATION (Include Range or Level, if applicable) SUPERVISOR NAME
07/01/1991 10/01/1992 Job Coach Sandy Parsons

HOURS PER WEEK TOTAL WORKED (Years/Monlhs)] COMPANY/STATE AGENCY NAME SUPERVISOR PHONE NUMBER
40 3 mos Work Training Center, Inc. - Jobs R Us (530) 343-7994

SALARY EARNED ADDRESS

¢ 2200 e MON 2255 Fair Street, Chico, CA 95928

DUTIES PERFORMED

Job coaching for adults with disabilities for individual job placements in the community. Provided one-on-one training in selected work fields,
provided hands-on knowledge of vocational skills through on-going assessments and supportive counseling. Responsible for conducting
consumer assessments, completing monthly reports and assisting with development of individual program objectives. Participated in
consumers' progress review conferences, teaching social, currency, communication, and community skills. Provided education and advocacy

for co-workers and employers.

REASON FOR LEAVING
Relocated to Chicago, lllinois

FROM (MM/DD/YY} TO (MM/DD/YY) TITLE/JOB CLASSIFICATION (include Range or Level, if applicable) SUPERVISOR NAME
01/01/1993 04/01/1993 Instructor - Activities of Daily Living Manisha Patel

HOURS PER WEEK TOTAL WORKED (Years/Months)| COMPANY/STATE AGENCY NAME SUPERVISOR PHONE NUMBER
40 3 mos Misericordia North

SALARY EARNED ADDRESS

$ 10.00 per OUP Chicago, lllinois

DUTIES PERFORMED

Responsible for teaching personal hygiene, cooking, currency skills, community awareness and nutrition for adults with developmental
disabilities in private residential facility. Responsibilities included; daily lesson plans, implementation of residents’ individual objectives, case
management, on-going training and seminars, conducting progress review conferences, attending staff meetings and participating ion
organizational functions.

"REASON FOR LEAVING ™
Relocated back to Chico, CA and was rehired as a Job Coach for Work Training Center's Jobs R Us Program 33




STATE OF CALIFORNIA — STATE PERSONNEL BOARD

EXAMINATION/EMPLOYMENT APPLICATION

STD. 678 (REV. 6/2010) Page 4

APPLICANT'S NAME (Last)

May

{First] (0]
Sarah M.

EASY ID

EMPLOYMENT HISTORY (Continued)

SUPERVISOR NAME

FROM (MM/DDYYY) TO (MMDDYYY) TITLE/JOB CLASSIFICATION (Include Range or Level, if applicable)
11/01/1992 01/01/1993 Developmental Trainer
HOURS PER WEEK TOTAL WORKED (Years/Morihs)| COMPANY/STATE AGENCY NAME SUPERVISOR PHONE NUMBER
40 2 mos Victor C. Newman
SALARY EARNED ADDRESS
$ 8.50 pEr HoOUr Chicago, lllinois
DUTIES PERFORMED

Interactive approach to teaching currency skills, community awareness, social and communication skills to adults with developmental
disabilities in a day-workshop program. Responsible for evaluating and assessing consumers' individual objectives through hands-on teaching,
participating in progress review conferences, completing required reports and implementing program objectives.

'REASON FOR LEAVING

Accepted Instructor Position with Misericordia North - Chicago, lllinois

SUPERVISOR NAME

FROM (M TO (MM/DD/YY) TITLE/JOB CLASSIFICATION (Include Range or Level, if applicable)

HOURS PER WEEK TOTAL WORKED (Years/Months)] COMPANY/STATE AGENCY NAME SUPERVISOR PHONE NUMBER
SALARY EARNED ADDRESS

$ PER

DUTIES PERFORMED

REASON FOR LEAVING

FROM (MM/DD/YY) TO (MM/DD/YY) TITLEAOB CLASSIFICATION (Include Range or Level, if applicable) SUPERVISOR NAME

HOURS PER WEEK TOTAL WORKED (YearsiMonths)| COMPANY/STATE AGENCY NAME SUPERVISOR PHONE NUMBER
SALARY EARNED ADDRESS

$ PER

DUTIES PERFORMED

REASON FOR LEAVING
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